COVERING YOUR SPOUSE

You may cover your spouse under a University of Dayton plan — but if he or she has coverage available through his or her own employer
or former employer if they are retired, you will pay an extra cost each pay period based upon your salary tier. This helps keep costs down
for both employees and the University, and helps maintain the stability and sustainability of your benefits in the long term.

YOUR 2021 HEALTH PLAN MONTHLY PREMIUMS*

You share the cost of your coverage with the University of Dayton through regular paycheck deductions, called premiums. The
amount you pay depends on the plan you choose, your annual income and your level of coverage. Check below to see what each
health plan will cost you each month.

Salary < $34,999 Salary $35,000- Salary $75,000- Salary > $100,000
Coverage Level annually $74,999 annually $99,999 annually annually
Core Plan

Employee Only $78 $84 $90 $100
Employee + Spouse $157 $171 $183 $203
Employee + Spouse with Spousal $197 $266 $323 $400
Surcharge

Employee + Children $127 $136 $148 $161

Family $204 $220 $239 $263

Family with Spousal Surcharge $244 $315 $379 $463

Advantage Plan

Employee Only $266 $290 $313 $339

Employee + Spouse $731 $795 $860 $929

Employee + Spouse with Spousal $771 $890 $1,000 $1,129
Surcharge

Employee + Children $586 $637 $688 $743

Family $776 $844 $909 $984

Family with Spousal Surcharge $816 $939 $1,049 $1,184

Employee Only $44 $48 $52 $59
Employee + Spouse $93 $101 $108 $119
Employee + Spouse with Spousal $133 $196 $248 $319
Surcharge

Employee + Children $81 $88 $96 $104
Family $129 $140 $150 $165
Family with Spousal Surcharge $169 $235 $290 $365

*In addition to the premiums listed above, there will be a $50.00 per month charge for employees who use tobacco products.
Premiums reflected are monthly and will be divided equally among the number of benefit deductions in a calendar year for

your position.

8 | UNIVERSITY OF DAYTON



