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FROM THE VICE PRESIDENT

October 2012

Dear Colleagues:
I am pleased to share with you the Division of Student Development’s Annual Report for academic year 2011 – 2012.
This report highlights our mission and accomplishments from each office and department within the division.
This past academic year has been an important one for advancing our strategic priorities and action plans. Through
our support of the University’s academic mission and Catholic, Marianist traditions, we placed an increased emphasis
on collaboration and student engagement and enhanced awareness of the core principles and habits of living in
community. We took additional steps to broaden access and expand student eligibility to special interest housing,
a cornerstone of the undergraduate experience at the University of Dayton.
Perhaps most important, the foundation for our long-term success was laid by establishing two campus-wide task
force committees to address two important issues: sexual misconduct and alcohol use. The committees were charged
with developing implementation plans, including recommendations and priority actions to accomplish our most
critical goals. These two major advancements were made possible through the hard work of many faculty, students
and staff.
None of this good work would have been possible without the strong commitment of our staff members who contributed to our ability to maintain the unequaled excellence of housing and residence life initiatives and the vital work of
the task force committees, even as we continued to expand global engagement of our diverse student population,
a vital component of our increasing global higher education market.
To this end, I am deeply grateful for the collaborative work of my colleagues, faculty, staff and members of the campus
community. I am proud of what we have accomplished and look forward to all the advances to come in the year ahead.
Sincerely,
William M. Fischer
Vice President of Student Development
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vision

DISCOVER, PRACTICE, CREATE COMMUNITY
mission
The Division of Student Development is a community of professionals, called to serve
as a resource and partner for student learning in the Catholic and Marianist tradition.
We challenge students to construct communities of purpose, exhibit practical wisdom
and practice servant leadership as they integrate personal and social responsibility with academics
and faith formation. We support students by assisting in the co-creation of a safe and healthy
environment where differences are respected and celebrated. We encourage students to discover
their vocation as they develop the skills needed to contribute as members of a global society.

core values
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DEAN OF STUDENTS
MISSION
The Dean of Students Office has responsibility for
overseeing the development, implementation and
monitoring of a comprehensive student development program to ensure student success. The area
consists of the Department of Housing and Residence Life, Office of Community Standards and Civility, the Office of Multicultural Affairs and Sexual
Assault prevention.
Built into the foundation of the Office of the Dean
of Students are three ideas of challenge, support,
and encouragement. We strive to promote a holistic
learning experience through providing exemplary
programs and services designed to enhance
students’ academic and personal success.
We value a diverse student population that works
to foster responsibility and collaboration in the
Marianist tradition. The Office of the Dean of
Students advocates for student issues, concerns,
needs, accountability and responsibility. The Dean
of Students also responds to emergency and crisis
situations affecting students and our community.

SEXUAL MISCONDUCT EDUCATION PREVENTION
AND RESPONSE TASK FORCE
A committee with cross-campus representation
was established to develop an implementation plan
from the recommendations of the 2011 Sexual Misconduct Education Prevention and Response Task
Force (SMEPRTF) report. The plan was prepared
and submitted to the co-chairs of the SMEPRTF in
May 2012.
The implementation plan included a temporary
position — Coordinator of Sexual Violence Prevention Education — to facilitate prevention education
during the 2011 – 2012 academic year. Educational
sessions and training programs related to sexual
harassment and sexual violence were designed and
presented to over 1,400 students and approximately
124 faculty and staff. To support the position, a
sexual misconduct advisory committee was formed
and meets regularly with the coordinator to provide
guidance and direction.

University policies concerning sexual harassment
and misconduct involving students have been revised and updated based on guidance and mandates
from the Office of Civil Rights. Additionally, the
Sexual Discrimination Confidentiality, Privacy
and Reporting Policy was developed to advise the
University community of reporting responsibilities.

OFFICE OF
MULTICULTURAL
AFFAIRS
MISSION:
The Office of Multicultural Affairs fosters a diverse
community where scholarship, faith formation,
identity development and leadership are foundational to the holistic development of students.
In collaboration with campus and community partners, OMA supports the academic achievement of
multicultural students and assists in enhancing the
understanding that all UD students have of themselves and others through co-curricular experiences.

Collaboration with 39 campus departments and
student organizations provided 4,987 students,
faculty, staff and community members programs
focused on achieving academic success, mentoring,
increasing cultural awareness, leadership development and community building. Participation
increased over the previous year by 65 percent
and collaboration with campus partners increased
by 26 percent. The highest level of participation
was associated with Culture Fest (1,800), the
Program for the Exchange and Engagement of
Resources for Students (P.E.E.R.S.) mentoring
program (624), Study Tables (603) and cultural
heritage month events (210).
Academic Success Specialists held 245 individual consultation meetings with 90 multicultural
students, representing over 49 majors from the
College of Arts and Sciences and the School of
Business Administration; reflecting a 33 percent
increase in the number of consultations over the
previous year. Discussions focused on academic
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achievement, financial concerns and social and
personal transition to UD.
Nine Lead Mentor positions were created in
collaboration with enrollment management to influence the retention and recruitment of multicultural
students. Lead Mentors assist with planning and
implementing the P.E.E.R.S. mentoring program
as well as the recruitment of prospective students.
Lead Mentors engaged with 607 prospective
students, family members and guidance counselors
during 15 events, which included speaking with
high school students visiting UD and participating
in Dayton-area events.
During the summer of 2012, the Office of Multicultural Affairs (OMA) moved from Gosiger Hall to
Alumni Hall — First Floor South. OMA’s central
location on campus assists in communicating the
significance and importance of the programming
and services offered, particularly in terms of
supporting the achievement of the University’s
diversity and inclusion goals. OMA cultivates a
rich environment that aids in attracting, retaining,
and supporting a diverse community of scholars.
The new space provides additional opportunities
and resources for students, which includes multiple
study areas and a larger meeting space.

DEPARTMENT OF
HOUSING AND
RESIDENCE LIFE
MISSION:
The Department of Housing and Residence Life
provides an intentional learning and living environment that is integral to the personal and social
development of the University of Dayton student.
Housing and Residence Life is committed to providing services, programs and facilities that foster the
development of leadership, community, civility
and faith in the Catholic and Marianist tradition.

COMMUNITY LIVING

We fulfill this mission by:
1. Providing a developmental housing experience
that promotes increased autonomy and community
responsibility
2. Collaborating with Student Development staff and
campus constituents in creating educational opportunities that encourage students to engage
in authentic and purposeful reflection and
dialogue
3. Providing opportunities for the professional growth
and development of student leaders
4. Supporting students’ success by delivering quality
services and acting as responsible stewards of
resources
5. Creating inclusive communities where differences
are acknowledged, appreciated and affirmed

In 2011, Miller Valentine negotiated an agreement
that would allow the University to assume responsibility for management of the residential units housed
on the second floor of University Place. A working
group consisting of staff from housing and residence
life, facilities management, parking services and
the law school convened to develop a strategy
for implementation. On July 1, 2011, Housing and
Residence Life assumed occupancy management of
University Place and increased sales from 35 percent
to 90 percent.
The special-interest housing committee continued to
meet to provide structure and support for the special
interest houses in student neighborhoods. Improvements to the special-interest housing experience
included the addition of workshops with learning
outcomes to improve the quality of proposals, the
creation of a rubric to ensure that all special-interest
housing proposals were evaluated in a consistent
manner, and the introduction of an enhanced risk
management requirement that focused on sexual
assault and alcohol education. As a result of the committee’s work, special-interest housing applications
increased from 56 to 66; and the number of students
participating in the special-interest housing experience increased from 317 to 371.

To increase the international student presence in
University housing, a task force was convened and
charged with designing a proposal for housing international students in accordance with the University’s
current housing policy. As part of its work, the task
force identified the resources needed to market University housing as a viable option for international
students. Recommendations were submitted to and
approved by senior administration for implementation during the 2012 – 2013 academic year.
A task force was convened and charged with
designing an assignment process for sophomore,
junior and senior students that fosters transformative experiences through integrating learning and
living in community. As part of its work, the task
force is considering how the assignment process
can provide students an opportunity to apply their
learning experiences in the classroom to their
living environments and is determining the procedural changes that need to occur in order to
include international and transfer students in the
assignment process. In light of recent discussions
regarding the future direction of University
housing, the task force also is considering the
implications for the assignment process should
the University decide to house first and second
year students on the academic core of campus.

COMMUNITY
STANDARDS
AND CIVILITY
MISSION:
The Office of Community Standards and Civility
is responsible to the University of Dayton community for evaluation, administration and adjudication of all areas of student conduct as described
in the University of Dayton Student Standards Of
Behavior. The Standards of Behavior and Code of
Conduct exist to protect the rights of the University
of Dayton community. Each standard and code has
been created in partnership with students, faculty
and staff. The Office of Community Standards and

Civility, in upholding these standards, utilizes an
educational philosophy through: (1) developmental
consequences, (2) student majority hearing boards,
(3) training of hearing officers, board members, case
managers and conduct advisors and (4) providing
educational opportunities concerning community,
civility and responsibility.

A diversion program was developed and implemented to respond to incidents of low-level violations of
the Student Code of Conduct. The program provides
education on the conduct process as well as information about issues and policies involving alcohol use
and sexual harassment. It also addresses bystander
intervention and responsibilities to the community.
The diversion program, along with other changes,
has reduced administrative time (371 hours, equal
to two full workweeks per hearing officer) for behavioral hearings and hearing board meetings.
Modifications based on the 2010 – 2011 Council for
the Advancement of Standards (CAS) review were
made to the student conduct process, including
clearer and more concise University policies in the
Student Code of Conduct.
Changes were implemented in the Sexual Harassment and Misconduct Policy and Procedures to be
compliant with Title IX and the Sexual Assault Task
Force recommendations. Specifically, equal support
will be provided to both parties; appeal rights will be
offered to both parties, regardless of the outcome of
the hearing; and an independent investigation will be
conducted outside the Department of Public Safety.
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STUDENT LEADERSHIP DEVELOPMENT
MISSION:
Student Development provides intentional, inclusive leadership opportunities that foster self-awareness and promote personal development. We empower students to be socially just servant leaders
through the acceptance and practice of responsibility, thoughtful decision making, reflection, and the
exploration of the faith and spirituality of self and others. We challenge students to celebrate diverse
perspectives and recognize their impact in the world.
CO-CURRICULAR TRANSCRIPT
A Co-Curricular Transcript was created to provide students with the opportunity to track their leadership experience. This transcript is an official document of the University, complete with the embossed University seal
and the signature of the Dean of Students. This record, when coupled with the academic transcript, reflects
UD’s commitment to the development of the whole person and allows students to market their education to
employers and graduate schools.

TOOLBOX
The Toolbox curriculum was developed to assist departments and organizations in forming leadership education
and training. The curriculum may be incorporated in retreats and training for student employees and leaders.
The leadership development foundation is grounded in the theory of the Social Change Model and the Guiding
Document for Marianist Leadership Development and so reflects the mission of the University across the
curriculum.

STANDING COMMITTEE
The Standing Committee for Leadership Development was established with members from various student
development departments to enhance the creation of student leadership opportunities and education on campus.
The committee will market existing leadership opportunities and manage the facilitation of the Co-Curricular
Transcript, Leadership Awards, and the Toolbox and will also assist with the Spring Colors of Leadership Conference and the Fall Student Leadership Conference.
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STUDENT LIFE AND
KENNEDY UNION
MISSION:
Student Life and Kennedy Union is the community center of campus. Focusing on the Marianist
foundations of community, inclusivity and educating
the whole person, we complement the academic
experience through a variety of cultural, educational, social and recreational programs. We offer
an engaging environment for formal and informal
events and meaningful opportunities for personal
growth and involvement in campus and community
life. Through involvement in student organizations,
programming and advisory boards, committees and
student employment, Student Life and Kennedy
Union co-creates, with students, learning opportunities and experiences that foster their development
as leaders in service to their communities.

GREEK LIFE AND LEADERSHIP
Growth in membership of our organizations was
substantial in the 2011 – 2012 academic year, with
students joining at such a rate that 16.6% of the
UD undergraduate student body is now actively
involved in a values-based fraternity or sorority.
During this time period, we worked closely with five
international values-based Greek organizations in
preparation for adding new chapters in the future.
This is inclusive of three potential groups known as
Historically Black and Latino Greek Letter Organizations, usually underrepresented on this campus.
Two historically black Greek organizations, Alpha
Kappa Alpha sorority and Kappa Alpha Psi fraternity have reestablished for fall 2012 intake. One Latina-based sorority, Lambda Theta Alpha, submitted
a petition for fall 2013 colonization; and two men’s
Interfraternity Council groups petitioned for colonization: Pi Kappa Phi’s petition has been approved,
and Sigma Alpha Epsilon’s petition is pending a fall
presentation. Our National Panhellenic Conference
Area Coordinator approved Panhellenic extension
for the year ahead and bid submissions are pending.
Grades among values-based Greeks were the
highest in the aggregate total on record: sororities

scored 0.44 higher than the all-women’s undergraduate average; fraternities scored 0.28 higher than the
all men’s undergraduate average; and collectively,
values-based Greeks scored 0.39 higher than the UD
undergraduate average.

STUDENT LIFE
Campus Activities Board (CAB) had 50 events this
year. Total attendance for all events was 6,888, with
an average event attendance of 138.
Student organization events registered this year
totaled 1,243, exceeding last year’s total by 290.
Eighty-five events or 6.83 percent included alcohol.
Singular mission and vision statements were created for the new Student Life and Kennedy Union,
reflecting the work of all three areas: Student Life,
Kennedy Union and Greek Life and Leadership
Programs.
Student employee assessment was redesigned
to encompass more self-reflection and enhanced
learning opportunities.

KENNEDY UNION
Maximum capacities for rooms in Kennedy Union
have been revised to include sample diagrams to
show actual room layouts at capacity. Non-Greek
student organizations had 1,136 bookings in Kennedy Union, with an attendance of 26, 890; and
the McGinnis Center had 163 bookings, with 4,657
attendees. Greek organizations had 433 bookings
in Kennedy Union, with attendance of 14,974; and
McGinnis had 107 bookings, with 3,887 in attendance. Various departments and other University
groups had 5,438 bookings in Kennedy Union with
attendance of 105,712; and in McGinnis, 1,495 bookings with 18,152 in attendance. External groups
had 252 bookings in Kennedy Union with attendance
of 5,374; and McGinnis had 22 bookings with 414
in attendance.
McGinnis Center was remodeled over the Christmas
break, the first step in improvements outlined in the
visioning report. Student organization meetings
and other campus events are scheduled through
Kennedy Union staff for the McGinnis Center.
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NEW STUDENT
PROGRAMS
MISSION:

The Office of New Student Programs was involved
in special programs for both honors and international
students to ensure a seamless transition between
those programs and the University orientation
program. The office will continue to be involved and
plans to ensure international student involvement by
providing additional services to international students
during New Student Orientation, including transportation to the arena for opening day events and
opportunities for social gatherings.
In 2011, new programs were offered to transfer
students, and additional information was mailed to
these students during late July and early August
to encourage their participation in 2011 New Student
Orientation. A total of 53.6 percent of transfer students rated the welcome letter as the resource most
valuable in providing information before and during
their transition to UD. Transfer student feedback
increased by 14 percent, exceeding 2010 feedback
by 25.5 percent. All responding transfer students
agreed that it was helpful to have UD faculty, staff,
administrators and fellow students present at the
transfer luncheon and program. In addition, 95.2
percent of transfer students felt welcomed to the
UD community, an increase of 73.3 percent over 2010.

(Student Move-in and Social Leaders)

The New Student Orientation (NSO) programming
model provided additional support for commuter
students this year and changed the structure and timing of some small group meetings to accommodate
students who were traveling to attend New Student
Orientation events. Commuter students were organized in small groups to help foster relationships.
These students attended all required functions and
also participated in special topic discussions with
group leaders. Survey respondents included 26
percent of the student commuter population.

NEW STUDENT ORIENTATION 2011 VOLUNTEERS

47 BLUE CREW STUDENTS

The mission of the Office of New Student Programs
is to aid in the college transition for first-year
students and their families. The Office of New
Student Programs is committed to encouraging
first-year students to grow in the Marianist tradition, in collaboration with the University of Dayton
faculty, staff and students, by providing academic,
social and spiritual programs that enhance the
college experience.

NSO:
BY THE NUMBERS
105
Campus
Recreation
and
Sports Clubs

46

FIRST FLYER CLASS
(FIRST LECTURE)

PRESENTERS
(42 PRESENTATIONS)

325
MOVE-IN DAY VOLUNTEERS

67

ORIENTATION
LEADERS
(STUDENT
DISCUSSION
LEADERS)

26 Faculty Leaders
+
33 Staff Leaders
+
3 Graduate Assistants
63 Welcome Team Members

110
MOVE-IN
BLUE CREW
LEADERS

110 FOOTBALL PLAYERS

15

16

17

COMMUNICATIONS
AND COMMUNITY
RELATIONS
Mission:
Communications and community relations is dedicated to advancing student development through
active collaboration, expertise and resource sharing, multiplatform communications and marketing,
effective professional development programs, and
building strong community relations with internal
and external communities, partners and neighbors.

Strategic planning with a cross-functional team
from campus ministry and student development
resulted in a wide-ranging promotional campaign
to deepen awareness and understanding of the
Commitment to Community principles and habits
among all students. Promotional pieces included
digital signs, posters, banners, magnets, pledge
cards, sheets and brochures provided to current
and prospective students, faculty, staff and parents.
Student Development’s website was redesigned
to reflect the UD brand and voice. Web pages and
other digital delivery were formatted to provide
a consistent and professional user experience for
a variety of audiences internal and external to the
University. Various print and electronic communications were developed in collaboration with the
marketing services team. Print media included
brochures, newsletters, flyers, postcards, reports
and other pieces to enhance the division’s visibility
and image. Designs were translated into electronic
media and included presentations, reports and
other formal documentation.
The division’s workforce implementation strategy, developed from the campus climate action
plan, includes goals and objectives that provide
the foundation for necessary financial resources
and workforce needs. The plan will address gaps
in existing workforce needs and build a climate of
continuous improvement. Programs and practices
are aligned with the strategic plan, which will serve
as a roadmap to achieve short- and long-term goals.

INFORMATION
TECHNOLOGY

assessment
and planning

Mission:

Mission:

Student Development IT provides technical
direction, improves information availability
and exchange, and delivers efficient technical
support services to staff in the division of Student
Development.

Student Development Assessment and Planning and
The Student Development Assessment Committee seek
to develop a culture supporting learning and assessment
influenced practice in the Student Development Division
by helping staff to:

Software upgrades and modules were added to
applications in Student Life and Kennedy Union
(EMS), Campus Recreation (CSI), Counseling
Center (Titanium) and Housing and Residence
Life (StarRez). The upgrades provided additional
functions to each of the software applications.
Each of these projects required close collaboration
and coordination with several units in UDit and
the respective Student Development department.
A scheduled replacement plan for desktop and
notebook computers was implemented for the first
time in Student Development this year. One quarter of the PCs in the division have been replaced
through this plan and 95 percent of our systems
have been migrated to Windows 7. The replacements and migrations have reduced variations
in both software and hardware, resulting in fewer
desktop support issues and a more limited range
of problems.
Ninety percent of the hardware and software
infrastructure that supports the electronic medical records system for the UD Health Center was
replaced this year. This update includes all physical
servers supporting the medical records database
and application and most of the health center workstations. The hardware refresh has increased the
performance of the application, leading to a faster
user experience and more efficient processes.

1. Identify constituent needs
2. Identify areas of challenge and success in programs
3. Illuminate and connect best practices, theories and
the values and context of the institution
4. Develop tools for assessment
5. Communicate the impact of programs
6. Structure continuous improvement
7. Align assessment tools and results to the missions
and visions of the department, division and university.

A new position, the student development coordinator
for assessment and planning, was created to support
the division in developing a culture of evidence influenced practice. An Assessment Committee developed
five divisional learning outcomes to help staff draw
connections between their work, the University of
Dayton learning outcomes and the Student Development and University strategic plans.
The division participated in several national assessments, including Multi-Institutional Study of
Leadership, ACUHO-I /EBI Resident Assessment,
ACUI /EBI Student Activities Assessment and the
CORE Alcohol and Drug Survey. These instruments
provided benchmarks against peer institutions and
best practices and study trends over time. As part of
the multi-year plan for evidence based improvement
several factors from these surveys have been chosen
as key indicators for measurement of strategic goal
attainment.
Student Development’s strategic plan includes goals
that are aligned with 250 measurable action steps.
Staff developed key performance indicators and
goals will be established for these indicators in AY
2012 – 2013 and performance tracked.
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ALCOHOL TASKFORCE
Investments: A total of $21,000 was dedicated to Late Night Programming that the Campus Activities Board
(CAB) will use to develop programs for the 2012 – 2013 year. Data will be collected from 14 programs within
the 2012 – 2013 academic year and used to develop the program during upcoming years. Funding for Health
and Wellness mini-grants doubled. These funds are used to support students who host alcohol-free events with
wellness-related objectives.
Collaboration and Training: Students served on several of the committees charged with implementing taskforce
recommendations. Major constituents from the First-Year Coordinating Team agreed to incorporate a lesson
plan concerning alcohol in ASI, BAI and ENG classes. As of September 2012, several presentations have already
taken place in BAI and ASI classes. A FYS-only “Camp Blue” will address common issues such as sexual assault
and alcohol abuse. Alcohol use will also be addressed during the Weeks of Welcome (extended orientation)
programs. Community Wellness Services (CWS) will collaborate with the Coordinator of Sexual Violence
Prevention to provide awareness campaigns and programs, AOD intervention redesign and staff training.
Marketing: CWS distributed a flyer, “We’re in This Together,” during the Orientation Resource Fair and posted
it online for students. Health and Wellness’s Facebook page publicized alcohol-related information and programs. The Saint Patrick’s Day committee mailed a letter to parents, encouraging them to talk to their student
about drinking during the Saint Patrick’s Day weekend. The letter and other Saint Patrick’s Day efforts led to
a 42 percent reduction in students’ becoming involved in conduct cases during Saint Patrick’s Day weekend.

HEALTH CENTER
MISSION:
The University of Dayton Health Center is a free-standing medical facility on the University campus staffed
by physicians, nurses and ancillary personnel. The Health Center supports and enhances the mission of
the University by providing health care to students and other members of the University community and by
promoting learning and personal development in the areas of wellness, independent living, judicious use of
the healthcare system and mature and responsible behavior with respect to nutrition, rest, exercise, personal
relationships, sexuality, alcohol, tobacco and drugs.

STUDENT HEALTH
Collaboration with the Center for International Programs resulted in improved care for our international students,
especially those with low English proficiency. Staff members attended a Chinese language session to learn how to
pronounce Chinese names and they worked with students to improve understanding of immunization and tuberculosis screening requirements. Some medical forms were translated from English into Chinese and Arabic.
Funding for permanent part-time physician and part-time nurse positions was secured to allow continued highquality medical care for 12,386 health center visitors from July 1, 2011, through May 24, 2012. The need for additional staff resulted from an increase in student population. The new staff members provided medical care to
students, staff members and Marianists.
Alcohol and tobacco screenings were conducted with students who visited the Health Center, including individualized feedback and instruction, as appropriate.
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CAMPUS RECREATION
MISSION:
The Department of Campus Recreation conducts a sound and diversified program of formal and informal
activities for the total University community with a greater emphasis on the undergraduate student experience. Providing wholesome recreational-fitness experiences will contribute significantly to the student’s social,
psychological, physical and creative well-being and offer opportunities for student development. Additionally,
recreational athletic facilities are monitored and coordinated in an equitable manner to ensure maximum usage
and benefits for all.

HEALTH AND WELLNESS

STUART FIELD OPENS
After months of construction and collaboration with other departments, the renovated Stuart Field was completed
and opened for use on October 29, 2011, followed by the blessing and dedication of the field by University administrators and dignitaries on November 4, 2011. The renovated field features 5.6 acres of high-use, high-performance
and multipurpose fields that play and feel like natural grass. This exceptional facility has enhanced the experience
for intramural sports participants and has also permitted several sports clubs to practice and compete on campus. Stuart Field, which is open to students when not in use for Campus Recreation’s scheduled programs, yielded
19,346 visits from November 1, 2011 through June 30, 2012. Additionally, the 1/3- mile loop surrounding the field is
heavily used by walkers and runners. Stuart Field complements the existing RecPlex, allowing Campus Recreation
to provide exceptional recreational facilities and corresponding programs that contribute significantly to students’
social, psychological, physical and spiritual well-being.

THE FORMATION OF ADVENTURE RECREATION
Fortuitous circumstances during 2011 – 2012 found Campus Recreation in a position to make progress toward
the formation of an Adventure Recreation program years ahead of a prospective timetable. This new program
will be built with an emphasis on adventure, environmental awareness, challenge, education, personal development, leadership, reflection, community building, safety and fun. The multifaceted adventure program will
include the administration of the current climbing wall, bouldering cave and bike program, while developing a
trip program, instructional clinics and a rental center. With the support of University of Dayton administration,
a collaborative effort between the senior cohort of the River Stewards, Campus Recreation and Student Development established the RecBike program.
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COMMUNITY
WELLNESS
SERVICES
MISSION:
Community Wellness Services supports and
enhances the mission of the University of Dayton
by promoting learning and personal development
in the seven dimensions of wellness, providing
alcohol and other drug interventions for students,
and consultation to faculty and staff in these areas.
Through prevention and intervention, the student
is guided to create a balanced lifestyle to contribute
to their optimal personal development. Community
Wellness Services utilizes science-based wellness
promotion strategies to support the Marianist
principles of community living and contribute to
the educational mission of the University.

HEALTH AND WELLNESS

LEADERSHIP DRIVEN INTERNSHIP
Health and Wellness and Health and Sports Science
collaborated to develop a student leadership-driven
internship. The internship includes peer-based educational programs and mentor initiatives along with
practice methods to support actions that will be integrated into the learning process. Interns are encouraged to focus on their personal growth and increasing
self-awareness strategies, including personal wellness
skill development and small group discussion.
Community Wellness Services adopted the best
practices suggested by EverFi, the producers of
AlcoholEdu online education. Integrated sexual
assault education and prevention messages are
now provided in all alcohol and drug intervention
sessions with students. CWS has worked closely
with the Sexual Misconduct Prevention Coordinator
to ensure that the sexual assault content is both
appropriate and valid.

COUNSELING
CENTER
MISSION:
The Counseling Center provides psychological,
vocational and educational support systems to all
UD students, which fosters the university’s mission
as a diverse, Marianist community. Supporting the
educational mission of the University, the Center
provides therapeutic consultation services to faculty, staff, parents and the greater Dayton community.

Counseling Center staff members developed and
implemented an Ally training program for 30 students,
faculty and staff and developed a plan for future
training.
Collaboration with the Community Counseling
program for the School of Education and Allied Professions resulted in the Counseling Center’s adding a
fourth student trainee in May 2012 to help balance the
high demand for services with additional availability
of care.
The Counseling Center reaffirmed its accreditation
through a site visit performed by the International
Association of Counseling Services accreditation team.
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MORE…BY THE NUMBERS

STUDENT DEVELOPMENT FACTS

«

«

«

«

«
«
$21,000 IN FUNDING

FOR LATE NIGHT PROGRAMMING
4,987 PARTICIPANTS
AT 99 PROGRAMS

42%

decrease
in student
conduct
cases
during
St. Patrick’s Day
weekend

SPONSORED BY
THE OFFICE OF
MULTICULTURAL
AFFAIRS

3,789 SESSIONS

AT THE COUNSELING CENTER

BASS FISHING WAS ADDED TO CREATE 38 SPORT CLUBS WITH 961 PARTICIPANTS

«

«

University Place
increased sales
from 35% to 90%

12,386
HEALTH
CENTER
VISITS

104 TEAMS PARTICIPATED IN
INTRAMURAL BATTLESHIP

1217
GREEK LIFE
MEMBERS

co-curricular
transcript
requests
COMMITMENT
TO COMMUNITY
CAMPAIGN
5,000 BROCHURES
35 LIGHT POLE BANNERS
2,500 MAGNETS
2,300 PLEDGE CARDS
700 POSTERS
11 POSTER BOARDS

1,400 STUDENTS +
124 FACULTY
Completed education about
sexual harassment and
sexual violence

20 bikes + 1 tandem ==

1,946 RecBike riders

A C T IV IT
CAMPUS

TS
RD EVEN
IE S B O A

50
ATTENDED BY 6,888 STUDENTS

People attended
Culture Fest
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3.2

AVERAGE GPA

1800
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