UNIVERSITY OF DAYTON

DIVISION OF STUDENT DEVELOPMENT
A N N U A L

R E P O R T

2 0 1 7

TABLE OF CONTENTS
7 ........ Supporting Student Learning
10 ........ Learning and Living in Community
15 ........ Advancing the Common Good
19 ........ Promoting Healthy Living
22........ Developing Leaders
26........ Fostering Inclusion
32........ Protecting the Community
36........ Building Capacity

MISSION

The Division of Student Development is a community of professionals
called to serve as a resource and partner for student learning in the
Catholic and Marianist tradition. We challenge students to construct
communities of purpose, exhibit practical wisdom and practice servant
leadership as they integrate personal and social responsibility with
academics and faith formation. We support students by assisting in
the co-creation of a safe and healthy environment where differences
are respected and celebrated. We encourage students to discover their
vocation as they develop the skills needed to contribute as members
of a global society.

DISCOVER, PRACTICE, CREATE COMMUNITY
STATEMENT OF
INCLUSIVE EXCELLENCE

The Division of Student Development
recognizes the educational benefits of
diversity for students, faculty and staff.
We are committed to engaging in
reflection, dialogue and experiences that
both challenge and affirm multiple
perspectives. Our Marianist charism calls
us to value the dignity of every person
and to advocate for social justice.
CORE VALUES

Character
Community
Faith
Health and Wellness
Inclusion
Innovation
Leadership
Learning
Professional Practice

STUDENT DEVELOPMENT LEARNING OUTCOMES
EXPERIENTIAL WISDOM

Drawing on the practical skills that students learn in their co-curricular experiences,
students will develop creative and effective strategies to address academic, workplace,
individual and community needs.
COMMUNITY ENGAGEMENT

Students will demonstrate the knowledge, skills and dispositions of a Marianist
education through active community participation, collaboration and service.
HEALTHY LIVING

Students will exemplify appreciation for the dignity of each person and the common
good by engaging in healthy behaviors, making purposeful decisions and contributing
to environments that promote health and reduce risk.
MULTICULTURAL DEVELOPMENT

Students will demonstrate an understanding of their own and others’ identities,
have meaningful cross-cultural experiences and reflect on and address individual
and structural barriers to equity and inclusion.
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OCTOBER 2017

Dear Faculty, Staff, Alumni, and Colleagues,
I am pleased to share with you the Division of Student Development’s 2016–17 Annual Report. This report describes significant
achievements and progress in key areas over the past year, including many that involved significant University-wide collaboration
to make them possible.
During 2016–17, we strengthened our commitment to diversity and inclusive excellence. We provided opportunities and support
on campus and abroad, for students to succeed academically and gain valuable skills to engage in a diverse society and world.
We extended our efforts to provide a safe community for everyone, including an increased emphasis on community policing.
In fact, the national media, including National Public Radio, featured some of our key Public Safety efforts, such as the use of
low-wattage lights to indicate police presence. All the while, students were active on and off campus, through intramural sports,
outdoor recreation, volunteering and more. We also supported students in classrooms, and through professional development and
co-curricular experiences, and created a robust orientation and transition experience to welcome first-year and transfer students.
This report is organized into a set of themes that exemplify our overarching priority — enhancing our students’ co-curricular
experiences and educational opportunities. These themes include:
•
•
•
•

Supporting student learning		
Learning and living in community
Advancing the common good		
Promoting healthy living			

•
•
•
•

Developing leaders
Fostering inclusion
Protecting the community
Building capacity

We encourage our students to learn and live in community, and I continue to be inspired by the steadfast commitment of our
staff to enrich student life. I am grateful for their hard work over this past year and their relentless efforts in serving students,
which are visible in the achievements this report highlights. It’s a joy and honor to collaborate with staff, faculty, campus partners
and colleagues who care so deeply for our University and for student life. As ever, I appreciate the wisdom of our board members
and generosity of our donors. Thank you for all you do to support our students.
This report will share our many successes — not just the accolades (of which there are more than a few) and achievements, but
the ways the Division is cultivating lives guided by our Catholic and Marianist charism. This academic year, I look forward to working
with you to make an even healthier, more inclusive and more flourishing community where students can thrive and work toward
achieving the common good.
Sincerely,

William M. Fischer, J.D.
Vice President for Student Development
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CO-CURRICULAR COLLABORATION

SUPPORTING

The Division of Student Development creates opportunities to support
student learning, engagement and achievement in an inclusive environment. In 2016–17, the Division collaborated with departments across
the University to provide co-curricular experiences for students while
launching new programs and improving existing ones to better support
student learning.

STUDENT LEARNING

ENHANCING STUDENTS’
LEADERSHIP EFFICACY
AND CAPACITY

The Department of Campus Recreation
(UDCR), which employs 250 students annually, uses the vehicle of collegiate recreation to impact the student employment
experience in an exciting and progressive
manner. The emphasis is on developing and
enhancing students’ leadership efficacy and
capacity by developing interpersonal skills
to achieve a greater sense of self-actualization and self-authorship. In April 2017, 164
students completed an anonymous yearend assessment in which they indicated
their level of agreement with “My employment experience with Campus Recreation
is of value to me” and provided context as
to why. With 73 percent of students strongly agreeing and another 24 percent agreeing, selected “why” responses included 35
percent Personal Development and Growth,
25 percent Social Connectedness, 16 percent Values Congruency (with UDCR mission/purpose) and 16 percent Experience.
Students also wrote:
“I have been a part of UDCR for a long
time. It has challenged me to grow and
forced me to be in situations where I
am uncomfortable. The greatest things
in life happen just outside the comfort
zone I tend to sit in a little too frequently. I have also grown tremendously as a
leader throughout my time at UDCR.”
Senior, UDCR Competitive Sports

“The job gives me the opportunity to develop career skills that are not taught in
a classroom. Ex: being a part of a team
where members have very different viewpoints, problem-solving in practical applications, evaluating self and others... and
so much more!”
Junior, UDCR Aquatics
“This experience has allowed me to grow
my professional and leadership skills to a
level I couldn’t have imagined. It also has
allowed me to become a better communicator, a better listener, a harder worker
and overall a better person.”
Senior, UDCR Facility Operations

LEADERSHIP LESSONS THROUGH
PROFESSIONAL DEVELOPMENT

A monthly series on professional development was implemented for both the #UDLATENIGHT and Campus Activities Board
(CAB) student leaders. Topics included
cultural differences, communication, leadership, conflict management and professional
strengths and weaknesses.
STUDENT EMPLOYMENT PROGRAM
EARNS AWARDS

The Center for Student Involvement (CSI)
submitted a nomination for the student
employment program for a Student Affairs
Administration in Higher Education (NASPA)
Excellence Award. The program was awarded a Gold Excellence Award in the Student
Union, Student Activities, Greek Life, Leadership and related category and won the
Grand Gold Award, the top recognition for
the entire Excellence Awards process. The
Center for Student Involvement leaders

attended the NASPA annual conference
in San Antonio, Texas, to present a poster
session on the program. In addition to
the NASPA award, the Associate Director of the Center for Student Involvement was recognized by Student Employment as the University of Dayton
(UD) Student Employment Supervisor of
the Year and by the Midwest Association
of Student Employment Administrators
(MASEA) as the State of Ohio Student
Employment Supervisor of the Year for efforts in developing and implementing this
program.
Using the 2015 Multi-Institutional Study
of Leadership (MSL), the group was able
to determine that the Center for Student
Involvement student employees who had
been engaging with the University’s program for one year or more were statistically more successful in a number of MSL
outcomes as compared to peers both at
UD and more broadly. This finding was only
relevant to students working in the Center.
Specifically, University of Dayton students
demonstrated both statistical significance
and meaningful effect size on outcomes
related to collaboration, citizenship, leadership efficacy, controversy with civility
and resilience when compared with their
peers. Elements measured where students
demonstrated significant but slightly smaller gains when compared with their peers
were measures of social change behaviors,
commitment and overall leadership capacity.
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UD students continued to demonstrate improvements in a number of the Center for
Student Involvement student employment
learning outcomes this year. Based on data
collected through 802 personal reflections
and 113 guided interviews, staff met or exceeded the following learning outcomes:
• 96 percent met or exceeded the professionalism learning outcome
• 82 percent met or exceeded the conflict
management learning outcome

first-year students to actively discuss their
perceptions of the differences between high
school and college as well as their transitional concerns. Orientation Leaders reported
that active student participation was higher in this session than in others. The Orientation Leaders recommended keeping this
session in the New Student Programs lineup.
ENHANCING STUDENT
GOVERNMENT ASSOCIATION

The Student Government Association adviser and several officers attended the
American
Student Government Association
• 93 percent met or exceeded the problem(ASGA)
New
Officers Conference in July
solving learning outcome
2016. A graduate assistant was also added
• 90 percent met or exceeded the goal
to help implement a senator development
setting learning outcome
curriculum and has taken a primary role with
• 82 percent met or exceeded the diversity senators, the directors of Marianist Affairs
and Residential Affairs, and the Vice Presiand multicultural competence learning
dent of Communications. The graduate asoutcome
sistant also has taken over the responsibil“As a student manager, I really had the
ity of managing the Student Government
chance to see the transferable skills play
Association funding allocation processes
out from work to class to interviews.
alongside the Student Government AssociThere was an emphasis on making sure
ation’s Vice President of Finance.
we left with many transferable skills to
take with us beyond the walls of KenneSPACES HELP STUDENT
dy Union.”
ORGANIZATIONS THRIVE
Senior, Student Manager
The Music and Theatre building was apPSYCHOLOGY GRADUATE STUDENTS
proved as space for student organization
EXPAND THEIR HORIZONS
offices and storage. Seventeen student orThe level of training in the Counseling Cen- ganizations took occupancy of office or
ter expanded this year with the creation of storage space prior to the end of the spring
the Doctoral Internship Program. Didactic semester.
seminars were held weekly; some of the
topics included best practices for career Staff and student executive board leaders
counseling, treatment of eating disorders, from all three values-based Greek councils
psychiatry and diversity issues (specifical- moved to and upgraded the shared govly, race/ethnicity and spirituality). Further- erning council suite in Kennedy Union 305,
more, the Doctoral Internship Program designing more purposeful and collaboraraises the Counseling Center’s visibility and tive meeting spaces, creative networks for
prestige nationwide.
resource sharing and additional study space
GROWING KNOWLEDGE THROUGH
CHALLENGE AND SUPPORT

Guiding Pre-Orientation Students (G.P.S.)
is a set of online pre-orientation modules
that first-year students are required to
complete prior to arriving on campus for
New Student Orientation. Over 1,400 firstyear students completed these modules in
2016 (approximately 80 percent).

bookable by fellow leaders.

MORE SPACE — MORE SUPPORT
FOR STUDENTS

panelists for dialogue format programming.
Monthly workshops were held over seven
months, with an average of 26 graduate
students attending each 90-minute session.
DON’T CANCEL YOUR CLASS!

Through a formal collaboration between
Student Development and the Provost’s
Office, faculty are able to request a presentation from sexual violence prevention,
LGBTQ+ support services, wellness, Center
for Alcohol and Drug Resources and Education (CADRE), the Dean of Students office
or leadership to cover a class that may otherwise need to be canceled. Faculty can request a presentation online at go.udayton.
edu/dcyc. Facilitators work to tailor content to complement the discussions taking
place in the course curricula.
WELCOMING NEW STUDENTS
TO CAMPUS

New Student Orientation (NSO) is a fourday experience designed to support the
transition of first-year students by acclimating them to the campus community
and teaching them how to build community through programs and services that
educate the whole person. Orientation is
designed to deliver four outcomes for students: Academic Preparation, Sense of Belonging, Community Citizenship and Discovering Campus. The Office of New Student
Programs distributed an electronic survey
to measure NSO outcomes.
“I am extremely likely to recommend attending NSO events to a future student
because going to NSO events allows you
the opportunity to engage and have fun
meeting new people as well as getting familiar with UD and its policies.”
First-year student
“College is a very important stage in life,
and new students need to do everything
they can to have a smooth transition into
college. It is essential for students to understand how to get help in school and
how to thrive at the University.”
		
First-year student

In the fall of 2016, the Counseling Center
converted testing space into three therapy
rooms. This change allowed for significantly
more direct service contact hours with stu- CAMP BLUE CELEBRATING
dents.
FIVE YEARS OF LEARNING,
PROFESSIONAL DEVELOPMENT
FOR GRADUATE ASSISTANTS

LEADERSHIP AND SERVICE

Camp Blue, the action-packed, high-energy
TRUE TALK
week exclusively for incoming first-year stuSimilar to round table discussions, True Talk Ten professional staff and committee mem- dents, celebrated its fifth anniversary this year.
sessions were designed to create space for bers served as facilitators, moderators and It continues to be one of the fastest-growing

traditions at UD, serving to support the transition of new students through the lens of leadership development. Student responses to a
satisfaction survey included:
“I enjoyed getting to know everyone before school started and developing my
leadership skills further.”
First-year camper
“I am so happy I did Camp Blue. It was a
phenomenal experience that helped to
make the move to Dayton much better. I
think the best part was being able to meet
so many people and make connections. It
made the transition so much easier, and
being able to make friends was huge. All
of the activities were also really fun.”
First-year camper

TRANSFER STUDENT ORIENTATION

The transition experience of transfer students was a major focus and priority this
year. Transfer students can complete their
orientation in person or online. When surveying these students, 86 percent felt prepared or very prepared for the first day of
classes, while 100 percent agreed or strongly agreed that they were confident about
their knowledge of the academic resources
available at UD. When asked about recommending the in-person program to future
UD students, 96 percent said they were
likely to do so.
“I discovered that most people have similar reasons for transferring.”
Transfer student

“I learned all of the resources available for
my classes.”
Transfer student
“Community is crucial to being a member
of this school.”
Transfer student
SELF-REPORTED LEARNING IN THE
NATIONAL SURVEY OF STUDENT
ENGAGEMENT

UD received data from participation in the
National Survey of Student Engagement
this year. Results showed that UD students
continue to value the leadership preparation that is provided, as shown in the table
below.

Percent of seniors indicating that the university contributed to their knowledge, skills and development “Quite a Bit” or “Very Much."
HOW MUCH HAS YOUR EXPERIENCE CONTRIBUTED
TO YOUR KNOWLEDGE, SKILLS AND DEVELOPMENT?

UNIVERSITY OF DAYTON

DAYTON’S PEER INSTITUTIONS

NATIONAL

Working effectively with others

85 percent

77 percent

73 percent

Developing or clarifying a personal code of values
and ethics

78 percent

64 percent

63 percent

Understanding people of other backgrounds
(economic, racial/ethnic, political, religious,
nationality, etc.)

67 percent

62 percent

62 percent

(Sample size: 185)

RESIDENTIAL LEARNING AND ENGAGEMENT

LEARNING AND LIVING
IN COMMUNITY

The A Vision for Integrated, Applied and Transformative Education (AVIATE) program continues to attract Flyers to learn outside the
classroom. AVIATE incentives offered students the opportunity to participate in campus partner events 55,976 times this year. All events
were aligned to one or more of Housing and Residence Life’s learning goals. Event participation included:
• 32,450 participations in events linked to developing the ability to responsibly live in and actively participate in community
• 16,906 participations in events linked to identifying personal values and developing leadership capacities
• 6,620 participations in events linked to developing an understanding of one’s own identity and value for other cultures

HOUSING OPERATIONS ASSIGNMENTS

Continuous improvements were made to the transitional housing application and billing
process, resulting in fewer calls with questions or problems in May than previous years.
Changes were made to the notification process within the housing assignment process, in
that every student who applied for housing received an assignment as part of the process.
Residence Life staff were trained on the assignment process and conducted information
sessions for each living community. They responded to questions from students and parents as part of the newly implemented call escalation process.
Within the first 72 hours after assignments were released, Housing and Residence Life
staff received over 320 requests from parents and students. The call escalation process
resulted in no calls related to assignments being raised to the Vice President of Student
Development or to the President’s Office.

Community living is grounded in the University of Dayton’s Catholic and Marianist principles and in A Vision
for Integrated, Applied and Transformative Education (AVIATE), the residential curriculum introduced in fall
2014. In its third year, Housing and Residence Life expanded this program through increased campus partnerships, engagement opportunities and enhanced learning experiences for students.
Changes were made to the housing model
to maximize space within the existing system. First-year students were assigned to
triples as part of the model, increasing the
housing assignment staff’s ability to flex
space to upper division students based on
class size. The changes resulted in greater
housing occupancy for 2017–18.

PROMOTING RESPONSIBLE PARTIES

The Flyer Host program continued its work
to promote and provide responsible, safe
social gatherings in the student neighborhood and UD campus community. Safe
hosting strategies training was offered to
residents from more than 50 houses in the
student neighborhood. Fanny packs were
delivered to every residence in the student
HOUSING OPERATIONS
neighborhood on St. Patrick’s Day to proThe desk operations training schedule was mote healthy and safe celebrating.
redesigned this year to increase the staff’s
understanding of accountability to desk CERTIFICATE TRAINING
operations. Digital displays were available FOR CAMPUS PARTNERS
at each desk to increase awareness of the The Department of Housing and Residence
assignment process and upcoming Housing Life personnel designed and launched a
new certification training that all campus
and Residence Life projects.
partners completed prior to submitting
events for Points Accumulated Towards
PREVENTION EDUCATION
IN THE LIVING ENVIRONMENT
Housing (PATH) eligibility. Peer advocacy
Two special interest houses focused on pre- and support for residential students inventing violence used creative methods to creased though the hiring of seven underengage with students. One house, “Green graduate students for a newly created posiDot and First-Year Students,” partnered tion, Aviate Co-Curricular Educator (ACE),
with New Student Orientation to organize who answered questions regarding AVIATE.
35 upperclass students to give presentations to all first-year students about Green The National Association of College and UniDot, helping the incoming students under- versity Residence Halls (NACURH) is an instand how seriously UD takes bystander ternational organization that brings togethintervention. Both the “Green Dot and First- er students who live in residence halls on
Year Students” and “Green Dot and Greek college campuses to share resources, ideas,
Life” houses used table hours, sheet signs and best practices in order to improve their
and chapter meetings to continue to spread residential communities. UD was awarded
the message that Green Dot must be a pri- five regional “of the month” awards from
ority across campus.
NACURH for its impact on the residential
learning environment for students. The UD
chapter also won two regional case study
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awards and one adviser regional case study award. The University’s bid for the National Residence Hall Honorary (NRHH) “Building Block
of the Year” won the award for its region and was one of eight finalists for the NACURH-level award, thereby increasing UD’s regional
and national presence.
EMPHASIS ON THE WHOLE PERSON

At UD, development of the whole person is strongly emphasized and supported. According to the National Survey of Student Engagement, UD students rate the University’s emphasis on the outside of the classroom experience “very highly.”
Percent of senior students indicating that the university emphasized various outside of the classroom experiences “Quite a Bit” or “Very Much..”
HOW MUCH DOES YOUR INSTITUTION EMPHASIZE THE FOLLOWING?

UNIVERSITY OF DAYTON

NATIONAL INSTITUTIONS

Providing opportunities to be involved socially

81 percent

66 percent

Providing support for your overall well-being (recreation, health care,
counseling, etc.)

78 percent

62 percent

Helping you manage your nonacademic responsibilities (work, family, etc.)

38 percent

31 percent

Attending campus activities and events (performing arts, athletic events, etc.)

75 percent

56 percent

Attending events that address important social, economic or political issues

62 percent

45 percent

(Sample size: 190)

EBI COMPARATIVE HOUSING DATA

UD participated in the Association of College and University Housing Officers International Benchworks Resident Assessment
this year. The University improved in each
of the three main factors measured by the
survey in the past five years, posting scores
among the top in the nation:
• UD was ranked 5 of 262 for overall
satisfaction with their experience
living on campus (98th percentile)
• UD was ranked 18 of 262 for overall
learning from their experience in
residence (93rd percentile)
• UD was ranked 11 of 262 for overall
program effectiveness of the housing
and residence life program (96th
percentile)
Forty-six percent of UD students said that
their on-campus housing experience had
an “extremely” positive impact on their decision to return to the University next year
compared to 33 percent at peer institutions
and 31 percent nationally.
(Sample size: 908)

5,569 members of student organizations (73 percent of undergraduates)
37 newly recognized student organizations
42 student organizations were awarded Special Interest Houses for 2017–18
(includes 16 value-based Greek and 26 additional recognized student organizations)
23 percent of the student body holds active membership in a values-based fraternity
or sorority
1,569 bookings for May transitional housing
160,682 guest check-ins processed during the 2016–17 academic year
39 conferences were hosted during the conference season
103 campus partners submitted events for PATH eligibility
More than 90,000 PATH credits awarded for participation in the Residential Curriculum
and Campus Partner educational programs

CIVIC ENGAGEMENT

ADVANCING THE COMMON GOOD

The Division infuses the University’s Catholic and Marianist principles into its work to create a respectful,
safe and thriving environment for all people. A critical component of the Division’s work is to advance and
reflect on these values and to encourage students to integrate these values with one another.
STUDENT GROWTH THROUGH STANDARDS

Restorative justice is a philosophy that emphasizes repairing relationships and addressing the needs of victims within a community after
an incident. Community Standards adopted this approach for a program, Students Taking Action to Maximize Potential (STAMP). This
initiative is a three-step program that allows students who have been placed on a yearlong probation to engage in restorative activities
in order to end their probationary period up to six months early. More than 80 students completed the program over the course of last
year, engaging in personal growth activities, knowledge acquisition activities and community-building efforts. Through this program, students learn how their behavior impacts the community.
COMMUNITY STANDARDS GROUNDED IN MARIANIST VALUES

UD’s approach to addressing conduct violations is rooted in the University’s Catholic and Marianist charism. It focuses not simply on a
student’s behaviors but also on learning and development experiences to encourage students to explore the issues that challenge and affect their success in college. One approach used is behavioral hearings, which are one-on-one discussions between a student and a staff
member reviewing a possible code of conduct violation. In every behavioral hearing, the hearing officer works with students to identify
where their behavior did or did not reflect the University’s Commitment to Community (C2C). Last year, 1,712 students attended a behavioral hearing.
STUDENTS’ SIGNS OF COMMITMENT

The C2C Sheet Sign Contest continues to be a popular program in the student neighborhood. Similar to the prior year, contest participation hit another all-time high. Ninety-two groups of students entered signs reflecting on an aspect of the three principles and seven
habits of the C2C. Three awards were given: the Rudy Award (decided by more than 1,500 student and community votes), the Spirit
Award (chosen by a panel of judges) and the Block Award (given to the block with the highest participation). For the third consecutive
year, Woodland Avenue house residents won the Block Award. Student Development coordinated an awards celebration for students
and staff after the contest.
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BLOOD DRIVE CONTRIBUTION
BY UD COMMUNITY

UD students once again rose to the challenge of making a difference in the Dayton
community by holding eight blood drives
throughout the 2016–17 academic year. UD
completed the year with 632 donors, including 278 first-time donors, and a total of
507 units of blood donated. Each donation
has the potential to save 3 lives; amounting
to 1,521 lives in the Dayton community..
NEW STUDENT PROGRAMS
STUDENT STAFF: SERVING THE
GREATER DAYTON COMMUNITY

INFUSING PUBLIC SAFETY
INTO THE COMMUNITY

The Department of Public Safety added
strategies to infuse public safety into the
community, particularly the students and
the many identities the student body represents. A signature event included the inaugural Student Police Academy. The Academy not only offers students the chance
to learn about what officers do, but it also
allows them to perform tasks under controlled supervision, such as the dynamics of
“shoot/don’t shoot” firearms scenarios and
traffic stops.

As a community service component addition to staff training, all student staff partic- Along with these initiatives, University poipated as a team and logged over 100 hours lice officers and the Ohio Investigative
Unit co-hosted the “Alcohol Server Knowlof service to the Good Neighbor House.
edge” (ASK) program for local businesses
that sell or serve alcohol. Opportunities for
FAMILY MEDICINE RESIDENT
PHYSICIANS AT THE HEALTH CENTER
businesses to collaborate with the UniverThe Health Center staff engaged in teaching sity in keeping students safe, and ways for
and supporting the community by hosting businesses to avoid liquor law violations
six local family medicine resident physicians were presented. Feedback on the program
throughout the year and created a feedback from business owners was overwhelmingly
form for its evaluation.
positive and some businesses even agreed
to host the program at multiple locations.
“I’ve had more than 35 rotations as a resident, and I must say that the instruction,
EMERGENCY MEDICAL SERVICES:
interest in teaching and compassion of
SERVING THE CAMPUS COMMUNITY
the physicians at UD was most impresEmergency medical services is a volunteer
sive.”
student organization composed of approxFamily medicine resident physician,
imately 60 undergraduate students. The
Health Center
group has its own ambulance, equipment
and medication, and is the first line of supNURSE TRIAGE IN THE HEALTH CENTER
MAKES PHONE TIME MORE EFFECTIVE
port for emergencies across campus. UD
The Health Center cared for over half of the EMS responded to 541 medical and trauundergraduate population last year, treat- ma emergencies during the 2016–17 year.
ing students with complex medical issues UD EMS members are excellent ambassain a timely and caring fashion. Telephone dors for the University of Dayton and have
triage is a critical component of the Health earned the respect of their peers in profesCenter, providing timely access to medical sional emergency services (including fire,
information, referrals, physician relief and police, EMS). In addition to providing daipatient satisfaction. A new nine-month, full- ly services to the campus community, UD
time, benefit-eligible position was created EMS provided support at 20 staged events
to allow for adequate nurse triage.
and offered 26 American Health and Safety
Institute CPR and First Aid classes through
IMMUNIZATION REQUIREMENTS
certified
instructors last year.
FOR GRADUATE STUDENTS
The Health Center collaborated with the
graduate school, Center for International
Programs and Enrollment Management to
expand the immunization requirement enforcement to all on-campus graduate students and began collecting this information.

The Platinum Lifesaving
Ambassadors Club award for
2016 was presented to Campus
Recreation by the Community
Blood Center in Dayton, Ohio.

1,815 students in first-year class,
93 percent residential
104 first-year students participated
in Camp Blue by using full scholarships
and fee discounts
101 transfer students in the fall class
(7 international students)
53 percent of transfer students attended
the in-person training while 47 percent
of transfer students opted for the virtual
experience
83 percent of transfer students attended
all four-team time sessions
12,319 Health Center visits for 2016–17
44 percent increase in documented phone
encounters with the Health Center
62 percent increase in complicated visits
to the Health Center, including a 334 percent increase in concussion assessments
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HEALTHY CAMPUS LIFE

PROMOTING
HEALTHY
LIVING

The Division of Student Development promotes examples of healthy
living. To care for students’ whole selves, activities are offered that encourage physical fitness and education designed to promote a positive
approach to life, as well as mental and physical health interventions.
PATH TO A BALANCED 30

In a new twist on what is becoming a key
part of student health and wellness, Campus
Recreation took aim at helping students find
a healthy balance of exercises as they strive
to include the recommended 30 minutes of
physical activity into their daily routines. This
campaign targeted knowledge, awareness
and behavioral changes for students related
to the importance of committing to flexibility, strength and cardio exercises.
Through a designed learning process, which
included custom programs, informational components, reflection activities and
goal setting, over 2,000 individual weekly
participants were challenged to focus on
new ways to either add or enhance a given
area of exercise. As indicated by the postprogram survey, 13 percent more students
recognized 30 minutes as the recommended amount of daily physical activity. In addition, the number of students indicating that
flexibility exercises were either “important”
or “very important” to their overall health
increased to 78 percent.
“Prior to this week, I did not incorporate
much stretching into my exercise routines. A big concern was not knowing
the correct stretches to do for specific
body parts. The signs and Rec staff were

incredible in helping to explain and show
all of the different stretches for different
body parts. After observing the benefits,
I was amazed — and will continue to incorporate stretching into my workout
routine.”
Junior student
CAMPUS RECREATION
CONNECTS STUDENTS
THROUGH OUTDOOR EDUCATION

Campus Recreation engages students in
outdoor education, including hiking, paddling and biking. While exercising in nature,
students learn and improve outdoor skills,
participate in cardio and strength exercise,
and reduce stress through connection to
the natural world. Participants regularly report the excitement of trying something
new, being outside, and developing a deeper connection to both old and new friends
as program highlights.
• 94 students participated in drop-in experiences, including biking, hiking and
paddling.
• 84.3 percent of participants stated,
“I learned knowledge/skills I can apply
later in life.”
• 94.8 percent of participants stated, “I
am more relaxed after the experience.”
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• 100 percent of participants stated, “As
a result of this experience I have an increased appreciation for nature and the
environment.”
• 300 individuals attended the inaugural
EarthFest at Old River Park and participated in activities such as slacklining,
paddling, corn hole, disk golf, can jam,
environmental and sustainability education and more.

HEALTH CENTER USE INCREASED

While caring for 54 percent of the undergraduate student population (4,252 students), the
Health Center supported student learning and retention by promoting physical health, balance and feedback on high-risk behaviors such as alcohol and tobacco use. Health Center
staff also implemented a Quality Improvement Initiative to reduce risk for cervical cancer.
“I wanted to thank you for all of your help. You are truly an amazing medical director and
person. I left the office today with a smile on my face because of all of the support that I
had throughout my entire appointment. ... Thank you for everything!”
First-year student
INCREASES IN HEALTH AND WELLNESS PROGRAMMING

In their second year, the Coordinator of Health Education and Wellness Promotion increased tabling and outreach programs by 41 percent and presentations by 60.8 percent.
Attendance increased at #UDLATENIGHT In addition, a PATH-eligible workshop series was created, emphasizing the connections
and Campus Activities Board (CAB) events. among values, decision making and well-being.
The National Association of Campus Activities (NACA) awarded CAB NACA Mid Amer- “Our values often reflect the most important things to us, and the way we live out those
values is reflected in our well-being.”
ica Region for its late-night programming
Student reflection
for the Masquerade Ball. This award is presented to a program from a member insti- “Living out your core values correlates to a positive sense of self and well-being.”
tution that took place late night (after 9:00
Student reflection
p.m.) on a Friday or Saturday as an alternative to drinking on campus.
HEALTH AND WELLNESS OFFERS ONE-CREDIT MINI COURSES
ALTERNATIVE PROGRAMMING
VALUED BY STUDENTS AND PEERS

FRANK WARREN REVEALS
POSTCARD SECRETS

Health and Wellness partnered with the UD
Speaker Series to bring author and speaker Frank Warren to campus for Suicide
Prevention Week 2016. Warren presented
“Post Secrets,” his talk about the power of
secrets, to a campus ballroom filled with
over 650 people. He emphasized starting a
conversation about mental health through
the power of sharing secrets and pointed out the resources available on campus
to those who are struggling. Along with
this speaker and other activities during the
week, the Counseling Center increased programming with a wide variety of departments across campus to engage more UD
community members.
MORE ROBUST COUNSELING SERVICES

A formal psychology internship program allowed two interns to offer 930 more direct
service hours to students. The groups program in the Counseling Center expanded
its offerings to Wise Minds, Men & Women, Mindfulness and LGBTQ+ groups, which
were added to established groups such as
Anxiety and Stress Management and Sexual
Assault Support.

A 10-week mini course focused on holistic wellness and the seven dimensions of wellness
model engaged students last fall and spring. A student’s reflection of the course included:
“I did not know what to expect from this course coming into it. All I knew was that I
needed to fulfill an extra credit hour, and Health, Balance and Talents seemed to
be a constructive thing to learn about. I did not really know what aspects of healthy
living we would be learning about. I must say that I was impressed by the content of the
course, and it opened my eyes to a new perspective of wellness as being multifaceted.”
Student reflection paper
RECOVERY ADVISORY COUNCIL CONVENED IN FEBRUARY 2017

The Center for Alcohol and Other Drugs Resources and Education is committed to providing students with many resources and experiences to become aware of, explore and plan
for a healthy lifestyle. To enhance the programs and services, the Center’s staff reviews
the challenges and issues facing students in recovery from alcohol and/or drug addiction
and puts in place resources to help students thrive in college. They believe that the work
of supporting students in recovery is important, and the Marianist identity calls to create
a safe and healthy environment where differences are respected and celebrated. To this
end, a campus-wide Recovery Council was formed consisting of students, faculty and staff
to provide input and promote and advocate the importance of recovery awareness and
resources.
USE OF THE COUNSELING CENTER INCREASED

During the 2016–17 year, the Counseling Center had its largest intake of students
for personal and career counseling. Workshops for career services aided over 30 students,
while ongoing personal services cared for 3,891 students, an increase of more than 200
students from last year.

STUDENT RETENTION CORRELATES
TO PARTICIPATION IN RECREATION

Internal studies have shown a direct correlation between participation in Campus
Recreation programming — specifically intramural sports — and the persistence of
students at UD. First-year students who visited the RecPlex 16 or more times during
their first-year fall term were about half
as likely as students who did not visit at all
to have left UD by fall of their second year
(when no other factors came into play). In
addition, participation in an intramural team
was linked with an approximate 3 percent
increase in a student’s likelihood to continue from their first to their second year
(when other factors were controlled).
MERGING MINDS 2017

Over 50 students, faculty and staff gathered in the Kennedy Union Ballroom for
a Merging Minds program to discuss the
impact alcohol and other drugs have on diverse communities as well as the entire
campus community. Students were able to
discuss issues related to alcohol and other drugs and to strategize on promoting
safe choices and healthy living on campus.
About 30 students left the program feeling
comfortable enough to educate and/or discuss with others the impact of alcohol and
other drugs on themselves and the campus
community.

3,931 undergraduate students (50 percent) participated in at least one intramural sport,
averaging 3.13 teams per participant
310,560 RecPlex entries during the academic year by 7,478 (95 percent) unique undergraduate students
1,056 participants (13 percent) in sport clubs
3,818 RecBikes were issued
2,101 participants used the rock wall
2,723 participants at CAB events
1,381 participants at #UDLATENIGHT events
136 values-based Greek student leaders participated in Event Management Training
153 students benefited from participating in Counseling Center groups
572 influenza vaccines given
211 students completed an eight-hour Mental Health First Aid training
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STUDENT LEADERSHIP

DEVELOPING
LEADERS
UD’s definition of leadership is broad and inclusive.

Student Development believes that any student can be a leader

and that leadership can occur in both formal and informal contexts.
During 2016–17, UD students had more opportunities than ever
to develop leadership efficacy and capacity.

The UD Student Government
Association won the
Organization Award of Excellence,
and the Campus Activities Board
won the award for an
Outstanding Event at the 2017
Student Leadership Awards.
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STUDENTS TRAIN TO LEAD PEERS
IN THE OUTDOORS

PREPARING THE NEXT
GENERATION OF LEADERS

Students in supervisory positions within Campus Recreation participated in the
fourth year of the Supervisor Leadership
Cohort, attending monthly developmental
sessions for facilitated conversations designed to understand personal leadership
and developing leadership in others by using
Kouzes and Posner’s Leadership Challenge.
Sixty-three student leaders participated. Assessments taken at the beginning and end
of the program indicated that students increased an understanding of their leadership values and style, learned techniques to
effectively work with team members with
differing values/styles, and made improvements in their ability to motivate and have
difficult conversations with their peers, all
important components of leadership.
SPORT CLUB OFFICER
LEADERSHIP DEVELOPMENT

Through participation in monthly meetings,
sport club officers developed their leadership identity through genuine self-reflection and evaluation of their leadership efficacy and capacity. Sport club officers also
enhanced their leadership skills by engaging
in socio-cultural conversations, participating in intentional peer-to-peer interactions
and practicing situational leadership. As a
sport club officer this year, students strongly agreed that they felt more confident in
their abilities to:
• Identify their own strengths and areas
of improvement (87 percent)
• Effectively lead in other aspects of
their lives (87 percent)
• Develop cooperative and healthy
relationships (80 percent)
• Make difficult decisions and solve
problems (73 percent)

Ten students were selected as the first cohort to train and serve as Outdoor Leaders
for Campus Recreation’s Outdoor Education Program. Selected students completed
50 hours of training in the areas of teaching and learning, leadership, leave no trace,
wilderness first aid, rock wall operation and
backcountry camping. Beginning in fall semester, these students will lead their peers
on biking, paddling, climbing and hiking programs while facilitating group dynamics,
teaching technical outdoor skills, managing
risks and educating participants on the environments they visit. Experience gained in
an outdoor leadership role is applicable to
any field. A new class of Outdoor Leaders
will train each spring semester.
“The Outdoor Leader training instilled
skills in me that are not only extremely
useful for this job but overall in my life
and career. This program not only helped
me realize my passion but also developed
skills that I never thought I would have!
I am grateful to be a part of a program
that shows me how to be a leader, team
player, a teacher and more.”
Junior, UDCR Outdoor Education
EDUCATING STUDENT LEADERS

The Center for Student Involvement expanded regular meetings with Student Government Association leaders to include all
executive leaders, committee chairs, directors and senators, allowing for more oneon-one and small group leadership development and advising. The Greek Leaders
Retreat curriculum was expanded to train
additional officers — specifically new member educators — using intentional values reflection exercises, organizational goal mapping and personal action planning.

DEVELOPING CHARACTER AND
REFLECTING ON CORE VALUES

The Women’s College Panhellenic Council
reorganized its executive and chair positions, growing capacity for a new Character
Development position to guide a comprehensive approach to lifelong learning and
values congruence. Council members created a series of ethical recruitment workshops allowing all member organizations
to reflect deeply on the core values of their
organization, the community and institution before embarking on an articulation of
member recruitment tactics.
“Joining my fraternity has increased my
awareness for the impact on community beyond what is seen on the surface.
Therefore, we must all ensure our actions
are intentional and with respect to others
who may be affected. The values of our
organization outline that we strive to be
servant leaders who appreciate and respect the dignity of other people regardless of their perspectives. Together, we
aim to build our spirituality and challenge
each other to better ourselves as men.”
Junior, engineering student
DEVELOPING LAYERS OF LEADERS

The Office of New Student Programs is
committed to providing leadership development opportunities to both graduate and
undergraduate students through four job
positions with increasing levels of responsibilities. The team includes:
• Graduate Assistants (2)
• Student Coordinators (4)
• Blue Crew Counselors (16)
• Orientation Leaders (58)

NEW STUDENT PROGRAMS
OFFERS YEAR-ROUND
TRAINING AND DEVELOPMENT

The Office of New Student Programs facilitated year-round training and development
that is both inclusive of and specific to each
of the four layers of staff. The year began
with onboard training for graduate assistants and student coordinators, then coordinated monthly training and development
sessions, including two staff retreats. Introductory training was facilitated for the entire team, including required completion of
online training modules, and the year ended with a 3-week intensive training program
for all staff in August.
“The training that I have received helped
me grow in my understanding and respect for diversity.”
Student Coordinator
“I think it was perfectly done. It gave me
the big picture of what we would be involved in.”
Student Orientation Leader
“I like how I could know what was going on
and have all of the expectations laid out
from the start.”
Student Orientation Leader

STUDENT STAFF COMPETENCIES
AND LEARNING OUTCOMES

HOUSING AND RESIDENCE LIFE
INCREASING LEADERSHIP
The Office of New Student Programs cre- OPPORTUNITIES

ated competencies and learning outcomes
for the student leadership experience and
assessed them through reflective sessions
and performance evaluations. Orientation
Leaders could evaluate their work experiences based on the expectations of the position,
including identifying strengths and describing what they have learned about themselves as it relates to a growing sense of civic identity and commitment.
“I learned the importance of a leadership
role.”
Student Orientation Leader
“I learned that I can get in front of a group,
gained confidence and combatted my
own introvertedness.”
Student Orientation Leader
“Orientation Leader did a great job of
managing the team times in such a way
that students were engaged much more
than the Faculty/Staff Mentor anticipated they would be.”
Faculty Mentor

The Residential Housing Association (RHA)
implemented an area council in Caldwell
Apartments and split the South Quad and
East Stewart Gardens into separate area
councils, thereby increasing leadership opportunities for residential students.
Conference managers led a staff of 50 students in providing customer service for
campus guests. Student managers receive
training in real-word leadership scenarios
and are responsible for handling difficult
situations with conference guests and other student employees. Whether coordinating logistics with campus partners, producing informative signs and bulletin boards or
providing support to guests, the conference
managers leave the position with a wealth
of experience and self-confidence to handle
their future career endeavors.
ENHANCING LEADERSHIP
APPLICATION AND GROWTH

The Office of Student Leadership Programs
expanded opportunities for all students to
learn and practice meaningful leadership
skills throught increased participation in Student Development’s Leadership Institute by
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more than 15 percent. The Institute covered
topics including: inclusive leadership, navigating difficult conversations, resiliency and
the power of growing through change. As
part of a new program, UD’s diverse team of
students won the Southern Ohio Collegiate
Leadership Competition.
Students also continued to learn the value of the Co-Curricular Transcript (CCT)
as a tool for their academic progress. Over
2,000 CCTs were distributed to current students and graduating seniors.
A communication plan, which leveraged social media and other new mediums, was implemented to emphasize the connection
of leadership to identity development and
how everyday actions define how students
contribute to their communities.
Mental health first aid training was facilitated to over 200 students who became certified as mental health first aid responders.
“The mental health first aid training was
one of the most important things I’ve
done all year.”
Undergraduate student
“The Student Development Leadership Institute helped me learn that I should take
every opportunity to identify my vocation.”
Undergraduate student
“Leadership means taking advantage of
opportunities given to you.”
Undergraduate student
“Vocation means aligning my skills to my
passion.”
Undergraduate student
“It is okay to change your interests in order
to search for [your] vocation.”
Undergraduate student
“The University of Dayton’s team for the
Southern Ohio Region Collegiate Leadership Competition had the skills, knowledge and abilities to take home two of
the primary awards. Plus, they had spark
and enthusiasm, which was so much fun
to watch.”
Undergraduate student

STUDENT INVOLVEMENT
CONTINUES TO GROW

This year, involvement in student organizations and Greek life increased, and more new
student organizations were recognized. The
Sigma Kappa sorority was also welcomed
back to campus via extension and initiated
120 women.

73 percent of undergraduates
participate in student
organizations.

STUDENT LEADERSHIP THROUGH
PREVENTION EDUCATION

Peers Advocating for Violence Education
(PAVE) is a peer education program that
completed its fourth year at UD. This program provided over 100 presentations and
programs throughout the academic year,
including Red Zone presentations for firstyear students (45-minute presentations focusing on bystander intervention, consent,
supporting survivors, victim blaming and
resources), Escalation Workshops through
their partnership with the One Love Foundation (90-minute workshops focusing on
intimate partner violence) and campus-wide
programs. Campus-wide programming included Take Back the Night, a biweekly
newsletter that discussed current issues
and trends in sexual violence prevention, and
Sexual Assault Awareness Month events.

61 percent of UD seniors have held formalleadership roles in student organizations or
groups compared to 35 percent of seniors
nationally, according to the National Survey
of Student Engagement

56 Campus Recreation students attended
In addition, they hosted Yards 4 Yeardley, a or presented at one of eight regional or
program through One Love designed to en- national conferences
gage student athletes in running 1 million
yards in honor preventing intimate partner 1,186 students served in formal leadership
violence. Students participating in this pro- positions within student organizations
gram enroll in a one credit hour course each 130 hours of training were provided by
semester, facilitate multiple presentations the Office of New Student Programs
and programs throughout the year, engage for 80 student staff
in a three-day training session, and participate in readings, discussions and reflections 46 out of 74 Orientation Leaders and
Blue Crew Counselors completed the
throughout the year.
reflection sessions with the Director of
Student Leadership Programs
1,559 students attended sessions in the
Student Development Leadership Institute
2,478 CCTs were distributed
148 student athletes from 10 athletic eams
participated in Yards 4 Yeardley, totaling
4,292,747 yards in 13 days

Creating an inclusive campus
MULTICULTURAL EDUCATION, SUPPORT AND ENGAGEMENT

FOSTERING
INCLUSION

community is critical to the vision
and mission of the University and
the Division. Diversity in all forms
is embraced as staff work actively
to instill a sense of acceptance
and inclusion of all individuals.
The Division infuses an inclusive
excellence approach carrying
across all student life experiences,
from learning and engagement
opportunities to health care, recruitment and employee training.
PARTNERSHIPS TO EXPAND
THE BREAKING BREAD PROGRAM

To better engage students in peer-facilitated, cross-curricular dialogue, Health Education and Wellness promotion partnered with
the Center for International Programs, Campus Ministry and the Office of Mission and
Rector to develop a Breaking Bread Leaders
program. Twelve students worked in teams
of four with a staff liaison in three 3-part
sessions of the Breaking Bread program for
their peers in the spring semester of 2017.
Some participants wrote:
“I love everything about this program.”
“Felt really good to meet and get to
know friends from other cultures.”

LEADERSHIP TRAINING ASSESSMENT FEEDBACK:
REAFFIRMING THE VALUE AND IMPORTANCE OF DIVERSITY AND INCLUSION THROUGH A STUDENT LENS

In reaffirming community values, the Office of New Student Programs facilitated traditional and online programming for new students
on the University’s values and culture, bystander intervention/Green Dot and transitional issues through Sociodrama. In addition, to
supporting underrepresented populations, the Office of New Student Programs designed intentional transitional support sessions and
touchpoints for international and multicultural students.
STUDENT STAFF TRAIN TO WELCOME NEW STUDENTS

Preparing to welcome new students to campus is a year-round undertaking. The Office of New Student Programs employs 80 student
staff, including Graduate Assistants, Student Coordinators, Blue Crew Counselors and Orientation Leaders. These staff members undergo a variety of traditional and online training focused on working with international students and students with disabilities, Green
Dot and sexual violence prevention education, and diversity and inclusive leadership. In each session, student staff reflect on who they
are as leaders and how they can prepare to serve all new students joining the UD community. In addition, with a focus this year on inclusive leadership, training was enhanced and expanded to include two post-orientation development experiences centered on supporting
LGBTQ+ populations and social justice.
INCREASING STUDENT ACCESS TO CAMP BLUE

The Office of New Student Programs took a new approach to recruit and hire a more diverse team. Partnerships were established with
the College of Arts and Sciences, the School of Engineering (Minority STEM Bridge Program), the Office of Multicultural Affairs and the
Office of the President to increase the participation of underrepresented populations in Camp Blue. As a result, 13 students from underrepresented populations attended Camp Blue on full scholarships. Partnerships were also established with Day Air Credit Union to provide funds to students who had financial need. Six students received scholarships to attend Camp Blue through this program.
STUDENT LEADERS LEAD THE WAY

The Student Government Association took an active role in leading conversations related to diversity and inclusion by responding to a
bias-related incident that occurred on campus and hosting a dialogue in response to tensions that emerged on campus related to the
national political climate.
The Greek 101 new member education program was enhanced with multiple exercises centered on intersectional identity exploration
and a critical reflection on the university campaign video, “You Are Welcome Here." The reflection, which was conducted in small groups
included dialogue about difference and personal social identity reflection. Kappa Alpha Psi Fraternity, Inc. was revitalized in April 2017
with four new initiates, and Alpha Kappa Alpha Sorority, Inc. was awarded a special interest house for 2017–18.
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The Women’s College Panhellenic Council’s
outreach to aspirants grew its overall marketing and series of recruitment information sessions to open a broader call to the
full student body, using values-reflection
exercises and showcasing pursuit of membership as an interactive learning experience for any student.
Staff also initiated a series of conversations
with students in values-based Greek organizations focused on healthy relationships,
dating and social events to understand the
norms around “date parties” as they relate
to gender identity and expression.
DEVELOPING MULTICULTURAL
COMPETENCIES OF
STUDENT EMPLOYEES

Diversity and inclusion training for the Center for Student Involvement’s 80 student
staff expanded to a two-hour program focused on personal identity, dominant versus counter narratives and privilege versus
equity, with students ultimately making a
commitment to inclusive excellence.
INCREASING ACCESS

The layout for Up The Orgs, the annual student organization fair was changed to be
more physically accessible to all students
and to better showcase all of the participating organizations.
FOSTERING LEARNING AND DIALOGUE

The Office of Multicultural Affairs (OMA)
conducted over 40 presentations reaching
945 individuals. Many of the presentations
were offered as part of the Partners in the
Classroom initiative. Faculty can invite OMA
staff to conduct workshops designed to increase students’ knowledge of themselves
and others. Workshops held this year included presentations to students enrolled in ASI
classes, first-year student-athletes, Semester of Service leaders, Upward Bound participants, and student employees in Housing
and Residence Life.
OMA and the Department of Communication partnered to develop workshops
for students, faculty and staff focused on
engaging in and facilitating dialogue. The
workshops included content related to
the use of dialogue in the Department of

Communication and intergroup dialogue in
OMA. Participants were given tools that can
assist them in engaging in daily dialogue, including strategies for discussing challenging
topics.
OMA and the Department of Public Safety
increased the programming offered in collaboration due to recognition of historically
tense relationships between the police and
communities of color, particularly due to
many high-profile incidents that occurred
nationally. Thirteen initiatives were offered,
including a series of three dialogue events
between police officers and students of color, community chats with the Chief of Police, and other initiatives designed to foster
engagement, understanding and dialogue.
Over 4,000 individuals took part in Culture
Fest, coordinated by OMA, the Center for
International Programs, and Dining in collaboration with other campus partners.
FOSTERING ACADEMIC SUCCESS

A new Assistant Director for Academic Success joined OMA in December 2016. This
position will enable OMA to work more
closely with underrepresented populations
to help with students’ goal setting, time
management, major exploration, career
planning and graduate school preparation.
The Assistant Director held 125 meetings
with 37 students, and 830 students were
contacted to share academic deadlines,
campus resources and other information.
PARTNERSHIPS TO RECRUIT
UNDERREPRESENTED STUDENTS

OMA continues to partner with Enrollment
Management in support of multicultural student recruitment initiatives. Programming
includes accepted student phonathons;
presentations and outreach to students and
counselors; overnight visits; and daylong
on-campus experiences in partnership with
high schools and other organizations. Staff
engaged with over 1,300 prospective multicultural students, family members and high
school counselors. Thirty-one students and
their family members participated in the
Multicultural Overnight sponsored by OMA
and Enrollment Management. Eight Lead
Mentors and four Student Engagement Assistants, joint positions between OMA and

Enrollment Management, called prospective students who were admitted to UD to congratulate them on being admitted and to answer any questions.
In 2016–17, OMA offered programs, presentations and services to approximately 6,400
students, faculty, staff and community members in collaboration with more than 72 University departments or areas.
MULTICULTURAL STUDENT SCHOLARSHIPS

Two students received the Mona Guerrier Fallen Endowed Scholarship for OMA in 2016–
17. The fund awards one new scholarship each year and supports previous recipients
until they graduate. The Diverse Student Populations fund provided scholarship support
to 25 multicultural students. These scholarships helped students offset the cost of tuition,
textbooks and other academic expenses.
SUSTAINABLE SUPPORT FOR LGBTQ+ AND ALLYING STUDENTS

During the 2016–17 academic year, Student Development continued the implementation of the LGBTQ+ Task Force recommendations by hiring a full-time coordinator for
LGBTQ+ Support Services via a national search, establishing the office as the hub of
LGBTQ+ student support and resources. LGBTQ+ Support Services focuses on the four
key categories of the Task Force recommendations: (1) education and training, (2) visibility and services, (3) policy and (4) climate.
In addition to individual student support, LGBTQ+ Support Services reached over 1,000
individuals with LGBTQ+ education, focusing on LGBTQ+ identities and experiences
through the lens of the University's Catholic and Marianist mission. The inaugural Community Means Everyone Week was launched in November with a week of events and
programs designed to be an opportunity for the campus community to engage in
discussion and reflection about living in an authentic community where the dignity of
each person is respected and celebrated.
Seven members of Q*mmunity Leaders, a peer educator group, took part in a new mini
course developed to equip participants with advanced content and facilitation skills.
LGBTQ+ Support Services also formalized a set of advanced leadership opportunities
through internships for students who take self-directed action to make the UD campus more inclusive for LGBTQ+ students through one-on-one mentorship. In addition to
LGBTQ+ 101, presentation offerings expanded to include Gender Identity 101 and Allyship
as a Student Leader, the latter being customized for each student group. Ally training participants commented:
“This training was an incredible experience that really opened my eyes to all of the
different types of discrimination that members of the LGBTQ+ community still face
and how I can help to support them through their experiences and also work to end the
discrimination.”
“It created an environment in which participants were encouraged to talk about a subject that may not receive a great deal of attention on campus; it allowed participants
to brainstorm, share opinions and experiences, and talk about gaps in learning/knowledge.”
“This was an amazing and informative training! It kept participants engaged and the
time allotted for the training flew by. Great leaders!”
UD CHINA INSTITUTE

The University of Dayton China Institute enrolled 92 students from three cohorts during
the 2016–17 academic year. In the China Institute’s third year, the Director of Student
Life and resident assistants helped students adjust to the language and culture of their
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new surroundings by participating in community-building meetings, language corners,
table tennis tournaments, “Amazing Race”
tasks and intercultural dialogue.
Resident assistants also collaborated with
Chinese students studying at the China
Institute to teach U.S. students about the
differences in the Chinese language, basic greetings, and questions and phrases
to aid in easier navigation around Suzhou.
In return, U.S. students provided their Chinese classmates with similar information
for when they travel to the United States
to study.
The adoption of a bilingual community living agreement helped create inclusion
among U.S., Chinese and other international students by clearly communicating the
Catholic, Marianist commitment to living in
community. In the fall of 2016, six Chinese
students studying at the China Institute
learned what inclusion and community look
like on the UD campus through four intercultural classes led by the Director of Student Life and other staff from the China
Institute. Students were part of a pathway
program for students in majors relating to
business, engineering, science and technol- 57 multicultural students attended the
ogy (B.E.S.T) preparing to come to UD upon Multicultural Connections session hosted
successful completion of two to three se- by the Office of New Student Programs
mesters of study at the China Institute.
11 international students checked into
and attended the International Student
“Everyone is a member of the society. As
the Chinese saying goes, ‘A man depends
Welcome and Meet-N-Greet
upon his parents at home and upon his
13 students received a scholarship to
friends abroad.’ We can connect the
world by making friends with those who
attend Camp Blue
have different cultures. Confucius, the
45 of 74 NSP student staff members parancient Chinese sage, said: ‘Friends will
spread across the globe.’ So it is necticipated in the enhanced and expanded
essary for us to show good manners to
staff training on developmental experiencfriends from all around the world.”
es centered on LGBTQ+ and social justice
Summer 2017 China Institute student
99 percent of the 1,908 students who
“I served as an RA and thought that my excompleted a 2016 Culture Fest survey
perience overall was amazing. I loved the
stated that they learned new information
programs and excursions that we went
about a culture different from their own
on, the food and living accommodations,
and the independent opportunities that I
99 percent of students stated that
was able to experience.”
Culture Fest affirmed the importance
Summer 2017 China Institute RA
of culture in the UD community
88 percent increase in Ally Training
attendance since the 2015–16 year

400 Pride Week shirts were distributed
in collaboration with Spectrum and with
the support of the Student Government
Association, Campus Ministry and other
campus partners
100 percent of students indicated their
overall experience at the China Institute
was good to excellent
76 percent of students indicated they
were moderately or extremely satisfied
with the resourcefulness and support
of student development staff in China
80 percent of students studying at
the China Institute indicated in a postexperience assessment an increased
comfortability in initiating interactions
with individuals who come from cultural
backgrounds
84 percent of students indicated they
were better able to understand the
viewpoints of individuals from cultural
backgrounds different from their own
as a result of the experience and training
received at the China Institute

STUDENT SAFETY

The Division of Student Development cares deeply about student safety. To create a safe and caring
community for all, many tools and resources are provided to assist students in making informed decisions
about their own safety and the safety of their community. In the event of a crisis, the Division offers a
coordinated response that respects the dignity of all community members and promotes student growth.

PROTECTING THE COMMUNITY
COMMUNITY POLICING HELPS
THE COMMUNITY FEEL SAFER

Last year, Public Safety announced a series
of initiatives designed to reduce crime on
campus and in the student neighborhood.
National media, including National Public
Radio (NPR) broadcasted the story. A signature component of these initiatives included the employment of constantly illuminated low wattage red and blue lights in
the light bars of UD’s police cruisers. These
steady burning lights shows the presence
of a police car for several blocks. As a force
multiplier, community members have communicated that they feel safer because
they can see that a public safety asset is
nearby. Community policing is not a strategy for Public Safety, but rather it is an identity of who they are.
GETTING TO KNOW THE OFFICERS

The values-based Greek community hosted
a BBQ with the Department of Public Safety in the fall to create intentional spaces for
students and public safety officers to build
relationships and establish expectations for
community-engaged policing.
The Department of Public Safety and OMA
collaborated on programming focused on
multicultural students. These social events
promoted discussions, including conversations titled “Community Chats with Chief
Chatman.”

CARE TEAM CONVENES TO
REDUCE RISK TO SAFETY
OF THE COMMUNITY

NEW STUDENT POLICE ACADEMY

The Department of Public Safety held an inaugural Student Police Academy, giving students an opportunity to not only learn what
officers do but to perform those tasks under controlled supervision. A companion to
the Police Academy is the Business Academy, where businesses in the campus community learned a wide array of safety information. In addition, UDPD co-hosted the
Alcohol Server Knowledge (ASK) program
along with the Ohio Investigative Unit.

The Campus Awareness Response and
Evaluation (CARE) team is a multidisciplinary group whose purpose is to meet
regularly to discuss concerning behaviors
of students via an established process. Also,
aligning with best practices, the team receives training from the National Behavioral Intervention Team Association (NaBITA).
In 2016–17, CARE team members were actively engaged in monitoring students or
situations that presented a risk of self-harm
GUEST CHECK-IN ATTENDANTS
or threat of harm to others.
Every Thursday, Friday and Saturday during
the academic year, approximately 50 stuRUN, HIDE, FIGHT —
dent Guest Check-in Attendants (GCAs)
EMERGENCY PREPAREDNESS
COLLABORATIVE TRAINING
monitor access and maintain the integrity
In order for an emergency plan to be rele- of our residence hall security features. Envant, it must be taught, trained, practiced tering their fifth year, the GCAs have beand evaluated. For individuals, the key to come an integral part of the safety and sesurvival is to be prepared to think about and curity of the residence halls. They perform
practice a personal response so they do not rounds of the exterior of the building, monfreeze in the midst of an emergency.
itor access to the building and help get assistance to students in distress. During
Early in 2017 an active shooter exercise was high-volume times and special events, the
conducted in the RecPlex to test the Uni- GCA student supervisors also provide addiversity of Dayton Emergency Medical Ser- tional rounds in the student neighborhood
vice Mass Casualty Incident (MCI) protocols with the neighborhood fellows.
through the provision of practical, hands-on
training for the UD Rescue Squad, UDPD WHAT’S YOUR GREEN DOT?
Police Officers and Campus Recreation staff. Green Dot, a nationwide bystander interWith over 200 student employees observ- vention program, has been institutionalized
ing and another 60 students participating in across campus since its launch in January
various roles, this collaborative effort yield- 2013. Green Dot has continued throughed a valuable experience for all involved, as out the year, with the six- to seven-hour bywell as feedback designed to improve pro- stander intervention training being offered
active measures, training and response ef- to faculty, staff and students. Booster sesficiency for the departments involved. After sions occur throughout the year, including
an exercise debrief with University adminis- Green Dot Week, which provides intentiontrators, Campus Recreation staff described al opportunities for the campus community
to collaborate and unite to proactively comthe personal impact as follows:
municate that violence will not be tolerated
“The training was eye-opening. It showed
at UD.
me how much action we, the individual
people, need to take in these situations. It
Dr. Dorothy Edwards, the founder of Green
showed me that we are not powerless in
Dot, visited campus on April 20 to educate
both stopping these events and limiting
faculty, staff and students on the results of
the number of casualties.”
a national study which indicated a 40 perSophomore,
cent
to 50 percent decrease in victimization
UDCR Outdoor Education
and perpetration of power-based personal
“The MCI was beneficial in preparing me
violence after five years when the program
if there were to be an active shooter and
is launched with fidelity. Dr. Edwards highmade me more confident in how I would/
lighted UD as a school that has launched
should react.”
Green Dot with fidelity, indicating that UD
Junior, UDCR Competitive Sports
has every reason to believe Green Dot is
making a difference in the community.

The UD Chief of Police
recently opened a Twitter
account under the handle
@UDChiefChatman.

GREEN DOT STUDY AND COMPARISONS

As part of EverFi Haven, the premier online program addressing the critical issues of sexual assault, relationship violence, stalking and sexual harassment, firstyear students took a short survey about the climate related to sexual assault. Due
to programs such as Green Dot and Peers Advocating for Violence Education
(PAVE), students have consistently indicated feeling safe in the UD community.
PROVIDING THE SUPPORT STUDENTS NEED
TO ACHIEVE ACADEMIC SUCCESS

This year the Dean of Students Office provided direct support to students in over
900 incidents that impacted the students’ ability to be successful at UD. An undergraduate student related personal impact of the support provided as follows:
“The Dean of Students Office impacted my success as a student in many important ways. My freshman and sophomore years I really struggled to the point that
caught the office’s attention. The office constantly reached out to me. I cannot
emphasize how much they really helped me during probably what is going to be
one of the hardest things I have faced in my lifetime. They constantly checked in
just to see what’s going on and how I am doing, and they show they care. I can
honestly say I could not be back at school and a successful student without the
help of the Dean of Students Office. They have been a great support system and
somewhere I can turn when I truly need help for anything.”
Junior student
“Being a Green Dot–trained member of PAVE gives me a sense of empowerment
that I had never felt before. I truly believe that the principles and mission of PAVE
exemplify the University of Dayton’s Marianist values of service, community and
leadership. While we are at times a voice between students and administration,
I think one of the most important facets of PAVE is giving students a voice to
the world that says our university does not tolerate power-based personal violence and we are doing many things about it. From Greek life to athletics to the
LGBTQ+ community, PAVE and Green Dot have provided invaluable resources to
survivors, bystanders and potential perpetrators that shatter the stigma of sexual violence on college campuses.”
First-year student, PAVE
Percentage of students who “moderately–strongly agree” with statements related to the climate around sexual assault at their school
CAMPUS CLIMATE

UNIVERSITY OF DAYTON

NATIONAL INSTITUTIONS

I feel part of a caring community that looks out for one
another at my school.

92 percent

84 percent

There are good support resources at my school for students
going through difficult times.

92 percent

87 percent

My school does a good job protecting the safety of students.

92 percent

86 percent

(Sample size: 1626 students)

2 police supervisors received Advanced
Law Enforcement Rapid Response Training (ALERRT) active shooter training; this
national “train the trainer” certification is
taught by the FBI
205 students, faculty and staff participated
in Green Dot training, totaling 851 since the
program’s launch

“Community policing requires
the active building of positive
relationships with members
of the community.”

The President’s Task Force
on 21st Century Policing
Implementation Guide

“Green Dot certification is one of the most
unique experiences I have had at the
University of Dayton in contrast to other
universities. It has given me confidence
in my ability to recognize situations that
are potentially unsafe. Training has also
provided me with practice intervening
in these situations and resources for the
people of my community. I know that I am
a better Flyer now that I have completed
this training, and I often tell others about
the effort to stop red dot situations from
escalating. All universities should have a
program like Green Dot.”
Junior student,
Green Dot Special Interest House

“This year, I had the opportunity to live in
the First-Year Green Dot special-interest
house. We presented about Green Dot
at orientation and held table hours to
encourage students to sign up for Green
Dot training throughout the year. The
question, “What’s your green dot?” is
one that I encounter often, and mine is
educating my peers to make our community a safer place for everyone by living out the messages of the Green Dot
program.”
Junior student,
Green Dot Special Interest House

The UD Chief of Police became
a national trainer in Fair and
Impartial Policing (FIP) and
was invited to participate
in the Dayton Think Tank.
The organization comprises
first responders, academia and
military personnel who meet
regularly and provide services
to the greater Dayton area.

BUILDING
CAPACITY
STRUCTURE AND STAFFING

Continuous improvement is vital to the work of Student Development.
The Division practices responsible stewardship of its resources, adapting
educational offerings and assessments to meet students’ emerging needs.
It invests in new technologies and professional development for staff and
strives for innovation within programs, allowing the Division to be a resource and partner for students, other departments and peer institutions.
GRADUATE ASSISTANT DEVELOPMENT
COMMITTEE HIGHLIGHTS

The committee created opportunities for
graduate assistants to grow within the
community as well as professionally. Socials
and professional development opportunities enabled graduate assistants and other
graduate students on campus to network
and build relationships with each other and
potential employers.

RECRUITMENT AND SELECTION
OF GRADUATE ASSISTANTS IMPROVED

A centralized email account was created
to streamline and improve communication
with graduate assistant candidates, along
with an online application process. For the
2017–18 year, applicants increased from 62
to 99; those who interviewed on-campus
increased from 44 to 61. The format of the
graduate assistant social was changed to increase opportunities for candidates to conGRADUATE ASSISTANTS
nect with one another and future employers.
COMMUNITY DEVELOPMENT
The addition of an electronic supplemental
To build social and professional networks,
agreement allowed the recruitment and se10 events were held to give graduate assislection committee to gather logistical infortants the opportunity to interact with one
mation in a streamlined fashion.
another. In a partnership with the University
of Dayton Student Association of Graduate NEW CURRICULUM DEVELOPED
Assistants, a semi-formal dance was spon- FOR GA SUPERVISORS
sored as another way for graduate students The Graduate Assistant Development Comto broaden their relationships with gradu- mittee created a curriculum for supervisors
ate assistants.
focusing on “Leading Across Difference.”
The curriculum included self-assessment
using the Intercultural Effectiveness Scale,
identifying how intercultural effectiveness
styles impact leadership and how difference
can be highlighted through conflict, especially across positional authority.
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MARKETING AND RECRUITING
GRADUATE ASSISTANTS

has demonstrated the ability to reflect on DEAN OF STUDENTS OFFICE
and analyze their work and to lead change TRAINS ACADEMIC PARTNERS
Recruitment and graduate assistant devel- processes to better serve students.
The Dean of Students Office created a sumopment was a focus for the Graduate Asmer training series and varied campus presistant Development Committee, which FOREGROUNDING UD’S
sentations to inform faculty and campus
created postcards and a brochure for use STUDENT LEARNING OUTCOMES
partners of the support services offered, inin recruitment. The Recruitment and Selec- Student Development’s learning outcome cluding how to report student concerns and
tion subcommittee created a “GA Inbox” for assessment strategy and approach took practices to support students in distress.
applicants and worked on marketing out- a prominent role in the University’s assurance argument to its accreditor, the High- STAFF SHARE EXPERTISE WITH
reach to potential candidates.
er Learning Commission. This report, pro- PROFESSIONAL ORGANIZATIONS
The 2016–18 Strategic Marketing Plan was duced once every 10 years, described the Two staff members served on the NACA
refined to use in year-to-year benchmark- Division’s approach to foregrounding UD Mid-America Regional Conference Planing and to guide future planning. The com- learning outcomes in all of its work and the ning Committee (RCPC). One staff memmittee began collecting data from other in- many ways the Division has documented its ber served as the Association of College
stitutions regarding their graduate assistant impact on students as responsible commu- Unions International (ACUI) Student Emmarketing efforts, as well as gathering con- nity members, healthy decision makers and ployee Supervisors Community of Practice
co-chair; another served as the ACUI Cathtact information in the Midwest region for leaders.
olic
Colleges and Universities Community
future recruitment.
of Practice co-chair. A staff member was
IMPLEMENTING IVANTI ENDPOINT
MANAGER POWERED BY LANDESK
ENABLING EFFICIENCY FOR EVERYONE
recognized as the State of Ohio Student
A system was developed to integrate data In collaboration with UDit and Information Employment Supervisor of the Year, awardstorage and analysis across the division, al- Technology in the College of Arts and Sci- ed by the Midwest Association of Student
lowing flexible and user-friendly assess- ences, Student Development Information Employment Administrators.
ment reports to be built and distributed in Technology engaged in the investigation,
less time. This data system has enabled new acquisition, configuration and deployment SCHOLARS CONTRIBUTE
TO THE RESEARCH BASE
analysis of important divisional issues such of the Ivanti Landesk desktop management
One staff member published an article, “Asas student high-risk drinking, involvement system. The system is designed to improve
sisting Student Leaders in Developing the
and success. Reviewing these issues in an in- efficiency and security for desktop operKnowledge & Skills Needed to Plan Inclutegrated way has allowed new approaches ating systems and third-party applications
sive
Campus Wide Programming,” in the
to identifying students most in need of ser- supported by unit technology staff. Landesk
May
2017 issue of Campus Activities Provices and documented how student devel- has been deployed to hundreds of devices
gramming.
The same member published an
opment programs and services impact stu- and is now being used to actively patch and
article, “Developing a Professional Developdent experiences. Key findings from this new manage support for the division’s technoloment Series for Program Board Members”
system and set of analysis techniques have gy assets.
in the March 2017 issue of Campus Activiincluded: documenting progress in reaching
ties Programming. Several faculty members
LEVERAGING ACTIVE DIRECTORY
diverse student populations, assessing the FOR INEFFICIENCIES AND
and researchers (two from Student Develimpact of various programs across the Divi- STANDARDIZATION
opment) in the University’s Higher Educasion on student retention (when dozens of After rolling out Active Directory within the
tion doctoral program published an article,
other factors were controlled for), and map- Division, new efficiencies were realized by
“Served Through Service: Undergraduate
ping the alignment of AVIATE and the resi- leveraging methods and technologies emStudents’ Experiences in Community Endential curriculum to student learning.
powered by the new system. Operating sysgaged Learning at a Catholic Marianist Unitem standardization on Windows 10, rapid
versity”
in the March 2017 issue of Journal
LEADING CHANGE PROCESSES
deployment of new and upgraded applicaUSING DATA
of Catholic Education.
tions, and improved security practices have
As the Division’s culture of assessment has
all been realized by exploiting new capabil- ASSISTING STUDENTS
matured, it has continued to broaden its
ities that Active Directory provides. Sub- WITH TRANSPORTATION
focus from developing capacity for assesssequent projects to improve data securi- Parking Services provided over 650 mediment to implementing continuous improvety in the Counseling Center, Health Center, cal escorts free of charge to students with
ment and iterative change in its programs.
Housing and Residence Life and Campus disabilities to assist them with transportaThe Division submitted a report to the UniRecreation have all been enabled through tion to campus facilities. Parking Services
versity Assessment Committee documentalso contracted with Buckeye Charters to
the Active Directory implementation.
ing how assessment practices have influprovide free transportation to nearly 1,300
enced the development of strategies and
students to the shopping and restaurants at
tactics that enable the Division to better
Governor’s Place. The service was offered
fulfill its goals. Through this report, the staff
from 11:15 a.m. to 4 p.m. on Saturdays.
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COLLABORATING WITH CAMPUS
PARTNERS ON SPECIAL EVENTS

Parking Services collaborated with various
departments across campus and community members to accommodate approximately 3,245 events.
NEW TECHNOLOGY TO
INCREASE EFFICIENCY

Parking Services replaced old-style ticket
writers with iPads. This technology upgrade
enhanced the operation and customer service with “real-time” updates, providing instant communication between patrol units
and the office database. Coordination with
T2 Systems resulted in implementing two
parking program software changes. A program was developed to import permit number ranges to streamline the permit setup
for sales; and, in collaboration with UDit and
T2 Systems, Parking Services upgraded its
login authentication process.
ADMINISTRATIVE STAFF
INCREASES EFFICIENCIES

Circle of Learning is a professional development group open to administrative staff
within Student Development. Eight sessions are offered throughout the academic
year. The sessions last 90 minutes and are
typically scheduled during lunch. Each session includes a component of networking,
increasing knowledge and skills, and building community. Last year, topics included
an OrgSync tutorial, an LGBTQ+ awareness
presentation, a tour of the RecPlex facility, a tour of the nativities at the Roesch Library, presentations from Human Resources
and the Center for International Programs,
a sexual violence prevention education program; and a deeper dive into Google apps.
NEW TOOLS TO ENHANCE
INTERNAL COMMUNICATIONS

The Division’s internal communications review team recommended changes, including
the creation of a staff directory and communication processes in OrgSync, an internal
portal used as a “one-stop” internal communications channel. An implementation team
was established to prioritize the recommendations and create a timeline for implementation. Many of the recommendations have
been put in place.

In November 2016, a weekly e-digest was
launched, resulting in a decreased number
of emails sent throughout the Division. Internal communication guidelines were also
created for use of the VP mailbox, Student
Development mailbox and news digest.
Guidelines included audience, type of information, process and timeline. In December 2016, emergency preparedness training
was offered to all staff during a divisional
meeting.
A survey to benchmark the satisfaction of
staff with internal communication indicators
will be conducted in 2018. A Student Development Strategic Communication Plan
is being developed to include the University’s communication strategy as well as crisis
communication and a budget in alignment
with peer institutions.
“Being a part of this collaborative effort
to make enhancements to internal communications within Student Development
has been a great experience. With the
new directory tools and the weekly news
digest, I feel much more connected to
the work of other departments within the
Division.”
Associate Director,
Center for Student Involvement

Student Development’s 2016 Annual Report won a Gold Hermes
Award from the Association of
Marketing and Communication
Professionals (AMCP) for the
third consecutive year.

57,000 guests and community members
were assisted at the campus visitor
information centers
7,528 parking spaces managed each year
8,639 parking permits were distributed
to employees, students and visitors to
the campus
607 students received motorist assistance,
such as a jump start, gas and more
12,636 parking citations were issued and
145 vehicles were impounded
23 news digests were created and emailed
throughout 2016–17 to graduate assistants
and supervisors
300 postcards and 200 brochures were
produced for graduate assistant marketing
and recruitment
29 colleges provided contact information
for recruitment purposes
409 Hispanic-serving institutions were
identified as a way to attract diverse
graduate assistant applicants
35 weekly e-newsletters were shared
with staff, providing fast-breaking
divisional news items
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