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MISSION

The Division of Student Development cultivates student learning in the Catholic and
Marianist tradition. We challenge students
to construct inclusive communities of purpose, demonstrate practical wisdom, and
choose value congruent behaviors. We support students as they create safe and
healthy environments where differences
are respected and celebrated. We empower
students to discover their vocation as they
develop the skills needed to lead for the
common good.

CORE VALUES

1. Learning as an innovative process guided
by the Catholic and Marianist tradition
2. Respecting the dignity of self and others
3. Building community by committing to the
common good
4. Developing habits of self-care in pursuit of
well-being
5. Reflecting on and exploring faith, purpose
and calling
6. Advancing inclusive excellence
7. Using professional ethics and standards to
inform our practice

VISION

Discover. Practice. Create. In Community.

STUDENT DEVELOPMENT
LEARNING OUTCOMES

EXPERIENTIAL WISDOM
Drawing on the practical skills that students
learn in their co-curricular experiences, students will develop creative and effective strategies to address academic, workplace, individual
and community needs.
COMMUNITY ENGAGEMENT
Students will demonstrate the knowledge,
skills and dispositions of a Marianist education
through active community participation, collaboration and service.

HEALTHY LIVING
Students will exemplify appreciation for the
dignity of each person and the common good
by engaging in healthy behaviors, making purposeful decisions and contributing to environments that promote health and reduce risk.
MULTICULTURAL DEVELOPMENT
Students will demonstrate an understanding
of their own and others’ identities, have meaningful cross-cultural experiences and reflect
on and address individual and structural barriers to equity and inclusion.

INCLUSIVE EXCELLENCE

As a Catholic and Marianist institution, the
University of Dayton embraces diversity as
a gift of God’s creation and is committed to
honoring the intrinsic value and dignity of
all people, including an individual’s race, religion, socio-economic status, gender, sexual
orientation, country of origin, (dis)ability,
ideology and other expressions of human difference. We commit ourselves to eliminating
discriminatory or hateful words and actions,
pursuing equity and becoming known as a
fully inclusive and welcoming environment
for learning, discovery and community engagement.
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OCTOBER 2018

Dear Faculty, Staff, Students and Colleagues,
I am pleased to share with you the Division of Student Development’s Annual Report. This report marks another year of accomplishments
and University-wide collaborations, as well as accolades for the Division, receiving international, national and regional distinctions.
Throughout the year, staff members worked diligently toward fostering an engaged, inclusive and vibrant learning community for all
students to thrive. This report outlines a set of themes that exemplify our commitment to enhancing student life. These themes include:
•

Supporting student learning.

•

Learning and living in community.

•

Advancing the common good.

•

Promoting healthy living.

•

Developing leaders.

•

Fostering inclusion.

•

Protecting the community.

•

Building capacity.

•

Exceptional awards.

During 2017–18, we engaged in a strategic planning process that began with a review of our prior strategic plan and accomplishments.
The planning process was an important way for our community to come together to discuss new challenges and ways to foster innovation.
Throughout the year, we gathered feedback from trustees, vice presidents and deans, and involved faculty, staff and students to provide input
for our 2022 vision, mission and goals that were crafted. The final strategic plan, completed in the spring of 2018, affirms our long-term
vision and strategic goals, and our commitment to diversity and inclusive excellence.
Along with developing the strategic plan, staff engaged in a multiyear action plan to provide direction and focus to examine and build upon
programs and resources, inform operational planning and become a framework for acquiring and managing resources. I greatly appreciate
the more than 150 community members who participated in this process and provided a great diversity of perspectives to move the Division
forward.
As we remain committed to our Catholic and Marianist traditions, and fostering the common good, I continue to be inspired and humbled
by the dedication and hard work of our staff in creating inclusive communities for all members. It is a delight and honor to collaborate with
faculty, staff and colleagues who care so deeply for our students. As always, I appreciate the wisdom of our trustees and the generosity of our
donors. Thank you for all you do to support our students.
This next academic year, I look forward to working with you as we collaborate to strengthen our University community and create a campus
environment where all students feel welcomed and valued.
Sincerely,

William M. Fischer, J.D.
Vice President for Student Development
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The Division of Student Development
creates opportunities to support student
learning, engagement and achievement in an
inclusive environment. In 2017–18, the Division
collaborated with departments across the
University to provide co-curricular experiences
for students while launching new programs and
improving existing ones to better support learning.
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CO-CURRICULAR COLLABOR ATION

SUPPORTING STUDENT LEARNING
STUDENTS LEARN SURVIVAL SKILLS TO NAVIGATE MAINLAND CHINA

About 50 students from the study abroad program at the China Institute participated in Language Corners
during the academic year. Chinese students created practical lesson plans, teaching survival phrases for
American students to successfully navigate life in Suzhou, China. Chinese students taught their American
counterparts how to request an Uber, order food and make basic greetings and polite expressions. American
students, in turn, created lessons that emphasized a clearer understanding of the English language, with the
goal of helping Chinese students to understand American culture.
“Educating my peers in the first Language Corner of the semester proved to be very beneficial for everyone involved! I truly enjoyed sharing information in regards to American culture and the English
language. I hope that the information provided at the session will help the Chinese students better
immerse themselves in life at UD and in America.”
—Sophomore at the China Institute
STUDENT COLLABORATION CELEBRATES SUSTAINABILITY
AND THE NATURAL WORLD THROUGH OUTDOOR RECREATION

DEAN OF STUDENTS OFFICE
PARTNERS WITH ACADEMIC UNITS
FOR HOLISTIC STUDENT CARE

The Dean of Students Office worked to create comprehensive academic and personal success plans in
partnership with the law school, graduate school,
college and all other schools.
“I have always found working with the Dean of
Students Office has been timely, informative
and always been in the best interest of the student. All of the staff exhibit the best of what a
Catholic, Marianist institution is — compassion and dutiful responsibility to the well-being of the campus community.”
—Assistant dean in Arts and Sciences
COUNSELING CENTER EXPANDS SERVICES

Collaboration continued with campus partners
(Athletics, Campus Ministry, Center for International Programs, Flyer Promise, Housing and Residence Life and the Office of Multicultural Affairs),
to offer programs that enhance the mental health
of the student body. In addition, staff members
also served on advisory panels (Advisory Collaborative on Public Safety and Sexual Violence Prevention Education) and as advisers for student
organizations and learning-living communities.
These initiatives allowed the Counseling Center to
significantly expand services to students.
To enhance their skills to better serve students,
two staff members earned certification for cognitive behavioral therapy. One staff member also
became certified in eye movement desensitization
and reprocessing therapy designed to diminish
negative feelings associated with memories of traumatic events.

Student leaders from Campus Recreation’s Outdoor Education Program — with support from a volunteer
committee of students from the Hanley Sustainability Institute, Rivers Institute and the Sustainability
Club — planned and implemented the second annual Earth Fest Celebration at Old River Park on April 22,
2018. Through this collaboration, students applied their diverse knowledge, skills and passions to create
a high-quality interactive event for the University of Dayton community. About 450 individuals attended,
participating in multiple activities that included slacklining, paddling, yard games, fitness in the park, environmental and sustainability education and more.
After participating in Earth Fest, respondents reported:
•

Ninety-one percent were inspired to make a behavior change around their sustainability habits.

•

Ninety-one percent have increased appreciation for nature and the environment.

SEXUAL VIOLENCE PREVENTION EDUCATION PARTNERS
WITH COMMUNICATION CLASSES TO EXTEND REACH

Throughout the academic year, Sexual Violence Prevention Education partnered with Communication
classes (CMM 322 and CMM 461) to expand the reach of violence prevention education across campus.
Students from three course sections gathered data, produced recommendations and launched educational
campaigns on stalking and consent to engage with their course content in practice and to increase student
engagement with these topics. Through strategic collaboration between Student Development and UD
faculty, a formal client relationship was built to provide students with unique professional experiences and
the ability to make their recommendations a reality.
P.E.E.R.S ADVOCATING FOR VIOLENCE EDUCATION (PAVE) ZEROES IN ON STALKING

Stalking education expanded this year in a variety of ways. PAVE launched programming in January for
Stalking Awareness Month, giving students opportunities to learn to recognize stalking behaviors. PAVE
also launched a 45-minute presentation on stalking designed to help students think about how to begin
and end a relationship in healthy ways, without their romantic interests assuming unwanted stalking. In
addition, CMM 461 partnered with PAVE for a poster and social media campaign that they launched in the
fall, and two events were hosted. “My Business Is Nacho Business” dispersed nachos and information on
stalking, and “Stalking Stockings” were distributed to all neighborhood houses on St. Nicholas Day with
information on stalking behaviors. Stalking education reached 2,990 students through CMM 461’s tactics.
“Participating in PAVE has given me the opportunity to be a part of a mission greater than myself.
It has shown me that all people have the ability to intervene and do the right thing.”
—PAVE member
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Telemedicine visits
increased to improve
student self-care and
ensure that the sickest
students get timely
medical evaluations.
GREEN DOT HELPS CAMPUS CULTURE
BECOME SAFER AND MORE RESPECTFUL

Green Dot training continues to educate students,
faculty and staff on the importance of recognizing
warning signs of violence, identifying barriers and
developing effective strategies to stop stalking, intimate partner violence and sexual assault. Green
Dot has transformed the culture of UD, showing
that we can all make a difference in the fight to end
power-based personal violence on our campus.
STUDENTS SHARE HOW THEY ALLY

The third annual “I Ally” photo campaign included
50 participants who had their photos taken with “I
Ally” written on their faces or hands and shared
how they ally with the LGBTQ+ community on
campus. Some participant statements included:
“I ally by learning about all identities and encouraging others to do the same.”
“I ally by constantly trying to educate myself
on issues, perspectives and the lives of others
within the LGBTQ+ community. I actively love
and support the human dignity of all within the
LGBTQ+ community. I fight for the humanity
of my community.”
CUSTOMIZED SESSIONS EMPOWER STUDENTS

The Don’t Cancel Your Class Program continued
this year, offering faculty the opportunity to
request a presenter to visit their class with critical
educational content, rather than cancelling the
class period. Educational offerings included sexual
violence prevention education, LGBTQ+ support
services, Dean of Students crisis management,
leadership and wellness education.
CENTER FOR STUDENT INVOLVEMENT MAKES
OUTSTANDING CONTRIBUTION TO STUDENT
LEARNING AND DEVELOPMENT

The Center for Student Involvement was again recognized for its outstanding contribution to learning and development through student employment.
The Center received the Excellence in Student
Training Programs Award from the Association for
College Unions International. This year marked
the second year with an increased emphasis on
developing students’ ability to articulate dimensions of their personal identities and ways in which
they relate to the identities of others. A total of 91
percent of student employees met or exceeded this
outcome, an increase of nine percent over last year.

HEALTH CENTER EMPHASIZES EXPANDING
ACCESS OF STUDENT HEALTH

The American College Health Association’s Framework for a Comprehensive College Health Program
states, “College health plays a critical role in the
retention, progression and graduation of students
by providing access to and/or coordination of quality, affordable, convenient Health and Wellness services and programs delivered by professionals who
are attuned to the unique stressors and needs of
college students.” Over the past year, Health Center
staff cared for roughly half of the undergraduate
population, treating students, many of whom often
have complex medical issues. In support of student
learning and retention, they promoted physical
health and balance and provided feedback on highrisk behaviors such as alcohol and tobacco use.

100 percent of
survey respondents
answered that they understood
their treatment plans from
the Health Center and the reasons
why the treatments were prescribed

PRE-ORIENTATION PROGRAM HEIGHTENS
STUDENTS’ KNOWLEDGE THROUGH
CHALLENGE AND SUPPORT

Guiding Pre-Orientation Students is the set of
online pre-orientation modules that first-year students must complete before arriving on campus for
New Student Orientation. In 2017, 91 percent of
first-year students completed Guiding Pre-Orientation Students (compared to 80 percent in 2016).
CONFERENCE STYLE BREAKOUT SESSIONS
NEW FOR NEW STUDENT ORIENTATION

New in 2017, conference style breakout sessions
were added to the New Student Orientation schedule on the morning of Day Two. Students and their
families were able to select up to four sessions from
the 12 offered to learn more about topics that
included diversity, public safety, student employment and study abroad/global awareness.
HEALTH AND WELLNESS PARTNERS
WITH AVIATE TO AWARD OVER 3,000
POINTS ACCUMULATED TOWARD HOUSING
(PATH) CREDITS

Last year, Health and Wellness sponsored 21 PATHeligible events on various health and wellness topics, including normalizing stress, nutrition, beauty
as a cultural construct and community living. A
total of 3,187 PATH credits were awarded. All programs asked students to rate how likely they were
to recommend the program to a friend on a scale of
1 to 10; responses averaged 8.2 out of 10 for all workshops offered in collaboration with AVIATE.

791 immunizations

were administered

By the Numbers
11,825 patient visits to the Health Center
(as of June 4, 2018)
215 sexual violence prevention presentations
were conducted for 8,392 participants
1,136 students benefited from participating
in 210 Counseling Center groups
100 percent of student survey respondents
answered that they understood their treatment plans from the Health Center and the
reasons why the treatments were prescribed
44 Don’t Cancel Your Class presentations
were conducted for 1,013 students
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CO-CURRICULAR COLLABOR ATION

LEARNING and LIVING
Community living is grounded in the University of Dayton’s
Catholic and Marianist principles, and in AVIATE,
the residential curriculum introduced in fall 2014.
In AVIATE’s fourth year, the Department of Housing and
Residence Life expanded this program through increased
campus partnerships, engagement opportunities and
enhanced learning experiences for students.
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IN COMMUNITY
STUDENT DEVELOPMENT PROMOTES
SOCIAL HOST RESPONSIBILITY IN THE
COMMUNITY

Student Development is committed to ensuring
that parties that occur on campus are safe and
respectful. A Special Interest House, known as
Flyer Host, offered 19 training sessions focused on
social host responsibility. The one-hour presentations encouraged students to be aware of potential
risks and consequences associated with hosting a
party. Strategies were also provided to help students reduce risks and promote safety. Approximately 250 students completed the training, which
was PATH-eligible.

experience. Some highlights from the 2017–2018
academic year include:
•

•

RESIDENTIAL CURRICULUM ASSESSMENT:
INTENTIONAL CONVERSATION HIGHLIGHTS

Students living on campus in University housing
can schedule a time to meet with their resident
assistant, fellow or a campus minister, either individually or with peers, to have conversations called
Check-in-Chats (CiCs). CiCs have been shown to
promote a stronger community and residential

•

Sophomore students engaged at higher levels
with conversations around the topic of vocation. During CiCs, students reported higher
degrees of understanding when communicating their gifts and abilities and how those connect to their vocation.
In the fall, 2,062 students participated in CiCs.
In the spring, 2,143 students participated.
Throughout the year, resident assistants or fellows and residents had a total of 4,205 individual conversations about issues of cultural
identity, conflict management, vocation and
social identity.
After completing a Check-in-Chat with their
resident assistant or fellow, 95 percent of students agreed or strongly agreed they felt more
comfortable approaching their RA or fellow
when they needed help or wanted someone to
talk to.

•

Resident assistants and fellows measured student learning on a scale of “Improvement
Needed,” “Met Expectations” and “Exceeded
Expectations.” This adjustment from previous
years helped target student growth more accurately and illustrated shifts between experiences. During the 2019–20 academic year, the
CiCs will move to a new model called Intentional Conversations, which will promote even
stronger connections between resident assistants or fellows and residents.

RESIDENTIAL LEARNING:
RECOGNIZING THE CALL OF VOCATION

Sophomore students focused on identifying personal passions and how those would help solve
problems in the world. Passions ranged from helping solve sustainability issues to advocating for
underrepresented populations to self-reflective
problems students saw in their own lives.
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First-year students focused on “vocation,” which
holds several meanings. Students identified themes
of passion, calling and purpose, divine plan or purpose for their lives, outward focus to influence
others and inward growth.
MAKING COMMUNITY LIVING AGREEMENTS

A total of 2,759 students completed a Community
Living Agreement this year. After completing the
agreement, about 80 percent strongly agreed they
were able to discuss potential challenges in their
communities and identify at least one potential
way to resolve conflict. The most common themes
to resolve conflict were direct communication and
face-to-face conversations.
STUDENTS EMBRACE COMMUNITY LIVING

Students were asked to describe how community
affects the legacy they wish to leave at the UD. Some
students wrote:
“My envisioned community is of openness and
respect, and I want to leave a legacy as someone who respected others and made everyone
feel welcome.”
—Upper Division Experience student
“The welcoming environment we set now is
what people will think of when they think of
Dayton. The more we build this up, the more
people will see Dayton as a strong community.”
—Upper Division Experience student
RESIDENTIAL HOUSING ASSOCIATION
INCREASES REACH AND HIGHLIGHTS
UNIQUE QUALITIES OF THE CAMPUS

This past year, the Residential Housing Association
partnered with various campus partners to further
its reach in creating a unique campus experience.
It first began with Frolic on the Field, which served
over 2,000 students the night of move-in in August
2017. In collaboration with Community Standards
and Civility, the Association established a program
informing students about Medical Amnesty. The
event had 300 students. The Association then conducted its annual Sophomore Showcase, which had
roughly 200 first-year students present. Overall,
the Residential Housing Association built on earlier programs and worked to create a seamless
experience from the residence halls to the world
beyond.

NATIONAL RESIDENCE HALL HONORARY

Over the past academic year, National Residence
Hall Honorary reflected on its purpose and grew
as an organization. Through collaboration with
the Residential Housing Association, National
Residence Hall Honorary hosted the Frolic on the
Field event for first-year residents. National Residence Hall Honorary used spring inductions as a
focal point to increase membership. In addition,
National Residence Hall Honorary continued to
recognize individuals on campus through hosting
the Department of Housing and Residence Life’s
holiday party and the End-of-the-Year Banquet.
NEW STUDENT ORIENTATION
EDUCATES THE WHOLE PERSON

New Student Orientation is a four-day experience
designed to support the transition of first-year
students to the University through programs and
services that educate the whole person. The experience has four learning outcomes: Academic
Preparation, Sense of Belonging, Community Citizenship and Discovering Campus. In a survey of
the learning outcomes, students reported:
•

•

•

•

•

Ninety-seven percent understood UD’s
academic expectations.
Ninety-eight percent understood that
faculty are important partners.
Ninety-four percent planned to stay at
UD and graduate.
Ninety-four percent felt accepted for
who they are at UD.
Ninety-three percent felt that the UD
community is welcoming.

“The most important thing I learned during
New Student Orientation was that UD has
such a plethora of students who all come from
different countries, backgrounds and nations,
and it is important for me to connect with
them over the next four years in order for myself and said friends to grow and learn.”
—First-year student
“The most important thing I learned during
my New Student Orientation experience was
to try to be involved at UD more than just academically, as well as the importance of thinking about how my actions impact the large
community here at UD.”
—First-year student

36,303 PATH credits

earned in residential curriculum

54,779 student hours

spent in Community
Building Meetings

By the Numbers
111,115 PATH credits awarded for
participation in the residential
curriculum and campus partner
educational programs
73,790 (67 percent) of total
PATH points earned in campus
partner events
3,500 students attended
Residential Housing
Association Programs
284 PATH-eligible events
facilitated by campus partners
80 campus partners were
established through AVIATE
(not including student organizations)
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The Division infuses the University’s
Catholic and Marianist principles into
its work to create a safe, respectful and
thriving environment for all people.
A critical component of the Division’s
work is to advance and reflect on these
values and to encourage students to
integrate these values with one another.

CIVIC ENGAGEMENT

ADVANCING
the COMMON GOOD
STUDENT GOVERNMENT ASSOCIATION
ELECTIONS DRAW RECORD PARTICIPATION

The Student Government Association (SGA) saw a
record level of applications for appointed positions.
The newly elected president and vice president ran
on a platform of raising awareness of mental health
issues and resources, commitment to campus
diversity and inclusion and transparency between
students and administration. The Student Government Association’s slogan, “positive people for positive change,” resonated with voters.
CAB WORKS TOWARD ACTIVE
ENGAGEMENT IN THE COMMUNITY

As part of the Campus Activities Board (CAB) training curriculum this year, there was an active effort
to move students from considering individual values as leaders to considering group values and
social and community values as part of the Social
Change Model of Leadership Development. This
model promotes the values of equity, social justice,
self-knowledge, personal empowerment, collaboration, citizenship and service. To build more active
engagement with social and community values,
CAB members wrote and distributed 30 thank you
cards to campus and community partners, 40 get
well cards to children at Dayton Children’s Hospital and thank you signs to the University of Dayton
Police Department. Through this initiative, CAB
students gained an understanding of the responsibility of being a community member (both at UD
and in Dayton), learned what it means to be part of
a community and what community means and
strategized on how CAB can positively contribute
to the University of Dayton community.

NATIONAL SOCIETY OF LEADERSHIP AND SUCCESS ORGANIZES
FLYING FOR VICTORY DONATION DRIVE FOR THE VICTORY PROJECT

In the spring semester, the National Society of Leadership and Success worked with Dayton-based nonprofit
the Victory Project to organize a donation drive for its most-needed items. The Victory Project is an afterschool program that provides mentorship and “an alternative to the streets” for young men in the Dayton
area through education, entrepreneurship and enlightenment. National Society of Leadership and Success
established drop-off locations at the Office of Student Leadership Programs, Kennedy Union lobby and
Office of Multicultural Affairs to collect paper towels, toilet paper, hand soap, plastic utensils and more. As a
result, over 200 items were collected and donated to the Victory Project.
FRATERNITY AND SORORITY CHAPTERS UNDERGO STRATEGIC COACHING

Each of the 21 values-based Greek organizations consulted with Fraternity and Sorority Life staff monthly
to determine strategies and best practices to create effective student leaders, develop chapters and meet
(inter)national organization standards. The coaching helped to increase the organizations’ communication,
accountability and transparency.
VALUES-BASED GREEK ORGANIZATIONS TRAINED IN RISK MANAGEMENT SKILLS

A total of 140 values-based Greek executive members participated in the event management training for
high-risk events. The event management training covers the types of risks (low and high) that are prevalent
in all events and the responsibility an individual and his or her organization have to reduce the harm to
themselves and their participants. Student leaders gained knowledge in properly planning and assessing risk
for their events, and gained tools to properly identify and mitigate risk using their Risk Management Plan for
each high-risk event.
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A total of 1,775 undergraduate
students voted in the 2018 SGA
Spring Elections, a turnout 22.5
percent higher than last year’s
turnout.
SUPPORTING NEW STUDENTS AND
THEIR FAMILIES DURING MOVE-IN DAY

New Student Programs coordinates First-Year Stu-

dent Move-In Day. The 2017 Move-In day was the
first to be separate from the orientation experience.
Move-in continues to get high praise for its organization, efficiency and Blue Crew (Move-In Day volunteers). In a follow-up survey, one parent noted:
“The move-in process was extremely smooth.
Having so many students available to help was
very helpful and everyone was very friendly
and welcoming.”
—First-year parent
NEW PARENT/FAMILY ORIENTATION
FOCUSES ON “CO-PILOT” PARENTING

New Student Programs redesigned parent/family

orientation. The change included creating orientation sessions that students and parents could
attend together, which supported the shifting trend
from “helicopter” to “co-piloting” parenting.

NEW ORIENTATION EXPERIENCE SMOOTHS
TRANSITION FROM LOCAL COMMUNITY
COLLEGE TO THE UNIVERSITY OF DAYTON

In partnership with Enrollment Management and
Academic Affairs, New Student Programs designed
the transitional experience for students enrolled in
the UD Sinclair Academy, which includes an in-person orientation program followed by online modules and mandatory meetings with a UD adviser
once a semester. The Academy allows students to
begin their studies at Sinclair Community College
and graduate with a bachelor’s degree from the University of Dayton. After the orientation, students
reported in a survey that they understood the orientation program expectations and felt welcomed
into the University of Dayton community.
NEW STUDENT ORIENTATION 2017 SERVICE
PROJECT BENEFITS BRIGID’S PATH

Each year, first-year students have the opportunity
to participate in the annual New Student Orientation service project. The 2017 New Student Orientation beneficiary was Brigid’s Path. A first of its kind
in Ohio, this community organization provides
inpatient medical care for drug-exposed newborns.
Students obtained the following on behalf of Brigid’s Path: 9,000 diapers, 13,000 baby wipes, 1,200
disposable gloves and 400 infant onesies. First-year
students also donated an assortment of additional
requested supplies.
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TEACHING STUDENTS, STAFF AND FACULTY
HEAD, HEART, HANDS-ONLY CPR

With over 350,000 cardiac arrests occurring each
year, about 90 percent of victims don’t survive due
to the general public’s lack of confidence concerning or knowledge about how to help in that situation.
Since 2013, the American Heart Association and
partners across the country have worked to introduce 23 Hands-Only CPR Kiosks into public spaces
(for instance, airports) to educate individuals on
how they can support someone in need. On Sept. 15,
2017, the University of Dayton became home to one
of the first 11 kiosks in the country, the very first on
a college campus, thanks to a generous contribution from Dayton Freight.
The CPR Kiosk is located in the front lobby of the
RecPlex, and it provides a unique opportunity for
the UD community to embrace a new skill that
could significantly impact the greater good. Since
its dedication, 1,785 individuals have used the
Hands-Only CPR Kiosk, with 904 users successfully passing the simulation.
STUDENT GROWTH THROUGH
RESTORATIVE JUSTICE PRACTICES

Restorative justice is a philosophy that emphasizes
repairing harm done to oneself, individuals and/or
the community. Restorative practices are methods
of resolution or repair that Community Standards
and Civility have incorporated in addressing student behavioral issues through the implementation
of specific programs.
An example of such a program includes restorative
story circles that take place twice per month (100
students attended a community story circle over
the past year). In addition, restorative questions
have been included in hearings, inviting the students to reflect on how their behaviors may have
impacted others and/or harmed the community.

COMMUNITY STANDARDS OF BEHAVIOR
GROUNDED IN MARIANIST VALUES

The University of Dayton’s approach to addressing
student conduct violations is rooted in the University’s Catholic and Marianist charism and values as
outlined in the Commitment to Community (C2C).
The focus is not simply on a student’s behaviors but
also on learning and development experiences to
encourage students to explore the issues that challenge and affect their success in college. This year,
student development staff spent over 2,000 hours
meeting with students individually to resolve code
violations of the student standards of behavior.
In the fall of 2017, Community Standards launched
a medical amnesty program to encourage students
to call emergency personnel for medical attention
without fear of disciplinary action for alcohol or
drug use. The program protects the caller (if intoxicated) from being referred to the student conduct
system and allows the student in need of assistance
to choose the medical amnesty program in lieu of
disciplinary action. By doing so, students opt to
participate in alcohol and other drug programs
designed to educate them on the harms associated
with alcohol and other drug use/misuse, and assist
them in managing stress associated with college
life and adulthood. In its first year, 47 students were
granted medical amnesty and participated in such
programs.

STUDENTS’ SIGNS OF COMMITMENT

The C2C Sheet Sign Contest continues to be a
popular program in the student neighborhood.
Similar to the prior year, contest participation
hit another all-time high. Ninety-two groups of
students entered signs reflecting on an aspect of
the three principles and seven habits of the C2C.
Three awards were given: the Rudy Award
(decided by more than 1,500 student and community votes) for 464 Kiefaber, the Spirit Award
(chosen by a panel of judges) for 57 Woodland and
the Community Award (given to the block/community with the highest participation) for the
300 block of Stonemill. A video was produced in
collaboration with the Office of Admission and
Financial Aid, sharing highlights of the C2C contest with prospective students. A total of 397
PATH points were issued to students who submitted their house or apartment C2C reflection
and sheet sign.

11 student organizations

were awarded Late Night grants
to host weekend alternative
programming

514 student and staff

volunteers welcomed
and helped 1,775 students
during move-in

By the Numbers
6,172 students were members
of student organizations
5,501 (50 percent increase over last year)
students attended CAB events and
programs on weekends
1,200 students participated
in a leadership role
1,731 students participated
in Greek Life organizations
1,395 student organization events
were registered
19 new student organizations
were granted recognition
201 Fraternity and Sorority Life students
trained to be sober monitors for their
organizations
119 values-based Greek high-risk events
were held
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PROMOTING
HEALTHY
LIVING
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HEA LTH Y CA MPUS LIFE

The Division of Student Development promotes
examples of healthy living. To care for students’
whole selves, activities at UD encourage physical
fitness and education designed to promote a
positive approach to life, and mental and physical
health interventions.
CAMPUS RECREATION ENHANCES
STUDENT WELL-BEING AND PERSISTENCE

University research clearly shows that fall semester
participation in Campus Recreation is the single
greatest indicator of first-year student retention.
Specifically, students that use the RecPlex 16 times
or more in that first semester or participate on one
intramural team are significantly more likely to
persist. With that in mind, Campus Recreation
worked toward increasing participation of firstyear students in fall 2017, with a renewed focus on
first-year participation through exposure to and
intentional engagement with Campus Recreation
programs and services. Results of these efforts
included:
•

•

•

On Your PATH to 30: Campus Recreation
implemented On Your PATH to 30 during the
fall semester and extended it from four weeks
to seven weeks in the spring semester. They
alternated active and passive programming
weeks to strengthen habit formation.
Intramural Sports: There were 1,303 firstyear students who participated in intramurals,
amounting to 53 percent of the first-year class
and 34 percent of all intramural participants.
Further, when noting the impact that participating in intramural sports has had on their
University of Dayton experience, participants
indicated development of relationships with
others and improved quality of life as the
prime factors, with 96 percent of survey
respondents recommending participation in
Campus Recreation Intramural Sports to
others.
Target Usage Rates: 899 (or 36 percent of)
first-year students achieved the persistence
indicator target point of 16 or more visits to the
RecPlex during fall 2017. Further, 539 of those
individuals also participated in at least one
intramural sport during the fall semester.

CAMPUS RECREATION TAKES STUDENTS ON PATH TO “FITTNESS”

Campus Recreation strives to motivate, inspire and empower students to lead healthy, active and balanced
lives. This past academic year, the department implemented the third iteration of the On Your PATH to 30
participant education campaign to encourage students to include the recommended 30 minutes of physical
activity in their daily routines. The campaign’s educational focus was on the frequency, intensity, time and
type (FITT) principle. Over the course of the campaign, 2,100 students participated in pre-assessment,
custom programs and educational initiatives centered around the FITT principle, goal setting, personal
reflections and a post-assessment.
In the campaign’s post-assessment, 66 percent of participants demonstrated knowledge of the American
College of Sports Medicine recommendation that adults participate in at least 30 minutes of moderate- or
vigorous-intensity exercise to maintain overall health and wellness. By comparison, only 44 percent correctly indicated this in the fall 2016 pre-assessment, and only 24 percent correctly indicated this in the fall
2015 pre-assessment, which adds up to an overall increase of 42 percent during the three-year campaign.
“Even after the [On Your PATH to 30] program has ended, I plan to continue to stick on the healthy path
that this program set me on. I plan to try a new form of exercise or an exercise group in the coming
weeks before the semester is over.”
—First-year student participant
FIRST-YEAR STUDENTS DISCUSS SUBSTANCE USE BEHAVIORS

The Center for Alcohol and Other Drugs Resources and Education (CADRE) facilitated more than 11 presentations on resources and information for student empowerment that reached 805 first-year students. The
presentations included an online voting segment to involve participants in the discussion on what would be
considered acceptable and unacceptable substance use behavior. Referred to as injunctive norms, these perceptions of which behaviors are typically approved or disapproved are used to help students shift their views
of the culture surrounding substance use on campus.
EVERFI AWARD TOUTS EXCELLENCE IN ALCOHOL PREVENTION EFFORTS
AT THE UNIVERSITY OF DAYTON

The University of Dayton was selected as the recipient of a 2018 Prevention Excellence Award for Outstanding Alcohol Prevention Efforts. The award was presented to an EverFi campus member based on the rating
received from the Alcohol Diagnostic Inventory. The Alcohol Diagnostic Inventory is a comprehensive
assessment of an institution’s alcohol prevention efforts and is meant to serve as a road map to guide progress in alcohol prevention. The Alcohol Diagnostic Inventory enables campuses to identify strengths and
areas for improvement across four core pillars of prevention: institutionalization, critical processes, policy
and programming. Based on responses, participating schools receive a designation of emerging, developing,
proficient or advanced in each of the four pillars.
The University of Dayton is one of nearly 100 colleges and universities across the nation that has participated
in the Alcohol Diagnostic Inventory. Institutions with an advanced rating commit to the highest standards
in alcohol and other drug prevention, paving a path for creating safer, healthier campus communities.
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HEALTH AND WELLNESS INCREASES MENTAL
HEALTH PROGRAMMING FOR STUDENTS,
FACULTY AND STAFF

As part of Suicide Prevention Week 2017, Health
and Wellness sponsored a series of mental health
programs — some of which continued throughout
the academic year — for students, faculty and staff.
A total of 100 PATH credits were awarded for a suicide prevention movie screening and discussion.
In addition, 1,854 students, faculty and staff completed a Kognito online module. Lastly, four UD
staff members became certified as trainers to facilitate a higher education Mental Health First Aid
training for the University community. Since that
time, 15 students and nearly 52 faculty and staff
members have completed the training.
HEALTH AND WELLNESS EXPANDS
ONE-CREDIT MINI COURSE

Health Education and Wellness Promotion
engaged six students during fall 2017 and 19 students during spring 2018 in a 10-week mini course
focused on mental health and holistic well-being.
One student participant wrote:
“I liked the readings that we did. I actually
found myself reading ahead in Cracked Not
Broken and actually have been reading more
books in general now after seeing how much I
enjoyed reading the book for class. I just wanted to say thank you for a great class! I really enjoying coming every Tuesday and am thankful
to have had the chance to take this course.”
—Junior, reflection paper, spring 2018
CLINICAL PSYCHOLOGIST SPEAKS
ABOUT EATING DISORDERS

Health and Wellness partnered with the Mental
Health Awareness Special Interest House to bring
campus speaker and clinical psychologist Jason
McCray, Ph.D. to the campus to speak during Eating Disorders Awareness Week. Almost 200 people
gathered to see Dr. McCray speak about the neurological science behind eating disorders. A total
of 171 PATH credits were awarded.

After the event, 98.8 percent of students were able
to list one resource in the community related to
eating disorders and 8.9 out of 10 participants
would recommend the event to a friend .
In addition, the graduate assistant for Health Education and Wellness Promotion collaborated with
the graduate assistant of the Women’s Center to
implement two discussion-based workshops that
engaged participants in the exploration of beauty
as a cultural construct. A total of 95 PATH credits
were awarded, and after the event, 96.8 percent of
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participants articulated one way in which culture
has influenced the definition of beauty. Furthermore, students were asked to rate on a scale of 1 to
5 their ability to identify ways to show self-compassion, and the average response for all participants
was 4.4 out of 5.
COUNSELING SERVICES
ARE MAKING AN IMPACT

The Counseling Center conducted an internal satisfaction survey during the spring term. Of the 240
students surveyed, the results showed:
•

•

•

Ninety-one percent would recommend the
Counseling Center to a friend.
Ninety-three percent were satisfied with their
therapist’s approach.
Seventy-nine percent felt that the therapy was
helping them continue their education.

Also, some students who completed the survey provided the following comments:
“Therapy has helped me to explore my insecurities and challenges that have been affecting
my academic performance and personal relationships.”
“Therapy helped me complete my degree in
four years.”
“I am so grateful UD offers this service. It has
saved my education and life.”
NEW CLINICAL POSITION ADDED
TO THE COUNSELING CENTER

The Counseling Center conducted a review of
services using 2010 as the initial base year. Over
the past academic year, the Counseling Center has
had a 60 percent increase in the initial intake for
students, 65 percent increase in individual sessions
attended, 65 percent increase in psychiatric
appointments and 100 percent increase in on-call/
crisis appointments. Because of the increased use of
services, an additional clinical position was added.
HEALTH CENTER COMPLETES QUALITY
IMPROVEMENT PROGRAM TO DECREASE
CERVICAL CANCER RISKS BY INCREASING
AWARENESS AND IMMUNIZATION RATES

Health Center staff enhanced awareness of the
human papillomavirus (HPV) vaccine series at
men’s and women’s health visits and provided information on the risks of HPV infection, and benefits of
having protective HPV immunizations.

HEALTH CENTER CONTINUES SPONSORSHIP
OF LOCAL FAMILY PRACTICE RESIDENTS FOR
MONTH-LONG ROTATIONS

The continued collaboration of the Family Medicine Residency Program between Wright State University Boonshoft School of Medicine and the
Grandview Medical Center Family Medicine Program supported the training of new family physicians in the Dayton region. This enriched the
physician residents’ experience working in the adolescent/young adult age range. Areas of evaluation
were broad and covered all subspecialties, including
behavioral health, travel health, sports medicine
and numerous medical issues. Residents’ feedback
included:
“I found this to be such a great experience, I truly appreciate the amount of thought that goes
into teaching residents during the rotation.”
“This was overall a great rotation, easily one
of my favorites! The physicians were great to
work with, and I feel like I learned a lot about
taking care of college-aged students. Additionally, the office staff were all incredibly welcoming, and I truly enjoyed working with them.”
HEALTH CENTER RECEIVES POSITIVE
FEEDBACK FROM SURVEY

Students visiting the Health Center provided feedback based on their experience during their visit.
Students responded on the likelihood of recommending the Health Center to a friend with 99 percent responding extremely likely or likely. When
asked why, some students wrote:
“I really appreciate how much the doctors and
nurses care about my overall well-being here,
and how comfortable they make the experiences.”
“The doctor and nurses were extremely thorough and caring in their evaluation.”
Students were also asked about the changes they
planned to make to improve their overall wellness
based on their visit to the Health Center. Student
feedback included:
“Making sure I am being conscious of my health
and making smart decisions for my body.”
Other frequent responses included getting more
sleep, improved nutrition, regular exercise, reducing alcohol, good hand washing and “ways to prevent further illness through everyday actions.”

3,158 RecBikes

were issued

917 students

participated in sport clubs
By the Numbers
312,586 RecPlex visits of which there were
7,593 unique undergraduate students
3,833 students participated in at
least one intramural sport
5,700 participants attended an outreach
program through the Counseling Center
4,327 Counseling Center ongoing
personal appointments
2,453 participants used the Rock Wall
757 students reported they had gained
knowledge on making informed decisions
about substance use

RECOVERY IS SPOKEN HERE:
A RECOVERY ALLY TRAINING

The Center for Alcohol and Other Drugs Resources
and Education (CADRE) is committed to providing
students with resources and experiences to explore,
create and plan for a healthy lifestyle. Stigma
toward individuals with substance use disorders
has been identified as a primary impediment to
recovery and inclusion as full members of a community. In January 2018, CADRE offered a Recovery Is Spoken Here Program to support and assist
students in achieving their academic goals without
the use of substances. Since the program’s inception, 102 graduate students, faculty and staff members have participated.

Feedback gathered from Recovery Is Spoken Here
Program participants:
“As one who is also in recovery and walks with
others in recovery I was very much encouraged
in yesterday’s session and the enthusiasm that
the rest of my colleagues had in engaging in the
conversation and wanting to be agents to help
create an environment that encourages and
supports recovery on campus.”
“I appreciate the opportunity to participate in
this training and am looking forward to serving as a recovery ally. I am a recovery ally because my life has been directly impacted by an
immediate family member with a substance
abuse disorder. A life in recovery has been so
impactful and important to us.”
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CIVIC ENGAGEMENT

UD’s definition
of leadership is
broad and inclusive.
Student Development
believes that any
student can be a leader —
that leadership can
occur in both formal
and informal contexts.
During 2017–18,
students had more
opportunities than ever
to develop leadership
efficacy and capacity.

DEVELOPING
LEADERS
LGBTQ+ STUDENT LEADERS DEVELOP CREATIVE SOLUTIONS

Student leaders took advantage of more diverse opportunities to improve the climate for their LGBTQ+ peers.
Q*mmunity leaders created and launched their first peer presentation as part of a one-credit-hour mini
course, while learning about LGBTQ+ history and the Social Change Model of Leadership Development. Student interns researched challenges for LGBTQ+ students and designed creative programs to address those
challenges. The Diversity in the Workplace panel was designed to help students find inclusive employers.
“Our Voices Matter: Stories from UD’s LGBTQ+ Students” sought to reduce the isolation LGBTQ+ students
can feel. The pilot LGBTQ+ mental health student education network brings student leaders together with
faculty and staff to help connect students with LGBTQ+-inclusive mental health resources on campus.
SUPERVISOR LEADERSHIP COHORT TACKLES RESILIENCY

Each year, Campus Recreation strives to develop 250 student team members across four core competency
areas: lifelong wellness, risk management, intercultural competency and leadership. Curriculum in 2017–18
focused on lifelong wellness through the lens of resiliency. Rooted in American Psychological Association
research, students learned six resiliency-building tools: connections, interpretation and perspective, optimism, self-care, goal-setting and action-taking during the August 2017 training.
Assessment at that training was critical in guiding the Supervisor Leadership Cohort curriculum. This
cohort of 59 students in managerial positions within Campus Recreation attended nine one-hour educational sessions designed to understand how physical, mental and social well-being affect the ability to lead; to
teach them to pursue challenge and adversity as a route for learning, growth and success; and to build their
capacities as proactive and agile leaders in the face of challenge. At the end of the year, students articulated
how to incorporate resiliency strategies into a plan of action, expressing:
“I will use the combination of the resiliency tools learned in Cohort in order to help me lead and achieve
my goals while still living a balanced and healthy lifestyle. Optimism, self-care and connecting will help
build me up, make me stronger and prevent me from getting overwhelmed. Learning to set goals and
take action will help push me to achieve what I want to accomplish in both my personal and professional
life.”
—Senior, Campus Recreation competitive sports
“I will continue to use the resiliency tool of ‘interpretation and perspective’ because sometimes my lens
is too zoomed in, and I can’t see the bigger picture. Whenever I get stressed or overwhelmed by a task, I
will adjust my perspective.”
—Junior, Campus Recreation fitness
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“It makes me feel like I have a sort of identity on
campus.”
—Junior, Campus Recreation fitness
“I still love fitness and believe in encouraging
others to lead healthy, balanced lifestyles, but
now I have made many connections and love
the people I work with and what I do. I have
developed both myself and my interpersonal
relationships.”
—Senior, Campus Recreation fitness
SPORT CLUB OFFICERS
INCREASE LEADERSHIP SKILLS

Through participation in monthly sport club officer
meetings, sport club officers enhanced their personal leadership capacity through engaging in a
variety of skills-based sessions and activities. Sport
club officers also increased their knowledge and
awareness of campus and community resources
that helped accomplish their clubs’ goals. Overall,
students reported their experiences as sport club
officers helped them develop transferable leadership skills, work in groups to achieve shared goals,
created opportunities to engage with new people
and allowed them to lead sports for which they have
great passion. Students who were sport club officers
in 2017–18 agreed or strongly agreed that they felt
more confident in their abilities to:
•

•
•

•

Develop cooperative and healthy relationships
(100 percent).
Motivate members of their club (86 percent).
Make difficult decisions and solve problems
(93 percent).
Effectively lead in other aspects of their lives
(100 percent).

STUDENT ORGANIZATION LEADERS LEARN
TO TRANSLATE SKILLS TO THE JOB MARKET

CAMPUS RECREATION DEVELOPS
LEADERS FOR THE COMMON GOOD

Campus Recreation employs 250 students annually and approaches student employment as a
transformational learning experience. While the
top motivating factor for seeking a job at Campus
Recreation was a need for financial income (37
percent), an almost equal number of students
sought an opportunity for personal growth and
development (36 percent). The department’s
approach uses inspired curiosity to develop competencies, while establishing theory-based training
to encourage both guided and independent growth.
Through application, reflection, adaptation and
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leadership roles, the students learn to develop their
voices and gain a greater understanding of self in
the world. This is what moves student employment
with Campus Recreation from transactional to a
transformational experience. Students also wrote:
“I started working this job to make some extra
money, but it has become one of the highlights
of my time at UD and has led [me] on a career
path I would not have ended up on otherwise.”
—Senior, Campus
Recreation outdoor education

The Center for Student Involvement provided
opportunities for its student leaders to enhance
their skills through workshops. Students had an
opportunity to learn more about marketing their
organizations and how to highlight transferable
skills from their leadership roles on resumes and in
interviews.
UD COLLEGIATE LEADERSHIP COMPETITION
TEAM NATIONALLY RECOGNIZED

Six student teams participated in the Collegiate
Leadership Competition. The event features six
rounds of competition, and teams are judged based
on their understanding and execution of leadership,
as well as on the completion of competition tasks.
There were five regional competitions, with 79
teams from 55 universities.

UD’s Collegiate
Leadership Team
placed second
overall at the regional
competition and
fourth in the nation.
NEW STUDENT PROGRAMS ENHANCES
STUDENTS’ SKILLS THROUGH TRAINING
AND DEVELOPMENT

New Student Programs facilitated year-round
training and development, totaling 130 hours of
training for the following groups: two graduate
assistant positions, four student coordinator positions, 16 Blue Crew counselor positions and 64 orientation leader positions. The training included
onboarding for graduate assistants and student
coordinators, as well as monthly training and
development sessions, and two staff retreats. The
entire team received introductory training, completion of online training modules and two threeweek intensive trainings. Student feedback after
the training included:
“My communication skills and ability to speak
in front of a large amount of people [were] developed more. I used to have a fear of public
speaking, and this experience helped me lessen that fear.”
—Student coordinator
“I found that teaching and one-on-one instruction is my strong point. I have the ability to
make a difference in at least two or three individuals’ experiences at the University, and to
me, that is the sign of a good leader.”
—Orientation leader
NEW STUDENT PROGRAMS MEASURES
STUDENT STAFF COMPETENCIES AND
LEARNING OUTCOMES

New Student Programs developed student leadership competencies and learning outcomes that
were assessed in two ways. First, students completed a self-evaluation of how the experience
actively created community amongst a diverse
group of people and how the experience helped
develop them as leaders. Second, faculty and staff
mentors conducted evaluations of orientation leaders based on the learning outcomes rubric. Regarding the new student orientation experience, student
staff wrote:
“This experience helped me develop into a leader by giving me an opportunity to lead a group
of diverse individuals and learn how to adapt
to the needs of each student.”
—Orientation leader
“I have learned to be a good role model through
my actions and words. When I was excited
about activities, my students were as well. Being a leader is all about the attitude. If you go
into a situation smiling and ready to work, others will follow suit.”
—Orientation leader

CAMP BLUE ENHANCES FIRST-YEAR
STUDENTS’ LEARNING, LEADERSHIP
AND SERVICE

Camp Blue is a high-energy, action-packed week
exclusively for first-year students. The camp is
one of the fastest-growing traditions at UD and
serves to support the transition of new students
through the lens of leadership development. The
schedule is filled with leadership-building sessions and activities that take place between UD’s
campus and an off-campus campsite in Northern Kentucky.
“I liked the experience of developing my
leadership skills, as well as strengthening
my sense of stewardship and integrity.”
—First-year student
“I liked getting to meet people and form
long-lasting relationships that will be with
me for a lifetime. Also, being able to have
the confidence of knowing that I have many
friends and comrades going into my first
day at UD.”
—First-year student
PREPARING UNDERREPRESENTED
STUDENTS FOR LEADERSHIP SUCCESS

The Multicultural Leadership Institute is a landing zone for leadership development, including
orientation, capacity and skill building for the
emerging leaders, executive board members of
multicultural student organizations, peer leaders and educators, and P.E.E.R.S mentors supported by the Office of Multicultural Affairs. A
total of 42 students participated in the leadership
institute held in August, prior to the Transitions
Pre-Orientation Program. The Institute empowers and equips students to be effective leaders in
the campus community and beyond.

110 first-year students

participated in Camp Blue

168 students

attended the
Fall Leadership Conference
By the Numbers
507 students participated in six workshops,
including identity development, vocation,
experiential learning, planning for the future
and the Marianist charism that the Student
Development Leadership Institute hosted
66 Campus Recreation students attended
or presented at 10 regional or national
conferences or events
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MULTICULTUR A L EDUCATION, SUPPORT A N D ENGAGEMENT

FOSTERING INCLUSION
Creating an inclusive campus community is critical to the vision and mission
of both the University and the Division. Diversity in all of its forms is embraced
as staff works actively to instill a sense of acceptance and inclusion of all
individuals. The Division infuses an inclusive excellence approach that flavors
all student life experiences, from learning and engagement opportunities to
health care, recruitment and staff training.
STUDENTS WORK TOGETHER FOR JOINT TALENT SHOW

Students from the CAB collaborated with students and staff from the Office of Multicultural Affairs and the
Center for International Programs to coordinate the first joint talent show. The show featured 10 domestic
and international student performers who showcased their talent in music, dance and stand-up comedy.
STUDENT GOVERNMENT ASSOCIATION HOSTS CAMPUS DIALOGUES

The Student Government Association was recognized for its campus leadership with the 2018 Award for
an Outstanding Event for their “Tough Talks” events. The events, which drew 114 participants, allowed
students from different backgrounds to come together and share their perspectives on issues of race and
politics on our campus. The goal of the campus dialogues was to increase the number of voices heard and to
encourage understanding between one another, helping to create a stronger sense of community.
FOSTERING LEARNING AND DIALOGUE

The Office of Multicultural Affairs (OMA) conducted eight presentations reaching 86 individuals. Many of
the presentations were offered as part of the Partners in the Classroom initiative. Faculty can invite OMA
staff to conduct workshops designed to increase students’ knowledge of themselves and others. Workshops
held this year included Me, Myself and Others, Gaining Power Through Cultural Diversity and Creating an
Inclusive Community.
COLLABORATION TO DEVELOP MULTICULTURAL COMPETENCIES OF STUDENTS

OMA collaborated with Enrollment Management, the Office of Diversity and Inclusion, the Center for
International Programs, the College of Arts and Sciences and each School (Education, Engineering and
Business) to develop workshops for students focused on diversity and social justice to strengthen their multicultural competencies. Program content was informed by the use of dialogue and intergroup dialogue
for co-curricular offerings.
The Office of Multicultural Affairs Diversity Peer Educator (DPE) Program partnered with the Center for
International Programs to coordinate programs and advise students. DPE, with a core returning membership of 13 students, was awarded a Special Interest House to provide intentional dialogic programming
within the Student Neighborhood. DPE students also participated in a three-day IGD workshop, coordinated
a Halloween costume education workshop, facilitated the Rev. Dr. Martin Luther King, Jr. Social Justice
Plunge and co-facilitated Intersectionality Circles, a workshop held during the Colors of Leadership Connections series. Participants were provided tools to assist them in engaging in dialogue, including when
discussing challenging topics and appreciating differences across identities.

GROWING KNOWLEDGE THROUGH
SUPPORT AND DIALOGUE

OMA’s partnership with Enrollment Management
included an expanded cooperative with the Flyer
Promise Program, which had 49 inaugural Flyer
Promise Scholars. OMA and Public Safety offered
programming in collaboration due to recognition of
historically tense relationships between the police
and communities of color, particularly because of
many high-profile incidents that occurred nationally. Twelve initiatives were offered, including a
series of four dialogue events between police officers and students of color, community chats with
the chief of police and other initiatives designed to
foster engagement, understanding and dialogue.
FOSTERING ACADEMIC SUCCESS

Over 350 meetings were held by the assistant director for Academic Success with over 75 students to
discuss a variety of topics including goal setting,
time management, major exploration, career planning and graduate school preparation. Around 1,130
students were contacted to share academic deadlines, campus resources and other information.
PARTNERSHIPS TO RECRUIT
UNDERREPRESENTED STUDENTS

OMA and Enrollment Management support multicultural student recruitment initiatives. Programming included accepted student phonathons,
presentations and outreach to students and counselors, overnight visits and daylong on-campus
experiences in partnership with high schools and
other organizations. Staff engaged with more than
60 prospective multicultural students, family
members and high school counselors. Thirty-three
students and their family members participated in

the Multicultural Overnight sponsored by the Office of Multicultural Affairs and Enrollment Management.
Eight Lead Mentors and four student engagement assistants, joint positions between OMA and Enrollment
Management, called prospective students who were admitted to UD to congratulate them on being admitted
and to answer any questions.
“As a result of the recent Multicultural Overnight, and the outstanding program I experienced with my
family, including my daughter who is a prospective Flyer, I am donating $100 in gas gift cards to be distributed by the Office of Multicultural Affairs to four students.”
—Parent/alumni testimonial
MULTICULTURAL STUDENT SCHOLARSHIPS

Three students received the Mona Guerrier Fallen Endowed Scholarship for OMA in 2017–18. The fund
awards one new scholarship each year and supports previous recipients until they graduate. The Diverse Student Populations Fund provided scholarship support to 13 multicultural students. These scholarships helped
students offset the cost of tuition, textbooks and other academic expenses.
VALUABLE CROSS-CULTURAL LEADERSHIP DEVELOPMENT

Resident assistants serving at the WenCui Apartment complex in Suzhou, China, experienced leadership
at a totally new level. Trained in Dayton before beginning the study abroad experience in China, resident
assistants learned about leading a diverse group of students living together for up to 16 weeks among
thousands of other students from all over the world studying at one of 28 universities in Suzhou. During the
summer, resident assistants provided active care for students dealing with acute issues of homesickness,
difficulties adjusting to differences in diet, roommate tensions across cultural lines and practical assistance
in navigating life around the China Institute campus.
Trained to understand various stages of the study abroad experience, resident assistants were equipped to
help students effectively acclimate to a culture different from their own, while also learning about the
uniqueness of other cultures, practices and beliefs. Resident assistants played an active role in helping the
China Institute weekend excursions run smoothly, provided wellness checks for residents when necessary
and conducted check-ins twice every evening with residents to ensure community health and safety.
“The China Institute allowed me to bond with a diverse group of students, all with various backgrounds. This is the first time in my life I’ve been able to connect with a large group of people with
very different personalities and values. I think we did a great job as a cohort getting everyone
involved in activities while having fun at the same time.”
—Sophomore at the China Institute

students recommended that the program be hosted
again. One student wrote:
“This is the only experience I’ve had that’s
geared specifically toward women and led only
by women. There was also a mix of tangible
skills (retirement, networking, etc.) and intangible (knowing ourselves, what it’s like to be a
woman in the workplace, etc.).”
—Women’s Leadership
Immersion participant
INTRODUCING AND REAFFIRMING THE
VALUE AND IMPORTANCE OF DIVERSITY
AND INCLUSION: STUDENT LENS

New Student Programs designed transitional sup-

port sessions and touch points for multicultural
students into the New Student Orientation experience intentionally. A survey after the event showed:
•

VISIBLE SUPPORT FOR LGBTQ+ STUDENTS

Pride Week programming focused on highlighting LGBTQ+ voices and perspectives, and celebrating acts of
allyship. LGBTQ+ Support Services and Spectrum distributed 600 Pride Week T-shirts. The shirt design
was a result of a competition that Spectrum held among its members. Shirts were co-sponsored by 15 campus partners, including the Office of the President, Office of the Provost, the vice president of Student Development, Women’s Center, Office of Diversity and Inclusion and the Diversity in Engineering Center.

•

•

HIGHLIGHTING LGBTQ+ VOICES

An undergraduate intern from LGBTQ+ Support Services sought to help students hear authentic narratives
from LGBTQ+ people, both to help dispel some common stereotypes and to reduce the isolation that LGBTQ+
students often feel. The student intern collected narratives based on prompts focused on representation.
Out of 48 submissions, the intern curated 21 that were read by students as a part of an interactive event
framed by a reflection of the principles of community living at UD. During and after the event, several students shared that they no longer felt alone, while others shared a desire to better ally with LGBTQ+ students.
COMMUNITY MEANS EVERYONE WEEK

“Community Means Everyone” is an opportunity for the campus community to engage in discussion and
reflection about living in authentic community where the dignity of each person is respected and celebrated.
In its second year, LGBTQ+ Support Services reached over 2,000 individuals with LGBTQ+ education and
expanded intermediate and advanced content with Historical and Global Perspectives on Gender, LGBTQ+
Identities and the Media and a presentation on the “+” identities. Students earned more than 750 PATH
credits as part of the second annual “Community Means Everyone” Week. “Community Means Everyone”
Week Programs included a student-created Diversity in the Workplace Panel, a multiday tour of campus
resources, a keynote speaker, an online PATH opportunity, SGA “Tough Talks” event, a tie-dye event with
Red Scare, an Ally Training, observance of the International Transgender Day of Remembrance and more.
Campus partners included Campus Ministry, the Department of Housing and Residence Life, the Center for
International Programs, SGA and others.
CAMPUS HOSTS ITS FIRST WOMEN’S
LEADERSHIP IMMERSION PROGRAM

The inaugural Women’s Leadership Immersion was held in January 2018. The event brought 12 influential
female leaders from the Dayton community to campus for a four-day immersion on women’s leadership.
Topics included strategies for growth, financial planning, reading and navigating organizational culture,
resume writing, salary negotiation, panels, networking and leading for the future. Students engaged in regular reflection and meaning-making throughout the immersion. Thirty-one students attended, and all
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Fifteen percent felt they had learned about
resources and support services for multicultural students.
Twenty-five percent had made connections
with others and realized similarities and commonalities with them.
Twenty-two percent had learned about diversity on campus through meeting numerous
people from a wide variety of backgrounds.

In addition, transitional support sessions and touch
points were integrated into the New Student Orientation experience for commuter students. These
included a Commuter Student Welcome andCheck-In Breakfast and small groups of students
(without parents) for lunch.
NEW STUDENT PROGRAMS
INCREASES ACCESS TO CAMP BLUE

New Student Programs partnered with the College of
Arts and Sciences, the School of Engineering
Minority STEM Bridge Program and the President’s
Office to increase participation of students of color
in Camp Blue. As a result, eight multicultural students received full scholarships to attend Camp
Blue. In addition, New Student Programs partnered
with Day Air Credit Union to establish funds to
increase access to Camp Blue for low socioeconomic
students. Six students applied for financial assistance; three students qualified (i.e., Pell Grant eligible), and three students received a discount.

INTRODUCING AND REAFFIRMING THE
VALUE AND IMPORTANCE OF DIVERSITY
AND INCLUSION: STAFF LENS

New Student Programs continued efforts to recruit

and hire a more diverse team. In 2017, there was an
increase of students of color serving in student staff
roles. A total of 12 students identified as students of
color (Asian Pacific Islander, African-American,
Latinx and multiethnic).
HEALTH CENTER STAFF MEMBERS
LEARN ABOUT TRADITIONAL CHINESE
MEDICINE PRACTICES

Two Chinese students shared cultural history and
practices used in traditional Chinese medicine to
enrich staff members’ potential understanding of
the University’s Chinese students and to enhance
cultural competency. Health Center staff found the
workshop to be very helpful in understanding the
expectations of Chinese students in a Western
medical setting in comparison to a traditional Chinese practitioner’s setting. As a result of the training, staff tailor explanations of treatment to address
common concerns of Chinese students.
BREAKING BREAD PROGRAM
SHARES FOOD AND CULTURES

Health Education and Wellness Promotion worked
with the Center for International Programs and
Campus Ministry to continue the Breaking Bread
Program. The program brings together students
from different cultures to meet, share conversations
and learn from each other over delicious homecooked meals. Nine students completed the threepart Breaking Bread leader training and worked in
teams of three — along with a staff liaison from one
of the collaborating offices — to host various sessions
of the Breaking Bread Program. The Breaking Bread
teams hosted 76 of their peers over the past year.
STUDENTS DEVELOP INTERCULTURAL
COMPETENCE AT CHINA INSTITUTE

To overcome cultural misunderstanding, China
Institute students participated in cultural competency sessions in student living areas several times a
semester. The sessions included adjustment to
studying and living on an American campus, understanding ways people interact and relate to each
other cross-culturally, and learning to value the
diversity in the world, such as learning about the
Eastern practice of self-effacing or exaggerated
modesty. American students also learned to value
cultural differences more fully through these
sessions.

At additional sessions, Chinese students learned
about co-curricular opportunities available on
UD’s main campus. Students shared testimonies
of the value of extracurricular activities in becoming well-rounded members of society. They also
shared service opportunities on campus through
organizations, such as PAVE and the Center for
Student Involvement, and discussed tips and
information for on-campus safety for international students studying in the United States. One
student wrote:
“The China Institute experience opened me
up to different viewpoints and helped me
learn more about Western culture as well as
my own. The learning not only happens in
class but also in day-to-day conversation. The
intercultural competency sessions offer the
chance for every group member to contribute to the process with their own knowledge.
Both the information and the friendships I
gained through the experience became very
essential for my personal development.”
—Sophomore at the China Institute

2,000 individuals

received LGBTQ+
education and training

4,000 individuals

attended Culture Fest,
coordinated by OMA,
the Center for International
Programs and Dining Services
in collaboration with many
other campus partners
By the Numbers
78 programs were offered by the Office
of Multicultural Affairs to 3,325 individuals
750 PATH credits were earned by students
participating in the Community Means
Everyone Week programs
138 underrepresented students attended
the Multicultural Connections session hosted
by New Student Programs
99 percent of attendees confirmed they
met at least one person they did not know
before arriving
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The Division of Student Development
cares deeply about student safety.

To create a safe and caring community for all,
many tools and resources are provided
to assist students in making informed decisions
about their own safety and the safety of their community.
In the event of a crisis, the Division offers
a coordinated response that respects the dignity of
all community members and promotes student growth.
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STUDENT SAFETY

PROTECTING the COMMUNITY
GRANT ENCOURAGES SAFE MEDICATION PRACTICES

The Prevention Action Alliance awarded a grant to the Center for Alcohol and Other Drugs Resources and
Education. The #PUSH4Prevention grant was used to increase prescription medication education and to
purchase 200 drug deactivation systems and a permanent medication drop box. The medication drop box,
located in Fitz Hall, is available to faculty, staff, students and the public. About 122 students participated in a
Generation Rx program to learn about the safe storage, proper disposal and use of prescription medications.
Of 122 students, 96 percent reported that they were more knowledgeable about the dangers of misusing prescription medications.
PEER EDUCATORS IMPLEMENT SAFETY CHALLENGES

Core to Campus Recreation’s mission and central to its staff development is a commitment to safety and
risk management. Campus Recreation student staff respond to more than 160 medical incident responses
per semester. As part of this ongoing commitment, a team of eight students (known as the Safety Team)
from all service areas of Campus Recreation work with the assistant director of aquatics and youth programming to develop and implement a multifaceted risk management program. Monthly inspections of all
emergency response resources, monthly skill and knowledge assessments for existing staff and development
of educational content for all program area training are standard procedure for this group.
To ensure that the entire staff was ready and eager to provide the safest environment and best response possible, the Safety Team implemented a new program this year called “Safety Challenges”. This monthly contest used the spirit of competition to motivate staff to practice a critical emergency response skill, take a
selfie for documentation and submit it to see which program area would participate at the highest level.
Their passion and energy for this work led to thousands of instances of preparedness training and a renewed
energy toward responding with confidence and effectiveness in times of emergency.
THREAT ASSESSMENT TEAM SWITCHES RISK MANAGEMENT TOOL

Following national best practice, the Threat Assessment Team switched to the National Behavioral Intervention Team Association’s threat assessment tool, allowing for greater clarity in responding, intervening
and reaching out to students and their families.
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PAVE ENGAGES ONE-ON-ONE
TO FIGHT VIOLENCE IN OUR COMMUNITY

PAVE has continued to provide extensive peer edu-

cation to undergraduate students through programs such as “Take Back the Night,” awareness
months (for instance, Sexual Assault Awareness
Month and Domestic Violence Awareness Month)
and presentations. This past year, through a partnership with AVIATE, PAVE launched the PAVE
Chats — an opportunity available to sophomores to
sit down one-on-one with a PAVEr and discuss topics including consent, bystander intervention, gender and healthy relationships. Participants were
given the opportunity to ask questions, dialogue
about challenging social norms and learn more
about ways to get help.
A total of 251 students participated in a PAVE Chat.
A PAVE member wrote:
“Being in PAVE has shown me how powerful
leading intentional conversation can be. We
are in the middle of a culture shift at UD that
encourages communal support, and I’m proud
to be a part of that change.”
—PAVE member
PUBLIC SAFETY REVISES STRUCTURE,
INTRODUCES ADVISORY COLLABORATIVE
ON PUBLIC SAFETY

The University of Dayton Police Department revised
its organizational chart to reflect greater accountability, effectiveness and efficiency. Previously, the
command structure of the police department
included the chief and two administrators at the
rank of major. One of the majors supervised himself and the mechanical infrastructure of Public
Safety. The revised structure features the police
chief, an assistant chief and a police captain. Under
this structure, supervision and accountability of
police activity increased significantly. Police activity accounts for the majority of officers’ work.
In addition, Public Safety introduced the Advisory
Collaborative on Public Safety this year. This initiative involves a dedicated group of students, faculty
and staff who meet regularly with Public Safety to
discuss the safety and security of the campus. It is
an opportunity for the group to ask questions and
voice their concerns about safety; the goal is for
these campus ambassadors to share information
discussed in the meetings with the groups they represent. Advisory Collaborative on Public Safety
members have intentional and organic conversations with police administrators, which creates a
campus oversight cohort. Two general body meetings are open to the entire campus.
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UNIVERSITY POLICE DEPARTMENT USES
21ST-CENTURY POLICING MODEL

The UD Police Department had significant collaboration with external law enforcement partners,
including the City of Dayton Police Department and
the Montgomery County Sheriff’s Department. As
part of the Division of Student Development, the
University of Dayton Police Department aligns with
University values to take innovative approaches in
providing safety and security to the campus. Overall, they worked to strengthen partnerships
between public safety and the general campus community, including students.
The UD Police Department continued to model
President Barack Obama’s Task Force on 21st-Century Policing, which identifies the following recommendations as goals for all modern police agencies:
•

Building trust and legitimacy.

•

Policy and oversight.

•

Technology and social media.

•

Community policing and crime reduction.

•

Training and education.

•

Officer wellness and safety.

PUBLIC SAFETY WORKS TO
BUILD TRUST AND LEGITIMACY

Leaders and staff from the Office of Multicultural
Affairs and Public Safety held a program planning
session for the academic year and enjoyed a joint
luncheon in mid-May. Many new or revised OMA/
Public Safety events were scheduled for the 2018–
19 academic year.
In addition, an International Safety Campus Advocate training program was established through
collaboration between the Center for International
Programs and Public Safety. This training, presented once a week over one month, focused on
safety issues specific to international students living in the United States.
POLICE OFFICERS LEARN SELF-CARE
AND INCREASE SAFETY SKILLS

The University of Dayton Police Department sponsored in-house training on mental preparedness,
wellness and general safety. The classes addressed
mindfulness on the job and at home. The entire
department received training in critical incident
response, mandatory for any public safety employees. These programs help to ensure that officers
have the skills to safely and responsibly respond to
situations involving people with mental illness or
substance use disorders.

In addition, Public Safety secured designated times
that officers can use the Olsen Athletics Performance Center to do weight and cardiovascular
training. University police officers also participated
in both police driving and lethal force simulation
training. The driving component of this training is a
major component of the national Below 100 campaign, which has a goal of reducing the number of
officer line-of-duty deaths from 150 to below 100.
PUBLIC SAFETY CONNECTS
WITH THE CAMPUS COMMUNITY

Public Safety established a Community Engagement Team to engage in community policing
efforts. The team had an increased presence at 461
Kiefaber, an intentional presence at student organization meetings and programs, facilitated safety
programs for student groups, and officers wore a
soft uniform (khaki pants and polo shirts) in the
student neighborhood.
The Student Police Academy offered five classes on
traffic enforcement, crime scene investigation,
firearm safety and use, self-defense, and general
safety and situational awareness. Students then
performed these tasks under close supervision. In
addition, the Flyers for Defense Special Interest
House was established in the south student neighborhood at 453 Lowes Street. The students of this
house worked with Public Safety to sponsor safety-related programs throughout the year. UD police
officers met with the Flyers for Defense Team at the
end of the school year to plan more robust programs and marketing of 410 Lowes.

233 students

participating in a PAVE Chat
said that they would recommend
the experience to a friend

200 students

received training and
certification in American
Red Cross CPR/AED
and First Aid
By the Numbers
236 students participating in a PAVE Chat
felt confident to intervene effectively in a
potential sexual assault situation
238 students participating in a PAVE
Chat believed that they can play a role
in preventing sexual assault
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Continuous improvement is vital to the work of Student Development.
The Division practices responsible stewardship of its resources,
adapting educational offerings and assessments to meet students’
emerging needs. It invests in new technologies and professional
development for staff and strives for innovation within programs.
This allows the Division to be a resource and partner for students,
other departments and peer institutions.

STRUCTURE AND STAFFING

BUILDING CAPACITY
STUDENT ORGANIZATIONS PARTNER
WITH ADVANCEMENT TO DEVELOP
FUNDRAISING SKILLS

Five student organizations participated in the Flyer
Funder Program in partnership with University
Advancement. Students were given the opportunity
to learn more about people-to-people fundraising
from professionals in the field and how to best market their events to potential donors. Together, they
raised more than $10,000 in donations.
LEADERSHIP CHANGES AT
THE COUNSELING CENTER

The leadership of the Counseling Center changed
in July after a long-tenured director retired. The
staff established new ground rules, with the first
rule being “Commit to the Students.” During the
year, with this ground rule as a focus:
•

•

•

Counseling Center Staff collaborated on how
to best serve diverse students. Two staff members served on the Flyer Promise Steering
Committee and actively worked with the staff
responsible for the program.
Two hours of education was provided each
week by staff to the Center’s graduate trainees
to help them grow and enhance their therapy
skills to become licensed professionals.
Staff attended continuing education programs
to maintain various licenses to practice mental
health therapy. In addition, a program plan
was established for 2018–19 academic year to
enhance cultural competency skills for both
staff therapists and graduate trainees.

COUNSELING CENTER RE-ACCREDITED

The Counseling Center has been re-accredited by
the International Association of Counseling Center
Services, the accrediting body for university and college counseling centers. The Center was evaluated
for its compliance with International Association of
Counseling Center Services standards, the highest
standards available for campus counseling centers,
and was found to offer outstanding professional services for students.
CONFERENCE SERVICES EXPANDS
OFFERINGS AND INCREASES EFFICIENCY

Conference Services increased its use of the StarRez online registration tool to register events. Ten
conference groups had online registration through
UD’s Conference Services versus nine in 2017. This
new tool contributed to higher up-front revenue.
Conference Services also increased interest and
contracts for the Summer Intern Housing Program.
This program was designed to provide housing,
parking, recreation and meals to college students
from across the country who are co-oping, interning and researching in the Dayton area. Interest
increased from 10 interns in 2017 to 19 in 2018 and
conference contracts increased from five to 12.
In the fall of 2017, in partnership with the UD Marriott, one conference had over 450 guests. In the
busiest week (from July 22 to July 28), Conference
Services managed 13 conference groups. A total of
nine “housing only” groups were held during the
summer of 2018, two more than the prior year.

DEAN OF STUDENTS OFFICE PROVIDES
PROFESSIONAL DEVELOPMENT
OPPORTUNITIES TO CAMPUS

After the success of the inaugural summer series,
the Dean of Students Office expanded its training
and engagement series to offer opportunities
throughout the year for faculty and staff, including
sessions on Generation Z; on Campus Awareness,
Response and Evaluation; and on creating and
supporting inclusive communities. A total of 20
programs were attended by 272 faculty and staff
members.
PHASES OF THE DIVISION’S 2022
STRATEGIC PLAN IDENTIFIED

The Division completed a yearlong strategic planning process to refine its vision, mission and core
values and to establish key strategic priorities for
its work over the next four years. The plan was
developed in consultation with an external consultant and included a four-phase process. The first
three phases were used to produce the 2022 plan.
A comprehensive assessment of the Division was
conducted in Phase I to provide direction for the
challenges and opportunities to be addressed in the
strategic plan. A total of 158 faculty, staff and students participated in one or more working team
meetings to identify the Division’s strengths and
opportunities, and to brainstorm ideas for future
innovation.
In Phase II, a five-year vision and strategy for Student Development was developed. This phase
included merging ideas (gathered in Phase I) into
six goals consisting of 78 initiatives. Also, during
two separate forums, 67 students and 101 staff
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members reviewed the plan and provided suggestions. The plan included the following elements:
•

Vision.

•

Mission.

•

Core values.

•

Strategic goals.

•

Strategic initiatives (for each goal).

•

Division performance measures.

In Phase III, a comprehensive set of strategic action
plans corresponding to each strategic goal was
developed. Staff participated in 12 workshops to
establish more than 100 action steps to guide the
plan’s implementation.
The plan includes a defined objective to align divisional resources (finance, infrastructure, systems
and process) to the other strategic objectives at
levels that support their respective priority. An
inventory of current allocations followed with a
subsequent gap analysis in relation to strategic
priorities will provide data to inform decision making tied to potential resource re-allocations. In
addition to team leaders monitoring action items’
progress, the action planning work groups will
meet annually to develop new action steps to guide
future growth.
INTERNAL COMMUNICATION
CONTINUES TO THRIVE

To communicate with internal audiences, several
tools and methods were used. These included two
e-news digests for staff and graduate assistants,
print publications, website and various social media
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and a new platform to centralize divisional communication (i.e., presentations, forms, organizational
charts). Expanding communication systems provided a single repository for staff communication
and a way to organize and share messages. These
channels also reduced the number of emails sent
from staff members to individual offices and departments across the Division.
USING THE BRAND TO ENHANCE THE
IMAGE AND PERCEPTION OF THE DIVISION

The University’s new brand was launched during
the spring semester. Designers (both internal and
external to the Division) began integrating brand
elements to produce visually engaging print publications and digital media. These promotional pieces
will be used to educate, engage and enrich the University of Dayton’s student community, as well as
inform and engage faculty, parents and staff of the
Division’s work.
ADMINISTRATIVE STAFF CONTINUES
TO INCREASE EFFICIENCIES

Circle of Learning is a professional development
group open to administrative staff within Student
Development. Eight sessions are offered throughout the academic year. The sessions last 90 minutes
and are typically scheduled during lunch. Each
session includes a component of networking,
increasing knowledge and skills and building
community. Last year, topics included a Runway
tutorial, Google applications tips and tricks, a presentation on mindfulness and health and instruction on meditation and relaxation techniques.

UNIVERSITY POLICE CONTINUE
EDUCATION AND TRAINING

During the 2017–18 academic year, Public Safety
placed a high priority on relationship-building with
community safety partners for policing. All officers
received training in police legitimacy from an Ohio
Attorney General’s Office–approved curriculum. In
addition, several officers on each shift received certification in crisis intervention. This training
equipped officers to address people experiencing
acute depression, suicide ideation and crisis. The
department also hosted the Ohio Crisis Response
Team, which trained UD police officers in policing
people experiencing trauma and victim sensitivity.
The University of Dayton Police Department hosted
one of the Ohio Attorney General’s Bureau of Criminal Investigation’s two-day leadership summits.
The department also hosted other national training sessions. In addition, a crowd-control expert
provided training on the concepts of crowd management. UD officers will continue training during
the 2018–19 academic year with the regional crowd
management team.
STUDENT DEVELOPMENT EMBRACED THE
UNIVERSITYWIDE FINANCIAL MANAGEMENT
TRANSFORMATION INITIATIVE

This initiative employs optimizing organizational
alignment, including roles and responsibilities, creating a more efficient chart of accounts for financial
management, and analyzing the business processes that support financial administration. The
goals of the initiative are to facilitate the accurate
and appropriate recording of transactions, comply
with legal and regulatory requirements, strengthen
internal controls and align our processes with
industry best practices.

544 students

recieved motorist assistance
(jump starts, gas and unlocks)

ADDRESSING SAFETY CONCERNS WITH
PEDESTRIAN AND VEHICULAR TRAFFIC

Parking Services worked with Facilities Management, the University’s Safety Committee and an
external consultant to address safety concerns
with pedestrians and vehicular traffic at Zehler
Avenue, Lot B and Stewart Street areas. Data from a
focus group and traffic study report will be used to
develop a plan that will increase safety in these
areas.
COLLABORATING WITH CAMPUS PARTNERS

Parking Services collaborated with various departments across campus and community members to
accommodate about 3,177 events. Parking Services
also collaborated on the ArtStreet parking lot plan,
including establishing temporary parking areas for
disability spaces and coordination with Residential
Properties, Public Safety, Facilities Management
and the City of Dayton.
TECHNOLOGY

Parking Services continues to proactively manage
the relationship with T2 Systems to enhance operations and customer service. The use of this technology has enabled a smooth permit sales process with
little to no system outages or frustration to students, faculty and staff.

individuals lived on campus over the year. Students
living on the campus came from 40 countries and
46 states. On average, students had three residence
bookings during the past academic year. Housing
and Residence Life communicated with students
through its online platform (StarRez) 341,597
times between June 1, 2017, and May 31, 2018.
OPERATIONS IMPLEMENTS NEW
ONLINE PACKAGE TRACKING SYSTEM

Operations staff transitioned to an online package
tracking system. Over 50,000 packages were processed through the new software. Residence Hall
front desk staff checked in and out more than 6,500
students — with the majority occurring during
August opening and May closing. To ensure safety
and security, guest check-in attendants swiped the
IDs of over 150,000 students and registered over
11,000 guests and visitors.

7,563 parking spaces

managed this year

By the Numbers
8,395 parking permits were distributed
to employees, students and visitors to
the campus
6,641 events were held in Kennedy Union
throughout the year with 147,274 attendees
1,438 students used Buckeye Charters
on Saturdays to go shopping and travel
to restaurants at Governor’s Place
642 Behavioral Intervention Team cases
were reviewed
42 Threat Assessment Team cases
were managed
436 students with disabilities received
medical escorts to and from campus facilities
158 faculty, staff and students participated in
one or more strategic planning work groups

A BUSY YEAR FOR HOUSING ASSIGNMENTS

Over the past year, housing assignments staff managed 11,720 unique housing applications across 16
distinct application processes. Assignments staff
created 21,939 unique bookings and reservations
across seven different housing periods. Housing
was offered to 7,176 individuals. A total of 6,688
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STRUCTURE AND STAFFING

EXCEPTIONAL AWARDS

National and international organizations recognized
the Division of Student Development for its community
policing, alcohol prevention, residential learning,
student training programs and annual report design.
CAB RECEIVES REGIONAL AND
UNIVERSITY OF DAYTON AWARDS

CAB received the outstanding educational award at

the National Association of Campus Activities Mid
America Regional Conference for its cooking class
program. The Educational Program Award is presented to a member institution for a program with
the mission of educating the student body on a specific topic. The cooking class consisted of teaching
students how to make four meals through video
tutorials and experiential learning. In addition,
CAB received the student organization award of
excellence at the UD Student Leadership Awards.
PUBLIC SAFETY AND UD POLICE RECEIVE
INTERNATIONAL AWARDS AND STATE
AND NATIONAL DISTINCTIONS

Public Safety made strides in establishing itself as
an elite public safety department. Some approaches
taken include an officers’ work was published, innovative approaches to public safety were covered on
National Public Radio, department staff became
certified to teach a fair and impartial policing curriculum on biased-free policing and two officers
were certified as Ohio crime prevention specialists.

In addition, Mothers Against Drunk Driving recognized a University police officer for the arrest and
conviction of a repeat impaired driver. The department also received an Allied Partner Award from
the Ohio Crisis Response Team and International
Association of Campus Law Enforcement Administrators Awards for Innovations in Community
Policing. Finally, the Department of Homeland
Security presented Public Safety with a plaque recognizing its partnership and commitment to the
mission of Homeland Security investigations.
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CENTER FOR ALCOHOL AND OTHER DRUGS
RESOURCES AND EDUCATION RECEIVES
A NATIONAL EXCELLENCE AWARD

The Center for Alcohol and Other Drugs Resources
and Education received the 2018 Prevention Excellence Award for Outstanding Alcohol Prevention
Efforts at EverFi’s Campus Prevention Network
Summit. The Prevention Excellence Award was
presented for demonstrating achievements in effective alcohol and other drug prevention initiatives.
The Center for Alcohol and Other Drugs Resources
and Education received the award based on its
EverFi Alcohol Diagnostic Inventory score, staff
interviews and assessment in the key areas of programming, critical process, institutionalization and
policy. According to EverFi, institutions selected to
receive this award must demonstrate the highest
standards in alcohol and other drug prevention,
paving a path for creating safer, healthier campus
communities.
DEPARTMENT OF HOUSING AND RESIDENCE
LIFE RECEIVES MULTIPLE NATIONAL AND
INTERNATIONAL AWARDS

The Department of Housing and Residence Life
received three awards for its AVIATE program from
Student Affairs Administrators in Higher Education (NASPA), an international association for student affairs administrators in higher education.
NASPA presented the Department of Housing and
Residence Life with the Excellence Gold Award and
the overall Grand Bronze Award for enhancing students’ academic success and residential learning in
the areas of housing, residence life, judicial affairs
and contracted services. The AVIATE program, in
partnership with the University’s Office of Academic Affairs and Learning Initiatives, encourages
students’ engagement in learning outside the classroom. Students’ engagement in their learning determines their access to preferred housing. NASPA’s
Student Affairs partnered with the Academic
Affairs Knowledge Community to give the Department of Housing and Residence Life a Promising
Practice Award (honorable mention) for that
partnership.

CENTER FOR STUDENT INVOLVEMENT
RECEIVES AN EXCELLENCE AWARD FOR
STUDENT TRAINING

The Center for Student Involvement received the
2018 Association of College Unions International
Campus Award for Excellence in Student Training
Programs. This award recognized the Center’s Student Employment for the Real-World Program,
which uses student development, assessment and
learning to help students understand and enhance
skills learned during their student employment.
DIVISION OF STUDENT DEVELOPMENT
RECEIVES INTERNATIONAL AWARDS
FOR ITS ANNUAL REPORT DESIGN

The Division of Student Development’s 2017 Annual
Report earned a 2018 Gold Hermes Creative Award
from the Association of Marketing and Communications Professionals in the category of public relations, communications and strategic programs.
Similar to the 2016 Annual Report, this report
showcased seven themes, the division’s initiatives,
programs and resources that build and support the
University’s student experiences. Hermes Creative
Awards are among the largest international competitions for creative professionals. They have been
recognizing marketing and communications excellence for 23 years. This year’s competition received
more than 6,500 entries from media conglomerates,
marketing and communications departments and
Fortune 500 companies.

Public Safety received the
International Association
of Campus Law Enforcement
Administrators Award for
Innovations in Community
Policing in June 2018.
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