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Profound Learning for Formative Learning Design and Technology. In: Hokanson, B., Schmidt,
M., Exter, M.E., Tawfik, A.A., Earnshaw, Y. (Eds), Formative Design in Learning. Educational
Communications and Technology: Issues and Innovations. (pp.229-240). Springer.

Brion, C. (2023). Culturally Proficient Professional Development. In S. V. Coffin (Eds.),
Overcoming the educational resource equity gap. (pp.65-78). Rowman & Littlefield.

Brion, C. (2023). Teachers: Adopting a Culturally Grounded Asset-Based Mindset. In S. V.
Coffin (Eds.), Overcoming the educational resource equity gap.(pp.55-63). Rowman &
Littlefield.

Arar, K., & Brion, C. (2022). Enhancing Dignity, Democracy, and Diversity in Higher
Education: Global Ideas, Policies and Practices, in Challenging Times In T. Ketko & H. Bor
(Eds.). (pp. 98-114). Routledge.

Brion, C. (2021). Learning Transfer: The Missing Link to Leading the Successful
Implementation of Professional Development in Schools. In K. LaVenia & Judy Jackson May
(Eds.), Case Studies in Leadership and Adult Development: Applying Theoretical Perspectives to
Real World Challenges. (pp.93-102). Routledge.

Brion, C. (2021). Pivoting Leadership to Achieve Cultural Proficiency and Social Justice. In S.
Coffin, (Eds.), Higher education's looming collapse: Using new ways of doing business and
social justice to avoid bankruptcy. (pp. 23-35). Rowman & Littlefield.
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Service to the Profession
American Educational Research Association (AERA)

Secretary/Treasurer (2021-2024) of the Educational Change SIG (SIG #155).

University Council for Educational Administration (UCEA) (2019-2024)
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Department’s Plenum Session Representative (PSR)

Editorial Boards
1. Frontiers in Education
2. Adult Learning
3. Dialogues in Social Justice

Reviewer

UNESCO’s International Review of Education-Journal of Lifelong Learning (IRE)
International Journal of Educational Reform (1JER)

Journal of Cases in Educational Leadership (JCEL)

White Privilege Conference Journal (WPC)

Frontiers in Education, Section Leadership in Education

Adult Learning

Educational Management Administration & Leadership (EMAL)

International Journal of Training and Development (1JTD)

The Journal of African Policy Studies (JOAPS)
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Reviewer for Conference Proposals
1. International Leadership Association (ILA)
2. American Educational Research Association (AERA)
3. Comparative and International Education Society (CIES)
4. University Council for Educational Administration (UCEA)
5. American Association for Adult and Continuing Education (AAACE)

Professional Organizational Memberships

Association for Supervision and Curriculum Development (ASCD)

American Educational Research Association (AERA), Educational Change SIG
Comparative and International Education Society (CIES), Africa SIG

Council for Educational Administration (UCEA)

International Congress for School Effectiveness and Improvement (ICSEI)
American Association for Adult and Continuing Education (AAACE)

Learning Forward

Wider Caribbean Sea Turtle Conservation Network (WIDECAST)

International Sea Turtle Society (ISTS)

CoNoO~LDE



