
REVIEW BY
Alex Michalski, Hannah Kratofil

Women’s 
movement



Alexandra Michalski ‘20 is a student 
intern at the University of Dayton 
Archives and Special Collections. She 
is a senior History major with minors 
in English and film studies. She will be 
attending the University of Syracuse in 
the fall in order to pursue a master’s in 
Museum Studies.

Hannah Kratofil ‘20 is a student intern 
at the University of Dayton Archives 
and the Human Rights Center. She is 
a senior History and Political Science 
double major with a Certificate in 
Nonprofit and Community Leadership. 
She hopes to pursue a career in 
international development. 



This review is the culmination of our semester-long research project done 
at the University of Dayton Archives and Special Collections, with the 
support of the Human Rights Center. Focusing on the themes of diversity, 
equity, and inclusion, we constructed a timeline of women at the University 
of Dayton (UD) from the 1960s to the founding of the Women’s Center in 
2003. We analyzed Flyer News articles, administrative papers, and records 
from women’s rights-related associations to create a comprehensive history 
of women on campus, finding that the history of women at UD echoes 
and exemplifies the larger historical movements of feminism and women’s 
liberation.

This project was a collaboration with the University Archives and Special 
Collections, with special thanks to Kristina Schulz and Amy Rohmiller. This 
review was designed by Bridget Graham (2022) from the Human Rights 
Center.
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1940s & 50s. In this 
period, there were notable 
differences in how men and 
women were treated and 
portrayed on campus; women 
were referred to as “co-eds,” a 
trend that continued through 
the 60s until it was dropped 
in the 1970s. 

1970s.  In this decade, 
second-wave feminism 
and the women’s liberation 
movement found passionate 
supporters on campus, 
leading to panels, discussions, 
a Women’s Liberation Month, 
and a Women’s Week. 

1935. The first women were 
admitted to the newly formed 
College of Women at UD. 
Two years later, the Women’s 
College was discontinued and 
women were fully integrated 
into the University. 

1978. The Women’s Studies 
program was established, with 
the support of Betty Perkins, 
who directed the program for 
a number of years.

1980s.1960s.

1970s.



1990s. By this time, the 
focus of the women’s 
movement shifted to address 
rape on and off campus. A 
“Rape Awareness Week”  
held in 1991, along with “Take 
Back the Night” marches 
in 1990, 1991, and 1998 
brought attention to the rape 
epidemic. 

2003. The Advisory 
Committee on Women’s 
Issues released reports 
which culminated in the 
establishment of the 
Women’s Center.

1980s. The conversation 
about women on campus 
focused on two areas: the 
awareness and prevention 
of sexual assault; and 
gender roles and women’s 
empowerment. Classes and 
events made the realities 
of sexual assault visible on 
campus; they also explored 
gender roles, power 
dynamics, and equality in 
religion and the workforce. 

2000s.

1990s.

1980s.
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“THE UNIVERSITY 
OF DAYTON CO-ED 
IS ANYTHING BUT 

FEMININE.” 
           
           -1966 University Panelist on “co-eds”

1960’s
 efore the emergence of the women’s movement, the 

1960s was characterized by a great disparity in the treat-
ment of men and women on the University of Dayton (UD) 
campus. Throughout this decade, women were referred to 
as “co-eds,” essentially distinguishing them from their male 
peers. In the Flyer News, articles regarding women were of-
ten located in the back pages of the newspaper, suggesting 
an unimportant status. The articles about women deemed 
valuable enough for the front pages highlighted the reigning 
homecoming queen or the winner of a best-dressed contest. 
Nonetheless, there were significant changes for female stu-
dents on campus during this time.

         An examination of the Flyer News illustrates that 
women were not considered equals by the male students. 
In 1962, in an editorial section of the paper entitled “Onions 
and Orchids,” men were asked about their opinion of women 
on campus. Many responded that they liked having “co-eds” 
on campus, but they viewed them as objects for dating and 
eventually marriage. Women offered nothing more than a 
social dimension to campus, serving as a way to bolster the 
number of females attending homecoming that year.

         The focus on women intensified during homecoming 
season. Designing floats, decorating for the party, and and 
of course, determining which woman was to become home-
coming queen were favorite topics for the Flyer News. Arti-
cles highlight homecoming queen hopefuls with remarkable 
details about each contestant’s beauty and feminine appeal. 
There is little information on their platforms for running and 
academic interests. Indeed, academic pursuits take a back-
seat to beauty in the pursuit to win homecoming queen. The 
1962 election is illustrative. One contestant, Sharon Ruetsch-
illing, ran asserting that women are “more than a symbol of 
beauty” and noting that whoever was chosen for homecom-
ing queen should be “well rounded… with a sincere interest 
in school. She should be willing to give herself to working for 
the school and student body.” She was defeated though by 



1960’s

Bonnie Metzdorf, who campaigned under the theme, “I enjoy 
being a girl.” The article announcing Metzdorf’s win spotlights 
her appeal as a sex object, focusing on her incredible looks 
and feminine figure. 

         Despite this lack of coverage by Flyer News, wom-
en began to adapt to the changing times around them and 
started to reject societal norms. Some women donned pants,  
others went to bars unchaperoned in attempts to gain a 
semblance of independence for themselves. These changes 
were not fully embraced. A panel was held in 1966 to discuss 
the changes noticed in the University of Dayton’s “co-eds”; it 
questioned the level of femininity shown by the women on 
campus, citing such transgressions as their competitive ac-
ademic attitudes, dressing like men, and going to bars. One 
of the four panelists was quoted, saying that “the University 
of Dayton co-ed is anything but feminine.” The all-male panel 
laments that these actions do not present a motherly image 
of the women of campus, something they find to be quite 
scandalous. A faculty member claims that it is through these 
disrespectful actions that the women of UD do not demand 
respect for themselves.

         Inequality continued throughout the late 1960s and 
was portrayed in comics during this time. Many of these de-
grade women and challenge their ability to compete academ-
ically with male students. One comic titled “Little Man on 
Campus” provides stark examples.  In 1966, it depicts several 
female students in a home-economics class, insinuating that 
a woman’s true place is in the kitchen and patronizing wom-
en as simpleminded home-ec students on campus. Another 
comic in 1967 depicts a professor grading a paper that has 
every answer wrong on it. When the professor checks the 
name at the top of the test, he remembers that it is a pretty 
girl and changes her failing grade to a passing one. This comic 
demonstrates fear among male students about female stu-
dents as well as their sense of academic superiority. It may 
also reflect the reality that male professors engaged in inap-
propriate conduct.

         Throughout the 1960s, many women on campus ral-
lied for change despite facing a somewhat hostile environ-
ment. By focusing on their academics and pushing against the 
societal norms they had been brought up with, these women 
paved the way for future female students at the University of 
Dayton. 
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“Judging by 
the lack of 

participation 
here, nobody 
really gave a 

damn.”
-Women’s Liberation Leaders on

the lack of campus engagement around 
feminism

n the 1970s, second-wave feminism and the women’s 
liberation movement found passionate supporters on 
campus. The Women’s Liberation group, a student-led 
organization founded in 1969, 
quickly garnered support by 
hosting panels and discussions 
and distributing information on 
birth control and contraceptives. 
In 1970, the University Activities 
Organization (UAO), in 
conjunction with the Women’s 
Liberation group, sponsored the 
first Women’s Liberation Month 
focusing on the theme “Society’s 
Daughters: the Restless Women 
of the 70s.” The goal was to 
help disrupt stereotypes of women and introduce a new 
frame of mind. A variety of speakers were invited to 
campus, most notably Robin Morgan, who hailed from 
WITCH (Women’s International Terrorist Conspiracy from 
Hell), the most radical faction of the women’s liberation 
movement. Her speech was well attended and brought 
a new radical perspective on the women’s movement to 

Dayton’s campus, ruffling a few feathers in the process.  
         Building off this success, the Women’s Liberation 

Group scheduled a “Women’s Week” the following year. 
Women’s Week, which was to consist of five days 
of panels, lectures, and workshops, was canceled 
after one day due to a lack of interest, as only one 
person was in attendance at two of the available 
panels. This was a blow to the women’s liberation 
leaders, who noted that women’s rights were 
one of the “most pressing issues that concern 
collegiate, but judging by the lack of participation 
here, nobody really gave a damn.” 

In 1972, the Women’s Liberation Group tried 
again, this time hosting “Women’s Weekend,” 
featuring films, discussions, and workshops 
culminating in a keynote address on the role of 

women in politics by Shirley Chisholm. Other subjects 
discussed during this weekend were birth control, 
abortion, the history of American women, and the role 
of married women in society. The aim was to raise the 
level of awareness of women and it seemed to work; one 
participant commented that she had begun to feel that 
she was “an individual, and not an extension of my man.” 



         The following year the University of Dayton featured 
feminist leader Betty Perkins as a part of a speaker series 
commemorating the thirtieth anniversary of the Marian 
Library. The topic of Perkins’ speech was “Historical Aspects 
of the Feminist Movement in America,” with an emphasis 
on the recognition of women as individuals in their own 
right. She was particularly bothered by the emphasis on 
motherhood in society, stating that “motherhood is over-
emphasized because it is the only thing we are allowed to 
do.”

         1974 ushered in a resolution on the status of faculty 
women on campus, approved by the local chapter of the 
American Association of University Professors (AAUP). 
This resolution sought to ensure that the university 
complied with federal guidelines regarding the treatment 
of minorities on campus by publishing its affirmative action 
program. It was also designed to require research and a 
study of all contracts, promotions, and tenure statistics of 
all faculty from 1969-1975. A commission was established 
to determine if women and male faculty members were 
treated equally across a range of areas, such as working 
conditions, hiring practices, admin positions, age, and 
academic rank. The faculty rallied around this commission, 

with 41% of faculty women desiring a study to determine if 
there was any discrimination in salaries and promotions.

         In 1975, Women’s Week returned and was entitled 
“Women: an Exploration and Celebration.”. Like its 
predecessor, the event was to host various films, speakers, 
and workshops that stressed the changing roles of women, 
reflecting the broader feminist movement which was 
sweeping across the nation. The keynote speaker was 
Ti-Grace Atkinson, who emphasized that women were not 
superior to men; they are equals. She highlighted that the 
practice of calling men the enemy around 1970 was intended 
to be temporary in order to draw attention to feminism in 
its early stages. During this week men were initially banned 
from attending workshops, but after protests from male 
students, they were opened to all. Despite this, no men 
attended any workshops or signed up for any courses, 
including those who complained about being excluded.

Though many advances were made throughout the 
1970s, the struggle to achieve equality between women 
and men still had a long way to go. Despite starting with a 
small number of supporters, over this decade the feminist 
movement grew to include many ardent supporters across 
the University of Dayton community. 



spotlight



B

“When my 
mom set her 

jaw to do 
something, she 
may not be loud 

about it, but 
she would be 
determined.”

-Lynn Brumfield on her mother, Betty 
Perkins

spotlight

etty Perkins was a champion of women’s rights on the 
University of Dayton campus, a pioneer in the University’s 
Title IX process and one of the driving forces behind 
the establishment of the Women’s Studies program, 
which she directed for a number of years. We had the 
opportunity to interview her daughter, Lynn Brumfield, 
to learn about her mother’s work and contributions to 
the women’s movement at UD.

Perkins was a professor in 
the History Department at 
the University, teaching from 
1967 until 1984. Perkins taught 
classes in social and cultural 
history, developing themes about 
women’s roles in society through 
those courses. Brumfield tells a 
story of her mother’s impact on 
students during her teaching in the 
1970s, after the Equal Credit Act 
for Women was passed. Teaching 
on women’s roles in American 
history, Perkins encouraged her 
students to talk to their mothers 
about putting their names on the family credit to protect 
them in the future. Brumfield describes  how one of the 
students approached Perkins the next day in class, telling 
her “Professor Perkins, I need to just tell you, my father 
does not like you.” The student had talked to her mother, 
who thought it was a pretty good idea to put her name 
on the credit and went to the bank to get it done.

Only a few years into teaching, Perkins was asked 
to lead the Title IX committee. Title IX involved a self-
evaluation of the status of women and other minorities 
on campus in order to access federal educational grants, 
which the University wanted for its research institute. 
While she was engaged with the Title IX committee, 
Perkins also participated in a study on campus about 
women’s pay. These efforts encouraged the University 
to scrutinize their actions, asking questions like whether 
female students were treated equally, the number of 
female professors, and whether female professors were 

paid equally to their male counterparts. Despite the 
challenges this work presented, Perkins had support 
across campus, from Father Roesch, the President of the 
University, and Dr. Rocco Donatelli, the Associate Dean 
of the Humanities. Other women were also supportive, 
including Doris Drees, women’s basketball coach and 
one of the first female department chairs who helped 

shepherd Title IX changes through the 
athletic department.

Perkins’ ongoing interest in women’s 
historical roles, coupled with the strong 
feminist influence within her family, made 
Perkins passionate about women’s rights 
and issues. Unlike other women in her family, 
however, Perkins was not a “shoe-banging 
feminist.” For Perkins, the approach of liberal, 
radical feminists like Betty Friedan and 
Gloria Steinem carried too many negative 
connotations. According to Brumfield, 
Perkins defined being a  feminist as a “pride 
in oneself and the freedom to develop as 
you want.” Even though Perkins wasn’t an 
outspoken kind of feminist, Brumfield said 

“when my mom set her jaw to do something, she may 
not be loud about it, but she would be determined.” That 
determination would lead to the success of the Title IX 
committee and, soon after, the establishment of the 
Women’s Studies program in 1978. The program started 
as an interdisciplinary minor. Brumfield explains that 
her mom would always say “if we did it right, we would 
be put out of business.” The goal was to “embed in 
every department of the University a focus on women’s 
contributions to that field of study,” Brumfield noted, 
“and if that happened with a natural flow, you would no 
longer need women’s studies.”

Perkins received the inaugural Miryam Award in 
1996 for her contributions and dedication to women’s 
advancement on campus. Today, the Women’s Studies 
program has grown, becoming the Women and Gender 
Studies program, which now consists of a major and a 
minor.



“People 
sympathize 

with women’s 
issues, but 
[saying you 

are a feminist] 
connotes some 
kind of activism 

which is not 
looked upon 
as a positive 

thing.”
-Female Senior’s Response to a 1989 Flyer 

News Survey

I

1980’s

n the 1980s, the conversation about women on 
campus shifted to two main narratives: the awareness 
and prevention of sexual assault; and gender roles 
and women’s empowerment. Classes, seminars, and 
presentations made the realities of sexual assault visible 
on campus; they also explored gender roles, power 
dynamics, and equality in religion and 
the workforce.

In the early part of the decade, great 
emphasis was placed  on women’s 
economic and social empowerment. 
The University offered a mini course 
in women’s studies that examined the 
roles of women in the past and the 
effects those roles had on women’s 
current economic, political, and social 
conditions. The University also held 
a host of panels and workshops that 
encouraged women on campus to 
think about traditional gender roles in 
the workforce and how to break out 
of them. One workshop discussed 
topics such as the potential in facing 
discrimination in the workforce, the 
challenges women face in gaining 
employment after graduation, and 
how to navigate careers historically 
dominated by men. The Women in 
Communication, Incorporated (WICI) 
chapter held a seminar to help female students find 
jobs and scholarships. Another workshop, entitled 
“Status and Success,” sought to help women increase 
their self-esteem and develop an “economic identity” 
by providing lessons on handling budgets and savings 
accounts.

The effort to empower women by giving them the 
knowledge and tools to break free from traditional roles 
reached its peak in September of 1982, when events for 
Women’s Day were held on campus. The theme for the 
day was “You’ve come a long way baby!” and featured 
women professionals who discussed their careers and 
the opportunities that were becoming available for 
women in the job market - a stark change from prior 
Women’s Day events that  featured bridal shows. The 
University also invited alumni such as Barbara Kerr, co-
anchor of WDTN-TV, and Colombe Nicholas, president 
and CEO of Christian Dior, to speak about their 
experiences in navigating the professional world.

Women’s empowerment reached beyond the 
classroom, finding its way into various other, sometimes 
unlikely, areas of campus. A Flyer News article reported in 

January of 1986 that women were “lifting” stereotypes 
about weightlifting after an increasing number of 
female students found themselves in the Physical 
Activities Center (PAC). There were negative views of 
this trend; one male student remarked: “What do girls 
need to lift weights for? Are the pans too heavy in the 

kitchen?” A female student remarked  
that she understood the debates about 
women in the PAC, because of girls 
who “stop once their mascara starts to 
run.” However, there was also support 
for these developments. One male 
student said that he was happy to see 
women in the weight room because 
it means that “they can overcome 
societal stereotypes that say it’s not 
feminine to lift weights.” He went on to 
explain that the only men intimidated 
by women in the weight room are “the 
ones with ego problems of what was 
previously a male-dominated domain.”

Towards the end of the decade, there 
were conversations about religious 
empowerment for women. The 
Women’s Studies program, founded 
in 1978, sponsored a panel entitled 
“Authority: Power and Empowerment” 
that examined the roles of women in 
Christianity, Judaism, and Islam. These 

events sought to define the roles of women in religion 
and expand choices for them, hoping to find a way for 
everyone to fit into institutionalized religion.

  In the middle of the 1980s, the University started 
taking steps to educate the campus about sexual 
harassment, especially the phenonmenon of date rape. 
A Flyer News survey conducted in April 1986 found that 
40.2% of respondents found date rape to be a problem 
on campus. In 1988, a rape awareness program was 
introduced that included emergency phones installed in 
key locations, an escort system, and new programs that 
would educate students on the dangers of date rape. 
Lisa Merkel, the Rape Education Program Coordinator 
at the University, strove to make the issue of sexual 
assault more visible for the campus community. In 
1989, a Rape Awareness Committee was formed by 
Merkel, consisting of thirty members that represented 
a variety of campus organizations including residence 
halls, Greek life, Campus Ministry, and the Student 
Government Association. One male committee 
member commented in Flyer News: “College campuses 
have ignored this issue for entirely too long,” and this 
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Committee was the first attempt he had seen a university 
take to do something about it. The Committee, supported 
by Continuing Education, sponsored a seminar on date 
rape prevention. It also organized a Rape Awareness Week 
in March  1989 which included a free showing of the movie 
The Accused and self-defense demonstrations.

At the end of the decade, Flyer News conducted a new 
survey to gauge attitudes on gender issues. Out of fifty 
students randomly sent surveys, forty-four responded. 
Female respondents were asked if they considered 
themselves feminists; 60% said they did not. One female 
senior said: “People sympathize with women’s issues, 

but [saying you are a feminist] connotes some kind of 
activism which is not looked upon as a positive thing.” All 
respondents were asked if, given the University’s recent 
concentration on women’s issues, they believed equality 
between men and women had been  achieved. 80% of 
female respondents and 61% of male respondents said 
equality had not been achieved.

The 1980s saw the University taking steps to help 
women on campus break out of traditional gender roles and 
become economically, religiously, and socially empowered. 
The 80s also marked the beginning of the rape crisis that 
would become more prevalent in the 1990s.



 1990’s

  y the 1990s, the primary focus of the women’s movement 
had shifted to addressing rape both on and off campus. 

In the early years of the decade, numerous programs and 
events were aimed at educating students about women’s safe-
ty and sexual assault on campus. In March of 1990, a REACTion 
week was held to raise student and administrative concern for 
sexual attacks on campus. Events included a “Take Back the 
Night” procession and the showing of the film When He’s Not 
a Stranger. Later that year a rape support group, focused on 
healing, was formed on campus. According to Lea Casper, a 
rape education coordinator for the Office of Residence Life, UD 
was not exempt from the national statistic that 1 in 4 women 
will experience an attempted rape in college. Casper comment-
ed in Flyer News that the support group “provides a safe and 
comfortable setting where students can talk openly about their 
assaults.”

A year later in 1991, Rape Awareness Week, seeking to build 
on the successes of the previous year’s event, encouraged 
discussion and input from men. There was another “Take Back 
the Night” march that was designed for women to regain their 
sense of freedom. Other events included a panel on sexual 
assault, self-defense classes, and “Men: Don’t Walk Alone at 
Night” simulation intended to demonstrate women’s loss of 
freedom due to the fear of rape. 

Also early in the 1990s, a President’s Advisory Committee 
on Women’s Issues (ACWI)  was formed to bring awareness to 
the discrimination against women on campus. It targeted issues 
such as the campus environment, the need of using gender-in-
clusive language, and leadership opportunities for female facul-
ty and students. The Committee published a report in 1993 that 
addressed a variety of issues, including safety concerns, rape 
awareness, tenure for female professors, the small number 
of female professors and staff, and the lack of advancement 
opportunities for women.

Many groups on campus worked to bring women’s rights to 
the forefront of campus discussion. Women’s Equality Now, 
a women’s rights group on campus, hosted various activities. 
Suzanne L’Heureux, the editor of the Women’s Equality Now 
newsletter, was quoted in Flyer News saying: “Our objective 
is to raise awareness and change the negative attitude that 
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“OUR OBJECTIVE IS TO 
RAISE AWARENESS AND 
CHANGE THE NEGATIVE 

ATTITUDE THAT SOCIETY 
HAS ON FEMINISM.” 

-Objective of Women’s Equality Now, a women’s rights 
group on campus.

society has on feminism.” The League of Women 
voters held a series of workshops in 1995 that 
coincided with the 75th anniversary of women’s 
suffrage. The workshops encouraged mentorship 
and acknowledgement of how much has changed 
for women over the decades.

In 1996, the inaugural Miryam Award -  to  
recognize those dedicated to supporting the 
advancement of women on campus - was given 
to three champions: Betty Perkins, Doris Drees, 
and Elain Dreidame. Perkins was one of the 
Coordinators of UD’s Title IX program and helped 
establish the Women’s Studies Program, directing 
it for a number of years. Drees was the University’s 
first women’s basketball coach and the Chair of 
the Department of Health and Physical Education. 
Dreidame was the Director of women’s athletics 
and was one of the first women to serve as an 
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NCAA Division I Vice President.

In November of 1998, a “Take Back the Night” event 
was held that promoted awareness of sexual assault but 
was met with a backlash. While sixty attendees, both 
students and faculty, marched around the student neigh-
borhood and through campus, students in the residence 
halls shouted vulgarities at the marchers. 

Building off the momentum of the 1990s, the turn of 
the century brought renewed efforts to ensure equality. 
In 2000, the ACWI issued a new report on the status 
of women at UD. It found that since its last report, the 
University had enhanced safety, promoted inclusive 
language, instituted a policy on sexual harassment, and 
established a career counseling center for employees. 
While these were significant advances, the ACWI 
pushed to establish accountability; hire, retain, and pro-
mote women faculty and administrators; and develop a 
learning climate that educates and supports all students. 

It advocated for improvements in light of the finding that 
those in leadership positions claimed that they were 
powerless to influence change on campus. 

The AWCI would publish its third and final report in 
2003, finally seeing the results of its work. The study 
was sobering. It found no institutional accountability for 
equality and gender issues had been established on the 
University of Dayton campus. It stated that none of the 
goals outlined in the previous report had been achieved. 
The report concluded that efforts to increase the num-
ber of women hired, retained, and promoted had lost 
ground when compared to other similar universities. 
Moving forward, the ACWI surmised that the goal for 
the university should not be for the school to be the 
best at equality for women, but simply not the worst. In 
response that year, the University of Dayton opened the 
Women’s Center.
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